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ABSTRACT 


The study applied minority group theory to women, 
studying women's relationships with and attitudes toward 
OWieses wWitiin a@ context Of femininity “as a Low-prestige 
stereotype. The study investigated effects of sex-role 
stereotypes on women's and men's affiliation with their 
Ouwln- sexetas ta OFOUD, Wiel a particular 1OcuSs On "the reltects 
of the negative aspects of the feminine sex-role stereotype 
and women's willingness to associate with other women, both 
symbolically (in ote a sense of belonging and common 
identity with other women); and in actual relationships. 

Two hundred ninety-six unmarried college students 
Were tecteat =lhe Ss ucy was arranged vin a 2° x@2 xe2 eeneee— 
factor fixed-effects analysis of variance design. ~The 
independent variables were Competency, and Warmth and 
Expressiveness self-description scores on the Sex-Role 
Questionnaire, and Sex. The dependent variable of same- 
Sex@ateiliation was ascessca by the ten stales™ot =the 
Affiliation Questionnaire and by the social desirability 
score of the Sex-Role ouaa Seraedhs undear els tructs@oens tO 
describe an adult person of the same sex. “Iwo-way analyses 
of variance and simple effects analyses (males and females 


separately) were used to check the results. N's ranged 
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from 96 to 172 in the different analyses of variance. 

It was hypothesized that men and women would 
differ in same-sex affiliation. Further, the outgroup 
self-hatred hypothesis predicted that women who rejected 
in themselves even negative feminine traits (high Competency 
women) would exhibit a corresponding rejection of other 
women as associates, comparable to the minority group member 
who adopts the characteristics of the dominant group and 
rejects his own group, while high Competency would enhance 
same-sex affiliation in men. The Sex x Competency inter- 
action effects were used as a test of this hypothesis, 
with high Competency women predicted to show less affilia- 
tion with their own sex than low Competency women. The 
third hypothesis predicted that incorporation of socially 
desirable feminine qualities (high Warmth and Expressiveness) 
in self-concept would enhance same-sex affiliation in women 
and inhibit this in men, as shown by significant Sex x 
Warmth interaction effects, with high Warmth women display- 
ing greater affiliation with own sex than low Warmth women. 

The hypothesis that men and women would differ 
in same-sex affiliation was supported by significant, 
replicated main effects for the Sex variable on the social 
desirability measure and on seven scales of the Affiliation 


Questionnaire: Important Tasks, Companionship, Working 
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Relationships, Same-Sex Groups, Personal Friendship, 
Acceptance of Sex-~Role Labels and Loyalty. Significant 
Sex x Competency interaction effects were found on two 

Of the three remaining Scales’ providing evidence of male 
female differences on these measures as well. 

Significant Sex x Competency interaction erfects 
were found on four measures (Important Tasks, Loyalty, 
Pride, Disscetation), supporting the outgroupeselt—hetred 
hypothesis. Results on three other measures (Companion- 
ship, Working Relationships and Acceptance of Sex-Role 
Labels) Showed main ‘effects for the Sex variable, 
compatible with the outgroup self-hatred hypothesis, in 
that women displayed significantly less same-sex affilia- 
tion than did men. The third hypothesis was supported 
for two measures (Important Tasks and Same-Sex Groups), 
as shown by significant Sex x Warmth interaction effects. 

The outgroup self-hatred hypothesis was judged to 
have displayed sufficient explanatory power to be a useful 
tool in the study of sex differences, though prestige appeared 
more important than the outgroup aspect. The implications: of 
the findings for the status of women and for complementary 


sex-roles were discussed. 
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CHAP TE hea. 
INTRODUCTION 


The purpose of this study was to investigate the 
relationship between women's sex-role stereotypic beliefs 
and their associations with their own sex. Specifically, 
this was a study of low-prestige group membership: the 
effect of negative aspects of the feminine sex-role 
stereotype on women's willingness to associate with other 
women; both symbolically (in the sense of ascribing the 
same characteristics to themselves and other women) and 
actually (through association with other women). 

The Royal Commission on the Status of Women in 
Canada (Bird, Henriprin, Humphrey, Lange, Lapointe, MacGill, 
Ogilivie, 1970) suggested that women constitute a psycho- 
logical minority group whose members, like other groups of 
people treated as inferior, have accepted the conventional 
social constraints and mental images of themselves and are 
consequently little inclined -.to identify with the collec- 
tive problems of their own group. 

There is evidence that women, though not a statis- 
tical MinOrticy, fae the Getinic.on Of a MInOrity As) any Group 


of people who are singled out for differential and unequal 
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treatment onetne basis of physical’or cul turalwcharacteris-— 
Clcom circ imetwa lw, Lo /Ueabroverman as ly —Brovermans —D.,aMa, 
Clarkson, Rosenkrantz, Vogel, 1970; Hacker, 1951; Watson, 
1966). Although it is clear that women share many of the 
Clalagltewisti ce or Other Minor tysqroups, ateis notwknown 
which aspects of minority group theory can explain women's 
behavior. 

PA porte (O55) Siasscontended@tiiata lor ar minormty 
Gg oup Member? to* identify with the deminant group is a form 
of seli-hatred, whether this takes the form of: trying to 
adopt the characteristics of the dominant group, of accept- 
ing the negative stereotypes, or of denigrating members of 
his or her own group. The major guestion of this study 
was whether women would display the outgroup self-hatred 
analyzed by Allport (21955) 

A number of studies have demonstrated the relatively 
unfavorable character of the feminine sex-role stereotype 
nela=by women as swellvas men’ {Broverman ‘etvals (91970; 
Crarkson, Vogel sroverman; 1.) Broverman, 2D." si) 1970% 
Rosenkrantz, Vogel, Bee, Broverman, I., Broverman, D. M., 
LUGo McKee = and Sherripfts, 1959)-- > Review off the. literature 
on sex preferences have pointed out that the cultural dis- 
advantages of women exert a weakening effect upon girls' 


FEMI NinewTaenctlivcatton: (Brown, Ooo iynm, 1959): 
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Goldberg (1970) found evidence that women are pre- 
judiced against their own sex. Similarly. Sherrette and 
McKee (1957) found that males emphasize the positive 
characteristics of men, while females stress the un- 
favorable aspects of women. Available evidence on women's 
attitudes to female leadership and on voting patterns have 
demonstrated that women have a relatively low opinion ‘of 
Sache other. (Bard et cd te 197/03 Douvergerj. 4955: Peterson, 
b9o54 Watson, 1966). 

Finally, it has been suggested (Millet, 1970; 

Tiger, 1969) that females do not form Supportive coalitions 
Or power groups and that all-female groups are less common 
than all-male groups. Feminist literature has asserted 

that women cannot get along with each other in groups 
because their low status has led them to devalue each other. 
More empirical evidence about women in groups has been 
provided by Douvan and Adelson (1966) who found little 
evidences Of a," tiuies gang Spirit" in) adolescent girls, 

Watson (1966) reported on the evidence which showed the 
importance of gangs to boys, but found almost no information 
on girls' gangs, which were described as brief and imitative. 

The goal of this investigation was tosfind: out 
whether; tom women, identification of self with the 


traditional feminine sex-role stereotype was related to 
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negative attitudes and relationships to women as associates 
im important tasks, worksand play, all-female groups, 

women as experts or helpers, and as personal friends. The 
study was further designed to explore women's same-sex 
affiliation as shown in women's pride, loyalty and positive 
beliefs about their own sex as a group, and in their 
willingness to be seen by others as feminine, (i.e. like 
the stereotype) and as being like the typical member of 
their own sex. 


The following research questions emerged: 


ie Do women and men differ in same-sex 
aLrEeeiation? 
2. Do sex-role stereotypes differentially affect 


men's and women's relationships with and attitudes toward 
their own sex such that the operation of the stereotypes 
as inhibitors of same-sex affiliation is evident? 

3. Do sex-role stereotypes differentially affect 
men's and women's relationships with and attitudes toward 
their own sex such that the operation of the stereotypes 
as enhancers of same-sex effi liation is evident? 

This research was designed to further the under- 
SlLandinggot “the eftects of the difterential evaluation, of 


men and women. 
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REVIEW OF THE LITERATURE 


WOMEN: "The 51 Percent Minority Group" (Joreen, 
LT Oe Ore ea 1) es 
As in the Negro problem, most men have 
accepted as selfi-evident, until recently, the 
doctrine that women had inferior endowments in 
most of those respects which carry prestige, 
power, and advantages’ in’ society. . . .° As 
the Negro was awarded his 'place' in society, 
so there was a 'women's place’ (Myrdal, 1944, 
Dose Uri jes 
While women are seldom a statistical minority, 
Hacker (1951) and Watson (1966) have argued that women fit 
Wirth"s' (1945) définition of a minority as any group of 
people who are singled out for differential and unequal 
EXGaementy "Olethes oasis Of physical or cultural characleris— 
tics. “According te wirth (1945) )cobjective posi tion iisriless 
important in defining a group as a minority than their 
behavior, images, and expectations. Particularly important 
is“their exclusicn~- from ‘certain privileges, “either in= 
abeectily throug socialization Oleby dLSeriminatron: 
To consider women as a minority or low-prestige 


GrGup=te snot new (Bird et aly; 19/07 “Brovermanet vals, 919 70; 


Davisrens;, LOGCo- Daves, eR., L959>edebeauvoirry .1953; 


Degqlieu,Fi95> ss Polsom, 1944>-sHacker) 1951: KRitay, 9 lo40- 
Maier ye 970m Myrdal, 91944-01962: Reisman, 1964, 1965; 
BiMpancAloni,, L969? Rossi. 196581970: Shainess, 1969; 
Tiger, 1969; Watson, 1966)... However, it does provide a 
theoretical framework for research that has been ignored 
until recently. 

Typically, discussions of sex-role differences, 
particularly those on feminine psychology, have had a 
biological rather than social emphasis, in a modern 
reflection of Freud's famous "anatomy is destiny" dictum. 
As wliickee and -Sherritts (1957) note: 

in the literature on sex-role differ- 
ences, the answer to the basic question of the 
differential evaluation of the two sexes has 
usually either been assumed or given only in- 
cidental attention. We find interesting hints 
here and there, but the more favorable position 
Ofwtheimaltacis ~ for the most Dart stakenesor 
Grameer a (e035 7)). 

Nor do biological explanations preclude the necessity 
of studying sex-role behavior from a social learning point 
of view. The complexity of the relationship between biology 
and behavior is well illustrated by Schacter and Singer's 
(1962) evidence that particular physiological states can 
result in a variety of felt emotional states and behaviors, 


depending on the social context. Thus, it seems vain to 


attempt to understand women's behavior without at least 


trying to capture the effects of the way in which women 
are characterized, and characterize themselves (Weisstein, 
OO) 

It is evident that women share common ground with 
other low-prestige groups, problems such as a poor image 
(Broverman ea ene LO i ROSenhGant 2 (eyer feMlee AMES Covey) am 
economic discrimination (Bird eral 1970; MeacvandyKaplan, 
1965; Peterson, 1965) and unequal representation in posi- 
cCicns Of jpower “(Bard elyaly, 12/07 Meadvand Kaptan; 71065; 
eet elo 0 agar, eh G0 he siowever, Sith scwal<corclear that 
they “do not share other things, i.e. social distance £rom 
Lhe rwdOMiniantegrGoup (Bird et in, 1870. Hacker (FOS re Rossi, 
1965), a sense of their own unequal treatment (Degler, 1965; 
Rossa oo 5)e @ Thus iseaimocortante for fumihner tstudy ee 
Clearly which aspects of minority group theory can be 
meaningfully applied to women. The present study was one 
such attempt. This conception of the problem is more likely 
to augment and modify other viewpoints than replace them. 

Study of the issue is further confounded by the 
"veneer of equalitarianism" found by McKee and Sherriffs 
(1957), so that the subjects, while describing males more 
favorably than females, denied partiality and described 
their beliefs as equalitarian. Yet, in this same study, 

61 per cent of the females compared to only 29 per cent of 


males, described themselves as being troubled by feelings 


Oteintellegtiuads inferiority, « That is. sex.roles. have. been 
well rationalized on a "complementary but equal" basis,. and 
most women would probably deny that they, like the rest of 
the culture, are male-centered and that they perhaps 
undervalue women. 

This is particularly likely since the period 
following the suffragette movement has been reactionary 
(Friedan, 1963; Millet, 1970), and feminist concerns have 
been unpopular until only recently (Degler, 1965; Rossi, 
1965). Although there is evidence of role conflict 
(Bardwick, 1970; Komarovsky, 1946; Seward, 1964; Wallin, 
1950), and the breakdown of traditional roles (Rosenberg 
and Sutton-Smith, 1960), there is no strong evidence of 
widespread role dissatisfaction among North American women 
(PalOwt Ce Oe Ross. 1965). 

Hacker (1950) argues that although women correspond 
to a minority group in the sense of being singled out on 
tie basis Of physacal, characteristics for differential 
treatment, they do not generally regard themselves as ob- 
JECUCS Ota collective eerie on This appears to still 
DemeLrGee LOday a (bem;mow i. « BeMlprDawd., 11971? Degler, 1965). 
Nevertheless, low-prestige group membership has conse- 
quences, whether the members are aware of these or not. 

The next section will review the literature related to one 


of these consequences: the stereotypes of women. 


THE STEREOTYPES - “Wanted: A New Self-Image for Women 
(MoCTatventy LOGS je. see 


As in the case of the Negro, women them- 

selves have been brought to believe in their 
inferiority of endowment (Myrdal, 1944, De Oya.) 

A sex~role stereotype was defined by Rosenkrantz 
et al. (1968) as a consensual array of beliefs about the 
differing characteristics of men and women. A number of 
studies have documented the existence of widely held and 
clearly defined sex-role stereotypes (Komarovsky, 1950; 
Lunneborg, 1970; Osgood, 1964; Reece, 1964; Sappenfield, 
Kaplan and Balogh, 1966: Wallin, 1950). 

Lunneborg (1970), using the Edwards Personality 
inventory compared stereotypic sex-role descriptions with 
actual sex differences in self report. The stereotypes 
were both broad (affecting all scales but one) and con- 
sensually defined, even to the level of each trait within 
each sex. These results confirmed the hypothesis that 
perceived or predicted sex differences are even greater 
than actual sex differences, exaggerating existing differ- 
ences and creating others. Having found 48 items that were 
"stereotypic,' in the sense of not discriminating the sexes 
though being judged to do so, she suggested that MF scales 
bercorvected tor Steraectvypic thinking, compensating fox 


defensiveness in self-description. 
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The two clusters (Competency, and Warmth and 
Expressiveness), identified by Clarkson er ale (Po 70) 
generally correspond to the masculine and feminine stereo- 
types ound, bywikcece (1964) anvalitactor analy tichstudy 
using a semantic differential instrument. Two major 
factors were obtained--for masculinity, the potency factor 
1s paramount with highest loading scales such as “powerful- 
hedplesse is onustfraal We sturdy-tragiie, = Ystrong-weak." 


Pie=second Lactor is labelled a social behavior factor, 


With major loadings on thesé scales: “harsh-tender," 
“severe-gentlap” “grift-mild," “unfteeling—senei tive, " 
TGruiderrertived, Vand cruel-kind, "Thaisame twornayor 


factors’ appeared=for typical femininity, with reversed 
magnitude. Sappenfield et al. (1966) replicated these 
results using the same instrument with photographs pre- 
viously identified as masculine and feminine. 

Osgood's (1964) cross-cultural studies using the 
semantic differential technique found culture-specific 
sexual stereotypes and a cross-cultural potency factor 
with loadings from scales such as "“strong-weak." 

All of these studies except Osgood (1964) are 
limited in generalizability by the use of college students. 
The sampling procedure is deficient in several in that they 
elther used volunteers (Lunneborg, 1970; Sappenfield et al., 


1966), a Single intact college class (Komarovsky, 1950), or 


a Bil 


failed to specify their method of sampling (Reece, 1964; 
Sappenfield eo) ap elo GoyG 

In Massurvey=or#77500 "Canaduan children, “aged ten 
to sixteen, Lambert (1971) demonstrated that clearly 
differentiated sex-role stereotypes exist in children. 

The influence of the stereotypes on behavior was evident 
inwthe finding = that “for girls poor academia performance 

was an accompaniment of traditional sex-role stereotypic 
beliefs. 

More numerous are the studies which demonstrated 
not only the pervasiveness of sex-role stereotypes, but 
the relatively unfavorable character of “thé feminine 
stereotype (Broverman etra ley el) 0G UClarkson ele ali, 19705 
Peinbercqer, "748; -Jarrect® and Sherrifis, 19537" khitay, 21940; 
Menhecvane Sherri fts) «1957741959 Rimmand/) Alon; ) 1969: 
Rosenktanez ect aly, 1969; Rudy) 1968-69; "Sherriitseaend 
CoE Letey, eo Ss 5 SSherr criss and MeKkKeey se l9S7e. Smith, 1939% 
White, 1950). 

Fernberger (1948) found that both men and women 
agreed that women cause trouble more often, are considerably 
less intelligent, talk too much, and are more sensitive 
than men. Ninety per cent of male subjects and 75 per 
cent of female subjects expressed a belief in the all round 


Superiority of men. This was despite the recent lectures 


ns a a 
thatl.«@ S208) ecbiyaan > / utr ga ay, 


; - ; fag & wn oes 
nd. hee® ,Aaboie sedk ae Th ae ee 


' wire sat 4 ti ' an Lj a sind a8 ton 
» Woo ge ri ma 7 i ereee & Jeli coat 
ae svete err ee 


; “ ul 
wad iad. 

> ’ i “a [ae 

: f ‘\noO-2ad? a 
i re 7 \\ 4a 4@R. co? = 

x, C1 S45 7 : ad Pa wrod 

b@) .<yetd us é ; ie er 7 


bana’ 4 Sse > hen ee cata 

Aina < eae oe ip 24 Om ‘cheer 
ea) 

jhe stags ~ b=eeu et ,sserieh) TS 
. eer jertate 

; : core he iota misc '9.! “mens esaeet - 


GCidceatbters> Whe~ RTE Ha wl 996 wen aes: sea Re 


eviatsnee @rad ese UGA hi ae @hed ,@iet ¢ eee? ® 


ia 
@ aly a job? OF Spe dle cs “i Ve ov) PY.) wise is ae 
2 ™ o fal 


Sear yteel ss) Settow n, Gaansegn \ poms _ iy w a 


epaanas ete-abieeat nai...) @7 1“ ot a 
a Ves 


Oo 


a 7 . —_ 
fe a 


12 


on the lack of fundamental differences between the sexes 
which had been received by these students. The results 

Of fic Study ate so clear cut that they are useful, in 
spite of the poor instrument used, the use of the investi- 
gator's own college class, and the lack of statistical 
analysis. Previously cited evidence is further demonstra- 
tion that these findings were not accidental. 

The hypothesis that a low-prestige group will tend 
to follow the prevailing opinions of a high-prestige group 
even when these are hostile, deprecatory and disadvantageous 
to themselves, was put forth Dy ica y aos ee He used 
agreement of male and female subjects on an attitude test 
of the attributes, rights, proper sphere of work and value 
of women to society as a criterion and considered this 
hypothesis confirmed. Though inferential statistical 
techniques were not used, the r = .65 more than exceeds 
Phegcts tiCalvaitiom(p <0) sror the sampleusise, Again, 
the clear agreement and similar findings by later researchers 
make the conclusions more convincing. 

Rim and Aloni (1959) examined the autostereotypes 
of two ethnic groups, a working and middle class sample, 
men and women, using a semantic differential type instru- 
ment. Their results indicated that men and women think that 


women are unintelligent, light-headed, emotional, impulsive, 
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Slow ;acoubtinul picowardly;asuperstitious; unstable, feel 
inferior, stir up trouble, and pry into personal affairs. 
However Ppcieyealsorarerilexibie, “polite, ane@esolve problems 
by negotiation. Women's autostereotype was Signuticantly 
less favorable than their stereotype of men and the 
researchers conclude "that women perceive themselves as 
imierion totmen (95°322)) "oe The women's stereotype was 
Stable, and their self-image was similar to their per- 
ception by others. The data confirmed KRipey ase o4)) 
hypothesis though the researchers did not mention this 
specifically using a related hypothesis that 'upper' groups' 
autostereotypes would be more favorable than their hetero- 


Stereotypes and that the autostereotypes of the 'lower' 


groups would be less favorable than their heterostereotypes. 


This was confirmed for men and women as ‘upper' and 'lower' 
groups. 

A series of well designed studies by related 
fesearchers (Jarrett and *Sherriffis, 19538°Mckee and 
PHeLriBis elo Se pelo5oy Sherevetsoend Warrett, 253% 
Sherriffs and’ McKee, 1957) established “the higher évalua- 
tion of males by college students of both sexes beyond a 
Feesonablecdoube (Mckee and Sherriffisy 1959) p72 356)" The 
variety of procedures used to answer methodological pro- 
blems, the wide range of behaviors and characteristics 


sampled by their instrument, and the consistency of the 
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findings make this conclusion convincing. 

Rosenkrantz et al. (1968) developed a sex-role 
Stereotype Gueserionnaire, of 122 bipolar items. (one end 
of the pole being 'masculine', and the other 'feminine') 
by asking college students for sexually differentiating 
items. These items were then used with college men and 
women to obtain descriptions of an average male, an 
average female and self. Separate social desirability 
ratings were obtained from another group of students. 
Their results indicated high agreement between men and 
women as to what traits were 'masculine' (r = .960) and 
Stemi otriet g( - 5) 950)). 

Using a-criterion for consensual agreement of 
75 per cent or better agreement by both men and women that 
an item was masculine or feminine, they obtained 41 
'stereotypic' items, with significantly different means 
between the masculinity and femininity responses (p < .001). 
Twenty-nine of these were male-valued, that isthe 
maculine pole was seen as socially desirable; while 12 
were female-valued, and the difference was statistically 
Sigviiicane (¢ < 2.01)... Purther, the mean social desirabil— 
ity score on the masculine pole of the 41 stereotypic 
PVemeowaceetOnttlCantily cirterent <p -<..02). than, the 
proportion expected by chance. The authors concluded that 


despite the professed equality of the sexes, masculine 


a 


_ 
7 a - ° . : g 1. 
7 - — . a 
oa Van 7 | ; ,- 
. saat Lew dante Soak 


| av : 
firi-scw, alhugeleras: net) ie sor 5 Lhe 


\n ne 


i bash pare) Papas Cees) 6s: ree eon Aang “ys 


1. ote bee 3 lr euare* ras * @& » wig 2 
- . | Pied i pA dan 
& ij rie jwTF ane 
: 1g a 
; i446 4 enters.’ 
%4 peyts vo agnh ies 
| «ther 
. ih hare ; 
| 
. r 1 £4 iy ; . . ruaath quer ORR: ~ : . 
’ i qewhts fer, aol G coPesaraval: . 
oirae4 i) ha tt LT pairs S we (qga4¢s 1 oo ee oatad < 
i I: tase gi | LAD dn ty 3 ——— sa 
\ (23s lactd ane Wear? 4 nl Oe ofl. tupant a 
~ is fi 9423556. cf Soest +446 a Dita: of biny! enone oon fh 
at tden _ ieitnin- eve, gael. 1h lad it: arab | 
7s l(ietasse Ph mas ert. wi a Nina uh 


Mons 


ee Ge shetty Ihe tj 


evita it ida eee 


. & 


ae aks 7 La = 


- 
J 


> 


stereotypic characteristics are seen as more socially 
desirable by both men and women. 

One weakness of the study was that the experi- 
menters chose to administer the self-description instruc- 
tions last, in order to establish a frame of reference. 
Thoughelt probably did’ sojiat mayswell have spuriously 
raised the correlation between the self-description and 
the sex-role stereotype, and ia study which attempts to 
elucidate thicstrelationushiproughtitoseliminate ordering 
effects. 

When social desirability responses were correlated 
with the difference between the feminity and self responses, 
and the difference between the masculinity and self 


response, rwonegwene statictically (siqnifticants «the authors 


concluded that there was no differentation between self- 
concept and sex-role stereotype as a function of social 
desirability: 


In the case of the self-concepts of women 
this means, presumably, that women also hold 
negative values of their worth relative to. men. 
This implication is particularly surprising 
when it is remembered that the data producing 
the conclusion were gathered from enlightened, 
highly selected college girls who typically more 
than hold their own intellectually vis-a-vis boys, 
at leastiin terms of college grades. The factors 
producing the incorporation of the female stereo- 
type along with its negative valuation into the 
self-concept of the female Ss, then, must be 
encosmouslys powertluls (Rosenkrantzeet’ ais>) 1968, 
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Evidence that the degree to which women associate 
themselves with the positive and negative aspects of 
femininity is significant was provided by a study on family 
Size and sex-role stereotypes pyeClagkson et ale (1970). 
Using their Sex-Role Stereotype Questionnaire, they focused 
on the, 5/ ~stereotypic items, Of which 45° were maleova lued 
(the masculine pole had been demonstrated go MOT Ssocra lly 
desirable) and 12 were female-valued. These clusters 
were identified as the Warmth and Expressiveness cluster 
and the Competency cluster, referring (© the Generals con— 
tent of the female and male valued items. Warmth scores 
were not Significantly associated either with family size 
or with Competency scores. However, the Competency 
variable was significantly associated with family size, 
high Competency women having significantly fewer children, 
even on comparisons using only working mothers. Thus, 
women who rejected the negative aspects of the sex-role 
stereotype tended to have fewer children. 

Of more relevance to the present study were the 
findings (McKee and DiGmtitis, 19577 Sherratts and Mckee, 
1957) that males emphasize the favorable characteristics 
of males, while females emphasize the unfavorable charac- 
teristics of females. Self-descriptions followed the same 
pattern. Consistent with this, Smith (1939) found that 


with increasing age, boys have a progressively more favorable 
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Opinion of boys, while girls have a progressively poorer 
Opin One ote cir 1S. 
Ssex-role preference studies have confirmed the 
relatively poor opinion that women have of the charac-— 
teristics and behaviors of, their own.sex. Brown (19538) 
Summarized fourteen studies of sex-role preference. 
Beginning in kindergarten, boys showed much greater pre- 
ference forethe masculine role than girls, forsvthe feminine 
role, while a majority of girls in Grades 1 to 4 preferred 
Masculine to feminine things. Adult studies revealed that 
between five and twelve times as many women as men recall 
having wished to be of the opposite sex. 
Lynn (1959) reviewed the research literature on 
masculine and feminine identification, and sex-role pre- 
Terence toloay, tiiat: 
teeecles Gitls toe Stilleatflectedubyw many 
cultural pressures. The prestige and privileges 
offered males but not females, and the lack of 
punishment for adopting aspects of the masculine 
role, are predicted to have a slow, corrosive, 
weakening effect on the girl's feminine identi- 
Picaltone. Conversely, the prestige and privi— 
leges accorded the male, the culture's systematic 
rewards for adopting the masculine role, and 
punishment for not doing so, strengthen the 
DOy Se Mascudine jdentiii cation, | 1. «a0 

These findings were generally confirmed 


by the research findings which were reviewed 
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In brief, the literature reviewed has docu- 
mented both the existence of clear, widely held sex-role 
Stereotypes and the relatively unfavorable character of 
the female stereotype. Research on the antecedents and 
impact of the cultural devaluation of women is TACK IinG. 
The present study was directed to the effects of these 
negative aspects of the feminine sex-role stereotype on 
women's self-concepts and upon their relationships with 


other women. 


SAME-SEX AFFILIATION IN WOMEN - or "Who wants to talk 
ECya Dunc or women? (Slater ,alg7h). 


Women express themselves as disliking 
other women, as preferring to work under men, 
and as finding exclusively female gatherings 
Lepucnonee(Hacker,. 19500 ps 62). 
PaNnccsex aitilration, refersito arlilzetion 
with one's own sex as a collectivity--willingness to be 
seen as like the typical member of one's own sex, 
willingness to choose same~sex associates in friendship 
and Works A Tanaiatti tudes, Mo frown Sex las calwho le. 
This section deals with effect of negative female 
stereotypes on women's self-image, and upon their thoughts 


and feelings about other women. The literature which 


associates the attributes of women to psychological 
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characteristics of minority groups is reviewea: ~Parti- 
cular dimensions which frequently emerge from the 
literature include: self-hatred in women, women's pre- 
judice toward their own sex, women's group behavior, 


and women's attitudes toward female competence. 


Self-hatred in Women 

Hacker (1951) has suggested that women mani- 
fest many of the psychological characteristics of 
minority group members. In particular, she asserted 
that women display the self-hatred manifested by the 
minority group member as a reaction to his group affilia- 
tion : 


thas Lecling= is exhibited in the “person's 
tendency to denigrate other members of the 
group, to accept the dominant group's stereo- 
typec*eonception of them: 2° 2 7) He may "seek 
to exclude himself from the average of his 
Group, Ore he may point the finger of "scorn at 
himself, Since a person's conception of 
himself ¥is* basea on the defining gestures of 
Ctiers, 104s Unlikely that members of 4 
minority group can wholly escape personality 


distortion. Constant reiteration of one's 
inferiority must often lead to its acceptance 
aoe Lact. = . . Women reveal their antro— 


jection of prevailing attitudes toward them. 
Like those minority groups whose self- 
castigation out-does dominant group derision 
of them, women frequently exceed men in the 
Violence ot ther pr vituperacions of theirsex 
(pow 6, 1ol) 


Millett (1970) asserted that the psychological 


effect of women's position in patriarchal society is the 
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development of characteristics common to marginal and low 
Scatuscnorouns:: 


Whatylittile diterabure the social wtciences 
afford us in this context confirms the presence 
in women of the expected traits of minority 
status: group self~hatred and self-rejection, 

a CONtemoOC both for herself and for her fellows—— 
Che Sesule of that continual» however subtle, 
Teiteration of hex inferiority which she 

even ual yrecceptsiias 0 fact Reyes. wool. 


Empirical testing of these ideas would involve 
looking at a possible relationship between a woman's sex- 
role stereotypes and her judgments of other women as 
associates. As Watson (1966) said: 

Girls who accept the idea of male superiority 


build the corollary of theix own um SW Wark elas mena 
ae yRCouclidem that. iitrd.6) nghtiitorumen~tonget 


better jobs-and more pay. They shun working 
under a woman executive. They are bored by 
social Gatherings exclusively female. . (ion 84490) Pe. 


Bliport s (1955) analysis of seli-hatred in 
minority group members has provided a basis for testing 
Ciestieas put forverd by Hacker (1951), Millet (1970) 
enc Watson (0966). His analysis pointed! out that for a 
minority group member to identify with the values of the 
dominant group results in a self-hatred of his/her own 
group. This could take the form of accepting the dominant 
group's negative stereotypes, blaming one's own group for 
their low status, or rejecting one's Gown group and trying 
to become a member of the dominant group. This would lead 


to the hypothesis that women as members of a low prestige 
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group would show more negative attitudes to their own sex 
than would men and that this rejection of affiliation with 
Own sex would have some visible connection with the stereo- 


Eypese ne ld sby oe. ind1 Viduad. 


Women's Prejudice Toward Their Own Sex 

Another question is the harshness with which women 
judge other women. Goldberg (1970) asked college women 
to criticize professional articles from six different 
fields, giving the author's names as "John Mckay’ or “Joan 
McKay." The articles supposedly written by "Joan McKay" 
were given significantly more criticism, even those on such 
traditionally feminine areas as nursing and household 
economics. Using a definition of prejudice as perceptual 
distortion based upon a Stereotype, Goldberg concluded that 
women are prejudiced against other women. In a similar 
vein, McKee and Sherriffs (1957) established that partiality 
for males was greater in females than in males, and Sherriffs 
and McKee (1957) found that males emphasized the positive 
characteristics of males, while females emphasized the 
unfavorable characteristics of females. 

The meaning of this in terms of self-concept and 
women's willingness to associate with and to be associated 
with other women is not entirely clear. For instance, that 
women's self-descriptions are found to be equally sex-typed 


to men's (Rosenkrantz et al., 1968) or even more so (McKee 
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andgonera tis, 91959). fits *strangely with the above 
mentioned evidence of women's harsh judgments of other 
women. The sex-typing of women's real self-descriptions 
may bear more relationship to Douvan and Adelson's (1966) 
results which showed that as the adolescent female's 
road to achievement lies toward marriage and children, 
orientation toward femininity in girls serves an equiva- 
lente Eunction) toqboys!'. occupational aspirations) 

Bardwick (1970) suggested that affiliative needs 
are dominant in women, and that a primary route to achieve- 
ment involves success as wife and mother. This is con- 
sistent with Millett's (1970) evidence that female status 
is} primarily or ultimately dependent,upon the male. As 
McClelland (1965) asserted, women are defined in relation 
to males, with evaluation of feminine qualities occurring 
around masculine attributes as preferred norms. Further, 
there has been evidence that women believe man's ideal 
woman is markedly sex-typed (McKee and Sherriffs, 1959; 
steinmann, 2963;. Steinmann and Fox, 1968) « This is! so in 
Spl vemotiene: fact sthatimen is; descrimt vons) om, theiay ideal: 
woman was considerably less sex-typed than women believed 
it to be (McKee and Sherriffs, 1959). Reece (1964) ob- 
tained» the interesting results that "typical" femininity is 
yegarded: as weak, but. "ideal" femininity is: strong, parti- 


cularly in the sense of activity and vigor. The ideals 
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of both sexes were more androgynous. However, he may have 
contaminated his results by not doing separate analyses of 
INales and females. 

Seeing the problem from an analogy to Minority oF 
low-prestige groups, women could be both more sex-typed in 
self-concept (as a primary achievement pathway), yet more 
denigrating of female characteristics, dissociating them- 
selves from the average of their group. There have been 
Suggestions that the feminine role per se may not be 
entirely appealing to women. Lynn (1959) gave evidence 
that females identified more with their mother's role, while 
males identified with a cultural stereotype, though he 
attributed this to the greater availability of the same- 
sex parent for girls. More recently, Rosenberg and 
sutton-Smith (1964, 1966) found daughters' Femininzey 
more affected by other family members, sons' masculinity by 
outside role expectations. 

Some tOLM thie) probienss insilooking formmeaning Gn data 
about self and sex-role congruence can be seen in placing 
two studies side by side. Douvan' and Adelson (1966) in 
an interview study including 2,005 adolescent girls 
described the unambivalent feminine girls as very well 
adjusted and mature in interpersonal relationships. Yet, 


they make some statements in describing this type of girl 
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that seem rather inconsistent with an asexual ideal auto- 
monous maturity in an achievement oriented society: 
She shows little motivation for personal 
achievement. She prefers security to success, 
She does not daydream about achievement, but 
rather exclusively about popularity, dating, 
Mare rage and ramiiy, goalss +.) . 9 "Thergrriis 
are distinguished by a compliant, dependent 
relaelonsiip comtteir parents vss ve" (pps O44, 
ve as ee 
Broverman et al. (1970) found that a sample of 
74 clinicians described healthy males and females differ- 
ently, along sex-role stereotype lines. Most striking was 
the finding that their descriptions of a healthy mature 
adult (sex unspecified) closely resembled their descriptions 
of the behaviors judged healthy for men but not for women. 
Other researchers have found it necessary to compensate for 


the "masculine bias" in psychological research (Sistrunk 


and McDavid, 1971; Uesugi and Vinacke, 1961). 


Women's Group Behavior 

Psychological data on same-sex aggregations ly 
adults are scarce and such literature as one finds tends 
LO consist Of Opinion and ‘soft' data. Anthropological 
studies are available, but while these are useful as a 
general background, they are peripheral for this study and 
usually fail to provide testable hypotheses in a psycho- 


Foqical context. 
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Both Tiger (1969) and Millet (1970) presented 
considerable cross-cultural and historical data to assert 
that. power groups are typically all-male groups from which 
females are excluded. Tiger (1969) went on to postulate 
a “bonding instinct" in males which is lacking unotemales,, 
Since his data are primarily non-genetic, such a genetic 
explanation appears both gratuitous and tenuous. Tiger 
(1969) himself admitted that to argue a genetic explana- 
tion on the basis that particular behavior is widespread 
iS aerather chancy, shotgun type of approach. He suggested 
that female groups are both less common than and different 
from male groups in structure and Stebidl by eoue did not 
specify in exactly what ways. 

Tiger's (1969) explanation does not preclude the 
necessity of studying female aggregation from a social 
learning point of view (Lambert, 1971). As McClelland 
(1965) said, cross-cultural data have demonstrated the 
importance of training by delineating cultures where 
women are assertive, while men are dependent, artistic, 
ang timid. 

More relevant evidence is provided by Douvan and 
Adelson (1966). They found that adolescent girls char- 
acteristically had two or three intimate friendships, based 
On Videntafication. ~ Intimate friendships for girls appeared 


to be used as a resource to solve the problems of emerging 
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sexual drives, through complex identifications, and to merge 
these with self-understanding, and the development of inter- 
personal skills. However, they found little evidence of 

the Gruetgane spirits sin’ ciris: The boys in the study 

were less likely to have intimate friends, and more likely 
to form gangs useful in the tasks of developing autonomy in 
Eelevion +60 “authority. 


To this end he needs the gang, the bond 
of brothers, in alliance with whom he can con- 
firm himself as autonomous and maintain a wall 
of resistance to authority. Even when the 
boys ~*close “friendship group as Small in 
number, they are apt to give it a ganglike 
definition, for example, calling themselves 
‘The Three Musketeers' or 'The Four Horse- 
nen.) Girls, “on “the “other hand, even when 
they, aver pare offa large’ group of friends, 
fend -to *lormr iio centers ofl intimate two- 
alc. sthireg—s ones..." 2" Bue we: also find “in 
the boys' answers a theme which does not get 
much play from girls--the expected help from 
a iriend when in “trouble or in “times of 
crisis (Douvan and Adelson, 1966, pp. 194-196). 


Watson (1966) reported the evidence (Thrasher, 1927; 
Whyte, 1934) of the importance of gangs to boys, but found 
ILetlescata on Girlie gangs. 

The Douvan and Adelson (1966) results and Watson's 
(1966) review suggest the hypothesis that women's and men's 
friendship patterns would differ, the former involving 
intimacy, the latter comradeship. As Udry (1971) stated: 

There is among young males a sense of 

camaraderie which is an important part of 


the reeling of masculinity, and which 
manifests itself in numerous subtle ways. 
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Thiswcharacteristic is nearly absent from, female 
groups and might be thought of as an activity 
peculiar to male solidarity. Loyalty) to. the 
male group is a distinctive part of maleness 
with no counterpart among females (Udry, 1971, 
Dee oles 


Women's Attitudes Toward Female Competence 
White, (1950) after years as president of Mills 
College (a women's school) writes: 
Equally depressing in showing the low 
Opinion of their sex held by many women are 
Ene, results, of a questionnaire recently filled 
out by a large mixed class of undergraduates. 
The girls felt that women have more 'common 
sense' than men, but agreed emphatically with 
the men in the class that men are generally 
Superior to women and more intelligent than 
women. They also agreed that women talk too 
much and that they 'cause more trouble' than 
Mena COns ai  GCeaby NUMDerse or women wesent 
eminence; in other women. Women's clubs are 
well known to prefer men speakers to women; 
women tend to dislike working for women bosses; 
theysolten vote for a low-grade men. {pps 26, 27) . 
Duverger ss (1955) evidence, on voting patterns in 
France, the German Federal Republic, Norway and Yugoslavia, 
Showed that the political parties that give most public 
Support to women's causes are least voted for by women. 
Further, he said that the fact that women's names are more 
often struck off the ballot than the names of male candidates 
has been attributed to the hostility of women voters. 
Tiger (1969) quoted a Manchester Guardian article which 


accounted for the decline in female candidates for public 


office by the masculine preferences of party members, 
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including women. Peterson (1965) reported “that al UN ss, 
Civil Service Commission report revealed prejudice against 
women “in high grade federal jobs) "This article also 
described a study by the National Office Manager's 
PecGetor One iil oleein which 65s ser «cent .of thes |, 900 
firms surveyed "questioned the advisability of putting a 
woman in an advisory position (Peterson, 1965," oweleg) :* 
This suggested that men and perhaps women are opposed to 
female leadership. 

Watson (1966) described it this way: 


Women who accept second-class citizenship 
and identify with prescribed sex-roles do not 
try to Keep up with polvtical’ issues.) They 
echo their husbend"s opinions. This accounts, 
in part, for the disappointment of the advocates 
of women's suffrage, whc expected it would bring 
a wave of social improvement. It is interesting 
to note that while 58 percent of men said they 
would vote for a well-qualified woman if their 
party nominated her for President; only 51 per- 
cent of the women would support such a candidate 
(American Institute of Public Opinion, Nov. 15, 
JRE AS oi hrs 


In a study (Remmers, Radler, 1957) of teen- 
agers, the differences were even more marked. 
Opposition to women holding high office was 
expressed by 31 percent of teenage boys, but by 
61 percent of teen-age girls. The prejudice 
against their sex seems somewhat stronger in 
women themselves than in men (p. 449). 


A study prepared for the Royal Commission on the 
Status of Women in Canada concluded that the reluctance of 


women's organizations to support qualified women for public 
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office constituted a major obstacle to election of women 
Candidates (Bird et al.,,1970)... itm the Commission's survey 
in Quebec, 34.1 per cent of the women respondents thought 
that women did not have the necessary background to become 
candidates for public office (Bird ety ala 1970). 

The literature suggests, in summary, that the 
following aspects are important in considering women's 
relationships to their own sex: self-hatred in women as 
a group, women's prejudice toward their own sex, women's 
group behavior, and women's attitudes to female competence. 

An appropriate conclusion for this section is found 
in the Report of the Royal Commissicn on the Status of 
Women in Canada: 


The stereotype of the ideal woman has its 
effect upon Canadian women. It appears that 
many women have accepted as truths the social 
constraints and the mental images that society 
has prescribed, and have made these constraints 
and images part of themselves as guides for 
living. Tries theory could partly explain why 
some women are little inclined to identify 
themselves with the collective problems of 
their sex and tend to share the conventional 
Opinions of society. Social scientists have 
noted a similar phenomenon in their study of 
certain minority groups, or people treated as 
inferior. Their members often fail to identify 
with their own group. This is particularly 
true of individuals who cross the border separ- 
ating them from the majority and who then adopt 
its attitudes and standards. 


The concept of the psychological minority 
offers one possible interpretation of the effects 
upon women of stereotyping. Women do not, in 
fact, constitute a social group since they are 
found everywhere and in all classes. They cannot 
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be isolated, as a collectivity, from the other 
members of society with whom they live in close 
relation. They cannot, moreover, be described 
as a demographic minority in society as a whole, 
though they are often a MInerity in the world 
of work and politics. But, according to some 
Whites, -a.psychologica | MiNneGrisky Groupyis) an 
aggregation whose collective destiny depends 

On the ,good will ozr.is at the mercy lof another 
group.) Tniey-—-the members of a psyicholoquce: 
minority--feel and know that a ptewgs lelvien shai se! 
State of dependency, no matter what percentage 
they may be of the total population (Bird eis s, 
Dee a ee 
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CHART TAR ol. 
METHOD 


The study was done in two stages. One hundred 
and two college students were used to pre-test 100 Likert- 
type items on same-sex affiliation. A principal components 
analysis yielded ten scales used to form the Affiliation 
Questionnaire, a self-report instrument which assessed 
subjects' willingness to choose members of own (versus 
opposite) sex as-associates.in variety.of situations 
in which sex of associate is theoretically not relevant 
and their tendency to make favorable (versus unfavorable) 
Statements about individuals and groups of their own Sex. 

The acwuad eeady Was arranged in a 2)>x)2 x 2° three— 
factor fixed-effects analysis of variance design which used 
296 unmarried college students as subjects. Eight groups 
of subjects resulted as shown in Table 1. Competency, and 
Warmth and Expressiveness scores on the Sex-Role Stereotype 
Questionnaire were two of the independent variables, the third 
being sex. The dependent variables were aspects of same-sex 
affiliation, as assessed by the ten scales of the Affiliation 
Questionnaire and the social desirability score of the 
description of an adult person of the same sex on the Sex- 


Role Stereotype Questionnaire. Two-way analyses of variance 
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CLASSIFICATION OF RESPONDENTS ON THE INDEPENDENT VARIABLES 


FRECTOR B; PACTOR A, Sex 
Competence Women | Men 
Group LF Group 3F | Group 1M; Group 2M 
High Androgynous|Masculine | Androgy- Uiter a= 
protest nous Mascus ine 
Group 2F Group 4F |[ Group 3M[ Group 4M 
Low Ultra- Negative Feminine Negative 
_feminine protest 


High 


FACTOR C, Warmth and Expressiveness 
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and simple effects analyses (males and females separately) 


were used to check the results. 


INSTRUMENTS 


pex Role Stereotype Questionnaire 

Broverman ew all (1970), Clarkson eteais (1970) and 
Rosenkrantz et al. (1968) developed a sex-role stereotype 
questionnaire by asking 176 women and 198 men (ranging in 
age from 27) to 59) "to describe an caulc male, an adult 
female, and self. The poles were classified as masculine 
Stereotypic or feminine stereotypic if the consensus that 
the pole was more indicative of men than women, or vice 
versa, exceeded the .001 level of probability in each sex. 
There was a high agreement between men and women as to what 
theatts Were “Masculine (r= .96)" ana "feminine" (r-= 2o5)%, 
according to Rosenkrantz et al. (1968). 

The original Sex-Role Stereotype Questionnaire was 
then moditied to a Short form (See Appendix A). The latter 
contains 76 items from the original form on which there’ was 
high consensuality among six different samples. These’ samples 
were: unmarried college students 17 to 24 years old (366 men, 
151 women), married and unmarried Ss 25 to 44 years of age 
(78 men, 86 women), married parents of college students aged 


A5=5A~ (155 men, 146 women) . 
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The 76 items in the new form are those items on 
which at “least four of the six groups agreed that “a pole 
represented masculine rather than feminine behavior (or 
Vice versa) and the agreement differed from chance at the 
we Level "Of Confidence. 

As well, the shorter Questionnaire has the socially 
desirable poles more equally distributed at either side of 
the scale. The items were classified in terms of social 
desirability, using the average judgements of a separate 
sample of 40 college men and 41 college women. Ss were 
asked to judge which pole represented the most socially 
desirable behavior for the populatiion at Brge; both men 
and women. 

In the short form, 37 of the items are male-valued;: 
that is, the male pole is the socially -désirable pole. This 
cluster is identified as the Competency cluster, referring 
to the general content of the male=valued items, as «can 
be secneirom labile 24) "The female=valued atems fenamed: the 
Warmth and Expressiveness cluster, are given in Table 3. 

The complete Sex-Role Stereotype Questionnaire, 
SCOring instructions and®information on classification of 
LEeitemare Givenein Appendices A,B; and ’Cy The four sets 


o£ instructions pages are given in Appendix D. 
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TABLE 2 
COMPETENCY CLUSTER: MALE-VALUED STEREOTYPIC 


ITEMS FROM THE SEX-ROLE STEREOTYPE QUESTIONNAIRE 


reo 


Item Feminine Pole Masculine Pole 
Number 
i all aggressive Very aggressive 
4 Not at all independent Very independent 
5 Neoteateallaceonsistent Very consistent 
i NOtsat all realistic Vey ure ada Se1.c 
LO Very subjective Very objective 
2 Never thinks before acting Always thinks before acting 
is Very easily influenced Not at all easily influenced 
Ay, Very submissive Very dominant 
18 Dislikes math and science Likes math and science very 
MELyomirch much 
20 Very excitable in a major NOt at valli excitable in a 
Srlsis major crisis 
Zi Yery excitable in a minor NOt satya li vexci tebe win be. 
crisis Minor Crisis 
24 Very passive Very (active 
a9 Not iat all competitive Very competitive 
30 Very iilogreds 1 Very logical 
32 Very home-oriented Very worldly 
33 NOteaeeall@skibled in Very skilled in business 
business 
34 Very sneaky Very Olrece 
25 Does not know the way of Knows the way of the world 
the world 
38 Feelings easily hurt Peelings Not Gasiily hurt 
50) Not at ali adventurous Very adventurous 
44 HAasSCEEri culty making Can make decisions easily 
decisions 
45 Gives up easily Never gives up easily 
48 Cries very easily Never cries 
49 Almost never acts as a Almost always acts as a 
leader leader 
50 Always worried Never worried 
oS) NOteot all seli-contident Very selt-contident 
56 feels very inferior Feels very superior 
58 Very uncomfortable about NOG at all uncomtortable 
being aggressive about being aggressive 
63 Very strong need for Very little need for 
Securiry security 
64 Not at all ambitious Very ambitious . 
66 Unable to separate feelings} Able to separate feelings 


from ideas 


from ideas 
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TABLE 2 “Ceont "d) 


ee ee eee 
Item Feminine Pole Masculine Pole 


A a ne eepnge ecto 


67 Very dependent Not at all dependent 

69 Avoids new experience Seeks out new experience 

70 Not at. all crestless Very restless 

te Very conceited about Never conceited about 
appearance appearance 

74 hetpiring Forward 


81 MOESat call assert 1 ve Very assertive 


a a EE 
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TABLE 3 
WARMTH AND EXPRESSIVENESS CLUSTER: FEMALE~VALUED ITEMS 


FROM THE SEX-ROLE STEREOTYPE QUESTIONNAIRE 


Masculine Pole 


6 Very emotional Not at, all emotional 

9 Does not hide emotions Almost always hides emotions 
aera ul 

14 Very talkative NOt at all tatkative 

1S) NGU at all reckless Very reckless 

25 Ablevto. devote self Noe atwall ab levto devote 
completely to others self completely to others 

26 Very cachiul Very ll wiitc 

ad Very gentle Very scough 

28 Very hélpiul tot others Not Jat allipjelpiul to others 

40 Very aware of the Not at all aware of the 
feelings of others feelings of «others 

Al Very religious Not et. all religious 

43 Very interested in own NOE Sat all =interested®in own 
appearance appearance 

oe Very neat in habits Very sloppy in habits 

Se Very quiet Very loud 

68 Enjoys art and litera- Does not enjoy art and 
ture: Very much literature at all 

ee BRasily expresses tender Does not express tender 
feelings feelings easily 
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Atfiliation Questionnaire 

The Affiliation Questionnaire was developed to 
assess the previously discussed dimensions of same-sex 
areeleation. One hundred Likert-type items were 
developed around four postulated dimensions of Same-sex 
affiliation. The items covered group situations (sexually 
segregated versus integrated), social and friendship 
relationships, work and important task situations (includ- 
ing subordinate, Superordinate, co-worker relationships), 
and identification with own sex as a group (degree to 
which Ss wish to be identified with the qualities, 
attributes and 'typical' person of their own sex). 
items 4 to 15 were adapted from Lambert (1971). ‘The 
questionnaire used in pre-testing is given in Appendix E. 
There were separate forms for men and women, identical 
except that where the word "men" appeared on the men's 
form the word "women" was found on the women's form and 
vice-versa. Two items that were not identical (see 
#56 and #57, Appendix E) covered hypothetical situations 
which appeared comparable for men and women with identical 
choice alternatives. The separate forms allowed clearer 
wording and balancing of which sex to name first in a 
'men versus women' type of item, so that each sex could 


be presented with a consistent same-sex or cross-sex choice. 
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Seventy-four students in a first year Biology 
course at Acadia University, 12 students from a second year 
Psychology course, and assorted student volunteers from 
tic btOlLogy ‘ana Psychology departments brought the pre- 
testing NEG 102. "These classes ware chosen for pre- 
testing for minimum overlap with the class chosen for 
tue ractual study. The questionnaire was administered 
in class and in groups by the experimenter, using the 
instructions on the front of the questionnaire (see 
Appendix E). 

Items were chosen to reflect the variable of 
Same-sex affiliation as clearly as possible, and items 
that were obviously confounded by other variables 
(such as sex-typing of occupations) were eliminated. 

Items covered favorable and unfavorable attitudes to 
Same-sex individuals and Groups, Se€li=Lreport Of actual 
and hypothetical preferences, and experiences in choesing 
between same-sex and opposite sex persons as associates. 

Items were randomly reflected to balance direction 
of response (high or low same-sex affiilzation) and balanced 
for negative wording, length of response alternatives and 
for such sex-typing as was not eliminated (see #66 - male 
sex-typed, #70 - female sex-typed, Appendix E). Items 
were arranged from less to more obvious and ordered randomly 
Within the item 'clusters' (i.e. O42 re oO yO ee 


Appendix E). 
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The responses were analyzed using a principal 
components analysis with a varimax rotation. The results 
of this analysis are given in Table 4 and Appendix F. 
Thirty-four components (those with eigen values greater 
than 1.0) were extracted and rotated. Ten of these factors 
yielded sufficiently high factor loadings (.27 was used as 
the cut-off pount for one scale, 129 or above for the 
remainder) on enough items (minimum of 5)to be used as 
scale for the final Affiliation Questionnaire. These scales, 
with their item content and factor loadings, are given in 
Tables 5 to 14, which follow. The item numbers reported 
are those used in “the fined Afra lation Questionnaire, which 
is found in ‘Appendix G. 

The most noticeable communality among the defining 
items on scale 1 (see Table 5) is that they have to do with 
important or serious tasks or discussion. There is a sugges- 
tion of the traditional male prerogatives and areas of 
authority--a person to take command in an emergency, or to 
have beside one in an argument with authority, political 
discussions, a University course instructor, an older person 
to go to with a problem, co-workers in a job. The items 
with negative loadings enhance this picture, dealing with 
SLLIVialities social or traditionally feminine areas 


Such as conversations about personal feelings or child care. 
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TABLE 4 
RESULTS OF PRINCIPAL COMPONENTS ANALYSIS:+ 


ROTATED FACTOR LOADINGS 


Factors 


lohese are the factors from which the ten scales for the final 
Affiliation Questionnaire were built. Complete results of the principal 
components analysis are given in Appendix F. Factors Ae Vil Vs, 
VIII, IX and X were reflected so that the items with major factor 
loadings would have a positive Sign. Factor I was the basis for 
scale 1, and so on. 


2Numbers given are from the final Affiliation Questionnaire. 
Appendix F contains both the Original and final item numbers. 


*imderlined factor loadings indicate that the item was retained 
on the Affiliation Questionnaire scale derived from that factor. 
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18 


43 


Le 


46 


42 


HWE Aa Sh BS: 


AFFILIATION QUESTIONNAIRE, SCALE 1 ~- IMPORTANT TASKS 


Rotated az 
Factor Content4 


Loadings 


os 


ips, 


“ihe 


ela 


sft 


= 3.60 


Imagine that you are driving down a lonely road 
late at night and come upon a serious accident. 
The people are severely injured and, as it is 
unlikely that anyone else will come along, you 
must act at once. Who would you wish to have 
as your companion in this emergency? 

Strongly prefer a woman 

- somewhat prefer a woman 

Hither a woman or a man 

Somewhat prefer a man 

- Strongly prefer a man 


Ol o& Loy NO 


HOE San Ouse pediigeca discussion, | would 
prefer a group made up of -- 
IT. All women; 2. Mostly women; 3. Women 
and®men equally; 4. Mostly men; Soe ee men 


Comparing women and men when they are in 
authori tys: how do you find them? 

- Much preter to work. for & man 
Ustalily preter to workror alumen 

- Find them about the same to work for 
- Usually prefer to work for a woman 

- Much prefer to work for a woman 


© BON EF 


Orme coup Ob srrrengsan a ineavy political 

discussion, I would prefer a group made up of -- 
1. All men; 2. Mostly men; 3. Men and 
women equally; 4. Mostly women; ier aid 
women 


(Tell us what you do with your friends) 
Talkeaboum politics ox serious: things 


With women: De wNever: 2.) Sometimes: 
or Often 
Withemen: 9 ol. Nevers2. )-Sometimes-. 34 “Often 


POs a wsemerarnon. thesertloftchi ldereaning, 

I would prefer a group made up of -- 
i. “All men; 2. Mostly men; 3. Men and 
women Gqually; 4. Mostly women; 5. All 
women 
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TABLE 5) (contd) 


Content 


Tie ear gunentLs with, peop Le -in aubhority,. Ld 
rather have a Man on my side. 
De Strongly agree; 2. Agree: 3. Neutras > 
A-eDisagree? 5. = Strongly disagree 


If you were taking a course and you had a choice 
of instructors would you, in general, 

Strongly prefer a man 

- Prefer a man 

Makes no difference 

- Prefer a woman 

Strongly prefer a woman 


oS GN 


Think Of an-older person (excluding parents) 
that you would go to if you needed advice or 
wanted to talk to someone about a problem. Is 
the person you think of =- 

ie A man; 2. A woman 


Groups of women often gossip about members 
that are absent. 
1. Strongly agree; 2. Agree; 3. Don't 
know; 4. Disagree; 5. Strongly disagree 


POU CO-WwOEkGrs In a jen, © woule@ preter —— 
1. All women; 2. Mostly women; 3. Women 
and men equally; 4. Mostly men; 5. All men 


(Tell us what you do with your friends) 
Tale about eur tamil ves 


With women: 1. Never; 2. Sometimes; 
oe Often 
With men: Il.” Never: 2. Sometimes; oe Or ren 


(Tell us what you do with your friends) 

GO" Car riding 
With women: 1. Never; 2. Sometimes; 3. Often 
With men: 1. Never; 2. Sometimes; 3. Often 


For a group of friends making light conversa- 

ELCh ghoul ones trivia laties “spiedarive 1 sec 
1. All men; 2. Mostly men; 3. Men and women 
equally; 4. Mostly women; 5. All women 
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TAPLE 5 = (cont Cc) 


ne Se 
A nrg ome rene oe eee 


Rotated 
Hae tors Content 


Stale (Women's form) Mrs. S. is a housewife who 
has just moved into a new neighborhood. She 
is told that the neighborhood women often meet 
for Cotlee and is anvited to Join them. It 
you were Mrs. S., what would you be most likely 
POeCor 
(Men's form) Mr. B. is new to town and is 
MNViLeG £O J3Oin a luncheon club that as tor 
Men oniy. If you were Mr. B., what would you 
bermost tikely ‘co do? 

Decline the invitation 

- GO Omce Of twice to be polite, then 

find some excuse to stop going 
3. Meet the men (women) and then decide 
whether you want to keep going 
4. Join them once in awhile, whenever you 
have enough time 
5. Join them regularly 


Wo) 


sou if you belonged to an all- female group and 
Someone said it was a "typical women's group," 
how would you feel? 
1. Very complimented; 2. Complimented; 
So. Neutral; 4. insulted: 5. Very insulted 


4 : ' 
“the Womens form is given here. The Men's form is identical 


except for exchange of gender (both versions are given for 
the two items which differ). See Appendix G for complete 


Women’s and Men's questionnaires. This applies to Tables 5 


through (45, Similarly, for all of these tables, the reader is 


referred to Appendix G for the complete instructions and format 


for items 4-15 (Now we would like to know what you do when 


you are with your friends) and items 38-42 (Assuming that you 
could choose between people equal in all other respects, would 
you prefer a group made up of all women, mostly women, women 
and Men equally mostly men, aij. men?)). 
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One other feature of this scale is that it deals 
with both preferences or beliefs (ll items) and actual 
experiences: (5)items). It also has 2 mixture of items 
which give a choice between ae and opposite sex (12 items) 
and those which give a choice of favorable Or unfavorable 
descriptions of own sex (4 items). 

The Companionship factor (see Table 6) is readily 
identifiable as having to do with actual relationships 
with friends in relaxed (as opposed to competitive) 
sociable activities. In the context of scale 2, even 
Study can be considered a non-competitive social enterprise. 
Seven out of nine items on the scale have to do with actual 
friendships, @id-the remaining two items do not preclude 
actual friends as a reference group (note item 32 parti- 
Cularly). All items but one have a same-sex versus 
opposite-sex choice (women versus men) and this may well 
be an important aspect of the communality tapped by this 
Pegtuc: 

The items with the heavy factor loadings and 
the majority of items on scale 3 relate to working relation- 
Ships with own sex (see Table 7). The remainder are more 
general relationship items, focusing on co-operation, under- 
Standing, trust, social relationships, aspects of same-sex 
affiliation which seem most likely to accompany good (or 


poor) working relationships with own sex. All items 
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TABLE 6 


AFFILIATION QUESTIONNAIRE, SCALE 2 - COMPANIONSHIP 


Ttem Rotated mee 
Number Paccor Content 
Pesdsnges Ester ms 
1 pan as (Tell us what you do with VOUT Er Tends ) 
Spend time goofing around 
With women: 1. Never; 2. Sometimes; 3. Often 
With men: 1. Never; 2. Sometimes; 3. Often 
5 aes (Fell us whet you do wrth “your friends) 
Go-to movies 
With women: 1. Never; 2. Sometimes; 3. Often 
With men: 1. Never; 2. Sometimes; 3. Often 
2 apewle Think of your five best friends. Are they -- 
1. All women; 2. Mostly women; 3. Both 
women and men; 4. Mostly men; 5. All men 
4 49 (Tell us what you do with your friends) 
Go "for coptec 
With women: 1. Never; 2. Sometimes; 3. Often 
With men: 1. Never; 2. Sometimes; 3. Often 
14 AEE: (Tell us what you do with your friends) 
Going On Hikes, bike rides 
With women: 1. Never; 2. Sometimes; 3. Often 
With men: 1. Never; 2. Sometimes; 3. Often 
45 capee es: For a competitive sports group where the people 
are” ali equally capable. 
1. All women; 2. Mostly women; 3. Women and 
nem equally; 4. Mostiy men? 5. All men 
a2 Pao. Women are better friends. 
l. Strongly Agree; 2. Agree; 3. Neutral; 
4, Disagree; 5. Strongly Disagree 
dak StS. (Tell us what you do with your friends) 
Study 
With women: 1. Never; 2. Sometimes; 3. Often 
With men: 1. Never; 2. Sometimes: 3. Often 
eS wow (Teil Us Whee. You do with your friends) 


Play bridge or other games 
With women: 1. Never: 2. Sometimes; 3. Often 
With men: 1. Never; 2. Sometimes; 3. Often 
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TABLE 7 


AFFILIATION QUESTIONNAIRE, SCALE 3 - WORKING RELATIONSHIPS 


Content 


an ee 


I dislike working with women. 
1. Strongly Agree; 2. Agree; 3. Neutra 
a 


Disagree; 5. strongly Disagree 


t would enjoy working under the supervision 
of a well-qualified woman. 
1. | Strongly Agree; 3, Agree; 3. Neutral: 
4. “Disagree; 5. Strongly Disagree 


How do you find women as co-workers on a JOD; 
a QrOup project, etc.? 

- Very productive and easy to work with 

- Moderately good to work with 

Rather poor co-workers 

- Very unproductive and poor to work with 
- Avoid working with other women 


1B GD 


There are times when its good to be with other 
women--they understand 

ig strongly Agrees 2. Agree; 3. Newica ls 

4. Disagree; 5. Strongly Disagree 


WHEN YOU are in chargé of a task, (as a 
SUperVIsor, a teacher, a club leader, etc.) 
how do you find women to work with? 
ie Very “oor to work with 
2. Somewhat worse than men 
3. Women and men about the same to work with 
4. Somewhat better than men 
22 Very Good to work with 


ime general ya. seldom have social relationships 
with women, if I can help it. 

1. Strongly Agree; 2. Agree; 3. Neutral; 

4. Disagree; 5. Strongly disagree 


Think of situations in which you have had a 
person of your own sex in authority over you 
(for example, as a Supervisor, a teacher, 
leader in a club). How have you found people 
of your own sex in these situations? 
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DABLES/@ (comted) 


Ttem Rotated 
Number Factor Content 
Loadings 


1. Very pleasant to work for 

2. Moderately pleasant to work for 

3. Moderately unpleasant to work for 

4. Very unpleasant to work for 

5S. Avoid working with people of my Own sex 


BL oe Cooperativeness in all-female groups is: 
ia Very Low;, 22 low; 3. Neutral: 
Aad Clie Seo View bach 


66 Gee Thinking about it now, what is your most 
usual feeling about the female sex, as a 
whole? 
ie Very bed? 2. Bad; 3. Indi tterent: 

4, Good; 5. Very good 


14 eal (Tell us what you do with your friends) 
Going on hikes, bike rides 
With women: 1. Never; 2. Sometimes; 3. Often 
With men: 1. Never; 2. Sometimes: 3. Often 


60 =O If you did something and the person with you 
Said, wthat'’s just ike. a ‘woman, “. what might 
be your most usual reaction? 

1. Very happy; 2. Quite happy; 3. Rather 
indifferent; 4. Quite unhappy; 5. Very 
unhappy 


20 30 AS tar las i'm concernea it's natural. for 
women to trust men more than other women. 
leeotrongly Agree; 2. Agrees, 3. Neutral: 
4. Disagree; 5. Strongly Disagree 
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involve favorable-unfavorable judgements of own sex. There 
is no same-sex versus Opposite sex choice. The items range 
over superordinate, subordinate and co-worker relationships. 

Phe stactor Attitude to -came—-Sex Groups, clearly 
has to do with attitudes toward all-female (or all-male) 
groups, including the 'typical' same-sex group (see Table 8). 
In contrast to the proud-ashamed dimension of the Pride 
scale, scale 4 has to do with a Fange Of favorable and 
unfavorable judgements (good-bad, boring-interesting, 
worthwhile-worthless, pleased-displeased, important- 
trrvyita complimented-~insulted) of other women (or other 
men) in groups: 

in, Contrast -to “the "casual SOCLAII ZIG oO fetihieG 
companionship dimension, scale 5 has to do with a more 
intimate kind of friendship, where personal feelings and 
confidences are exchanged (see Table 9). The items have 
to do both with attitudes to own sex and with comparisons 
of men and womenas friends. 

scale 6 presents’ a picture of dependency relation- 
Ships, in the sense of depending upon, thusting another 
person of superior status or authority. There are a mixture 
of favorable-unfavorable attitude items and Same-opposite 
sex choice items (see Table 10). This scale is interesting 
in that it combines nurturing, understanding aspects which 


are associated with the feminine stereotype (Warmth and 
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TABLE 8 
AFFILIATION QUESTIONNAIRE, SCALE 4 - 


ATTITUDE TO SAME-SEX GROUPS 


Item Rotated 
Number Factor Content 
Loadings 


(Oa 
ne 


ao Can you imagine yourself being interested in 
joining a typical women's group? 
len Yes: 2.6Maybe; 3. Not eeably: 4. No 


477 -68 Most all-female groups can best be described 
as: 
i Veuy (boning; (2i shoring? 3. Neutral; 
4. Interesting; 5. Very interesting 


eye - 48 If you belonged to an all-female Group and 
someone said it was a "typical women's Gmoup, 
how would you feel? 
i. Very complimented; 2. Complimented; 
3. Neutral; 4, insulted; 5.0 Very insulted 


48 -48 Most all-female groups can best be described as: 
1. Very worthwhile; 2. Worthwhile; 3. Neutral; 
4. Worthless; 5. Very worthless 


515) oe If someone told you that you were usta ake 
most women," how would you feel? 
1. Very pleased; 2. Quite pleased; 3. Rather 
indifferent; 4. Quite displeased; 5. Very 
displeased 


AL a2 Cooperativeness in all-female Groups is: 
Ls WeEvea lowe 2 LOW; SaaNeutral sod. Bagh 
5. Very high 


49 720 When a group of women get together, the things 
they talk about are usually: 
i. Very amportant; 2. Important; 3. Neutral; 
Sn aie Ss View ee ive b 


66 eo) Thinking about it now, what is your most 
usual feeling about the female sex, as a whole? 
PwVervepads 2) sBbad. 3, Indifferent; 4. Good; 
5. Very good 
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TABLE *9 
APFTELATION QUESTTONNATRE, SCALE 5 — 


PERSONAL FRIENDSHIP 


Sr 
ee 


Ttem 


Number Fecter Content 
Loadings 
38 263 For a group of friends talking about personal 
experiences amd feelings) @r would prefer a 
group made up of -- 
1. All women; 2. Mostly women; 3. Women and Men 
equally; 4. Mostly men; 5. All men 
32 60 Women are better friends. 
Be strongly Agree: 92% AGvee wes. NeWweEral 
4. Disagree; 5. Strongly Disagree 
26 48 I can talk more easily with women than with 
men. 
1. Strongly Agree; 2. Agree; 3. Neutral: 
4. Disagree; 5. Strongly Disagree 
6 ~45 (Tell us what you do with your friends) 
Talk about our! families. 
With womens =i. Never; 22 "Semecimess) 3 "oO bran 
With men: 1. Never; 2. Sometimes; 3. Often 
Zt «34 There are times when its good to be with other 
women--they understand. 
i. Strongly Agree; 2. Agree; 3. Neutral: 
4. Disagree; 5. Strongly Disagree 
oie 226 Eeteer loyal’ to*other women. 


i Spirongly Agres: 2% AGLeS ys. NeEUtral. 
a. Disagree; 5. Strongly Disagree 
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TABLE a0 
APPT LTATTON OURSTIONNADLRE, SCALE 6 — 


DEPENDENCY RELATIONSHIPS 


Item Rotated 
Number 


Content 


You decide to go for professional help about 2a 
personal problem. When you go to make your 
appointment, you notice that there are both 
men and women counselors. When the reception- 
ist asks you if you'd like to see any parti- 
cular counselor, you reply; 

i. Ld strongly prefer to see a woman 

2. I'd prefer to see a woman 

3. It doesn't make any difference to me 

4. I'd prefer to see a man 

Ja Ld strongly preter to see alman 


As far as I'm concerned it's natural for women 
to trust men more than other women. 

1. Strongly Agree; 2. Agree; 3. Neutral; 

a. Disagree; 5. Strongly Disagree 


For a group that is "brainstorming" or dream- 
INSU OeLCeas = 
1. All women; 2. Mostly Women; 3. Women and 
Men Equally; 4. Mostly Men; 5. All Men 


Think of an older person (excluding parents) 
that you would go to if you needed advice or 
wanted to talk to someone about a problem. 
Ts the person vyousthink of =~ 

L. A.man; 2. A woman 


(Tell us what you do with your friends) 

Talk about personal problems. 
With women: 1. Never; 2. Sometimes; 3. Often 
With men: 1. Never; 2. Sometimes; 3. Often 


Comparing women and men when they are in 
authorvey, how do you find them? 
i) Much prefer to work fora man 
a. Usually prefer to work for a man 
3. Find them about the same to work for 
4. Usually prefer to work for a woman 
29. Much prefer to work for a woman 
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TABLE. LOs cont "d) 


Titem> akolatea : 
Number Factor Content 
Loadings 


a ee ee 


31 Soigh I would enjoy working under the supervision 
of a well-qualified woman. 
i, OLEONgiy Agree: 2. Agrees 3% Neuere ls. 
a. Disagree; 5. strongly Disacree 


53 
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and Expressiveness) with the authority (Competency) which 
has traditionally been associated with masculinity. 

The heavily loaded items on scale 7 appear to 
Operate clearly along a dimension of favorable-unfavorable 
response to being seen as feminine (or masculine), as 
Seen in Tasple- fie Te 1S" net immediately apparent what 
the remaining items have in common with the defining 
items, though tt is to be expected that people comfortable 
with the traditional sex-roles implied in the terms 
"feminine'' and “masculine" would be at ease in a variety 
of friendly relationships with others of their own sex 
(talking about personal problems and experiences, working 
and socializing together). This scale may be tapping 
a comfort-discomfort dimension relating to traditional 
Sez-roles. Ltrs noticeable, that the negatively loaded 
item relates to choice of an authority figure. 

The items shown in Table 12 have such a "united 
we stand" flavor of loyalty and stouthearted comradeship 
that scale 8 was named accordingly. The item alternatives 
relate to personal experience and attitudes to own sex, 


with no men versus women choices. 


Scale S$ was named from the items with the heaviest 


loadings on the Pride in Own Sex as a Group factor (see 


Table 13). Clearly, pride and an identification with own 
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picusuiniih ls 
AEF LDIADLON “QUES TIONNATRE, GCALE. 7 — 


ACCEPTANCE OF SEX-ROLE LABELS 


SES SSE IS OE BRET EE SIT ee ae ee ene aE eee eS a eS 
Liem Rotated 


Number Factor Content 
Loadings 
ae AA: Se ee ee ee 
63 be, Imagine someone complimenting you on your 
femininity. How might that usually make you 
feel? 


l. Very displeased: 2. Quite displeased; 
3. Rather neutral; 4. Quite pleased; 
5. Very pleased 


22 reas I dislike the word /Eemin i nacy.. | 
Dovotrongiy Acree. 2. Agree; 3. Netitral: 
4. Disagree; 5. Strongly Disagree 


10 on! (Tell us what you do with your friends) 
Talk about personal problems 
With womem: 1. (Never;- 2. sometimes; 3. Often 
With men: 1. Never; 2. sometimes; 3. Often 
ie heelys How would you describe your social relationships 
with persons of your own sex (excluding rela- 
tives)? 


Eo) Very comfortable: 2. Moderately com- 
COREA Neutral > 4, Moderately uncom- 
fortable; 5. Very uncomfortable 


3 reas (Tell us what you do with your friends) 
Work 
With women: 1. Never; 2. Sometimes; 3. Often 


With men: 1. Never; 2. Sometimes; 3. Often 


33 aos You have joined a sensitivity group where you 
know that personal feelings will be exchanged. 
You are assigned to a group consisting entirely 
of members of your own sex. How do you feel now? 

i. Very uncomfortable, sorry the Group isnt 
a mixed one. 

2. Uncomfortable, sorry the group isn't a 
mixed one. 

3. Same as if I'd been in a mixed group 

4. Comfortable, glad the group isn't a 
mixed one. 

9- Very comfortable, glad the group isn't a 
mixed one. 
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TABLE ES Gcont! d) 


eee sts Ve 2.9.7 Ss RE ee ee ee 
Item Rotated 
Number Factor Content 


Loadings 


ee ae ee 
oye, oe For co-workers in a job, I would prefer -- 
1. All Women; 2. Mostly Women; 3. Women and 
Men Equally; 4. Mostly Men; 5. All Men 
58 airy eos Tf you were taking a course and you had a 
choice of instructors would you, in general, 
Vee ocLOuGIy mreler a man 
2. Prefer a man 
3. Makes no difference 
4, Prefer a woman 
5. Strongly prefer a woman 


62 ae) If someone referred to you as béing a “real 
woman," how would you usually feel? 
vory worouc; 2. Proud. 3. Indirirerent: 
4. Ashamed; 5. Very ashamed 


ee ee 
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TABLE 12 
AFFILIATION QUESTIONNAIRE, SCALE 8 - 


LOYALTY TO OWN SEX AS A GROUP 


a Er 


~Ttem Rotated 
Number ID eyeneere Content 
Loadings 


56 ae When you hear someone make a Particularly 
complimentary remark about women, what might 
usually be your, Hirst. reaction? 

I. prec that Such remarks also reflect on 
me as a woman 

as  ~fGGl MO g@iffierent than as if I hear 4 
Similar remark about men 

3. 9 Feel that it has nothing to do with me 


Bul SU? When you hear someone make a particularly 
uncomplimentary remark about women, what might 
ustially be your, first ‘reaction? 

Peo heel hab tt bas nothing to. cdo with me 

Za .8 Cel NO dl Prerent. than. would hearing 
a Similar remark about men 

3°, €eel that such remarks also reflect on 
me as a woman 


P| 0 i feel an obligation to’ stick up for members 
of my own sex. 
Leow ihongiy Agree; 2. Agree: 3. Neutral: 
4, Disagree; 5. Strongly Disagree 


24 -48 I dislike hearing negative remarks about women. 
i. SLrongly Agree; 2. Agree; 3. Neutral: 
4. Disagrees; 5. Strongly Disagree 


36 Bee Imagine that you are taking a social science 
Course where the class is. divided ianto seminar 
GrOuUpSs TOm discussion. You are assigned to a 
group consisting of women only. How do you 
anticipate that the group will turn out to be? 
1. Much less interesting than a mixed group 
z. Less interesting than a mixed group 
3. About as interesting as a mixed group 
4. More interesting than a mixed group 
59. Much more interesting than a mixed group 
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DAS bee is 
AFFILIATION QUESTIONNAIRE, SCALE 9 - 


PRIDE IN OWN SEX AS A GROUP 


Item Rotated re erik 
Number Pac tots Content 
Loadings 7 > 
65 tie Thinking about it now, what is your most usual 
feeling about being a member of the female Sex? 
Vew Very prouds 23 Proud: 2. Indifferent; 
4, Ashamed; 5. Very ashamed 
25 64 EWaim i proud to) bei .a ‘woman. 
1. Strongly Agree; 2. Agree; 3. Neutral; 
4o Disagree; 540 Strongly Disagree 
66 - 40 Thinking about it now, what is your most usual 
feeling about the female sex, as a whole? 
To wervwed wea. Bodies", Indifferent; 
#. GCOd; 5. Very cqood 
62 aod If someone referred to you as being: a “real. 
woman," how would you usually feel? 
I. Very proud; 2. Proud: 3. Indifferent; 
4. Ashamed; 5. Very ashamed 
24 Fe ee I dislike hearing negative remarks about women. 
1. Strongly Agree; 2. Agree; 3. Neutral; 
4 Disagree; 5. Strongly Disagree 
Zo ao I feel an obligation to stick up for members 
of my own sex. 
ib Strongly Agree 2. Agree "3. Neutral: 
4. Disagree; 5. Strongly Disagree 
64 aes Imagine that you are forming a small discussion 


group where everyone can be personally selected 
by you. Would you be likely to choose 
1. All men; 2. Mostly men; 3. Men and women 
equally; 4. Mostly women; 5. All women 
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Sex as a whole in a way that includes a felt obligation 

£0 stick up for other mémbers of own sex and a dislike one 
hearing negative remarks about them, is involved. This 
Scale does not have to do with the typical member of own 
sex, but rather with own sex as a whole GLoure pny Eats 
context, item 64, which deals with a personally selected 
group (as opposed to a typical or SLeLeoLy ped ,oroup) 
appears to fit in quite nicely. The person who takes 

pride in women as a group may well be more likely to select 
a discussion group made up of members of her own sex. 

The attitude to being seen by others as typi fying 
the sex roles "just’ like most women" seems to be the 
common factor underlying scale 10 (see Table 14). Even 
tne “activity item (52) has to do with a stereotyped 
activity oriented around sex role differences. None of 
the items relate to men versus women choice. It will be 
noticed that the scales of the Affiliation Questionnaire 
tall into. twoubroacdeclassi fications, —-— scales 1 = 6 
dealing with actual relationships (experienced or antici- 
pated), while scales 7 - 10 deal with the more symbolic 


aspects of same-sex affiliation. 
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TABLE 14 
AFFILIATION QUESTIONNAIRE, SCALE 10 - 


DISSOCIATION FROM TYPICAL MEMBER OF OWN SEX 


Ttem Rotated 
Number Factor Content 


Loadings 
eee See ee ee ee te Fe 
So KS If someone told you that You Welesanw typical. 

woman," how might you usually feel? 
toy, Thatwttsiswuntrue® 2. Thatiwitds vather 
untrue; 3. Indifferent about it; 4. That it 
Ieepertiallyetrue, 5. hates ac werus 


Zul 74 I consider myself quite different from most 
women. 
Lows Grong yakareeh 2. AGkee; 3. Neutral. 
4. Disagree; 5. Strongly Disagree 


Sy) LmyINe If someone told you that you were "just like 
most women," how would you feel? 
1. Very pleased; 2. Quite pleased; 
3. Rather indifferent; 4. Quite displeased; 
Da Very displeased 


60 oo If you did something and the person with you 
Said; eutwatiiee just dike: a woman," what might be 
your most usual reaction? 

lemvery pappynl2.sOuite happy; 3. Rather 
indifferent; 4. Quite unhappy; 5. Very 
unhappy 


oe Aye he! (Women's form) Before the wedding of a casual 

friend, if you were invited to a bridal ‘shower 
fOrathewprwdes,, how might you usually react? 
(Men's form) Before the wedding of a casual 
friend, if you were invited to a Stagmpanty 
for the groom, how might you usually react? 

i ewoudd detinarely avoid going 

2. Would avoid going 

Gy Indie ferent 

4. Happy to go 

DAvery happyato Go 
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VARIABLES 


In essence, this study concerned sex-role stereo- 
typic beliefs and how these relate to same-sex albilwation, 


with particular emphasis on women. 


Independent Variables 

The independent variables were sex and StEreorypy of 
Seli-descia prion om the Competency and on the Warmth and 
Expressiveness clusters. The stereotypy variables were con- 
Sidered to reveal some depth of commitment to male and female 
Sex-role stereotypes by Showing the extent to which these 
have become part of the self-concept. A sex-role stereotype 
is defined as a consensual array Of beliefs about the differ- 
ing characteristics of men and women and was measured in 
this study by the Sex-Role Stereotype Questionnaire. 

a. independent variable A - Sex, 

b. Independent variable B - Competency. 

Operationally, this variable consisted of Ss scores 
on the Competency dimension (male-valued Stereotypiec itens, 
see Table 2) of the Sex—Role Stereotype Questionnaire under 
instructions to describe self. The variable was dichotomized 
by dividing Ss into high and low scoring groups, using the 
median as dividing point. 

c. Independent variable C - Warmth and ExpresSiveness 

This variable was operationally defined as being com- 


prised of Ss scores on the Warmth and Expressiveness cluster 
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(female-valued stereotypic items, see Table 3) on the 
Sex-Role Stereotype Questionnaire, done under directions (Se) 
deseribe selt. “Again, the variable was dichotomiced using 
the median to divide the Ss into a high scoring group and 
BELOW SCOLiIng group. 

Arranging the independent variables in a 2 x 2 x2 
three-factor fixed-effects analysis of variance design, 
eight groups of Subjects resulted as shown on Table 1. 

The poles of the Sex-Role Stereotype Questionnaire 
items are rated for social desirability, as well as being 
classified as male or female stereotypic. The Competency 
cluster consists of items on which the male pole is the 
socially desirable one. Female-valued items form the Warmth 
and Expressiveness cluster. Since scoring has been arranged 
so that a higher score means more social desi ranuircy, 
differences reflect more or less social desivabilivey for 
positive beliefs) in the GSseCrrption. Less positive beliets 
or negative stereotype refers to low scores. An example of 
negative sex-role SLereotypic seltf=description is Found in 
Groups 4F and 4M, Table 1, since they have described them- 
selves in the socially undesirable direction for both male- 
valued and female-valued items. 

This division into groups also allowed assessment 
of the degree of sex-role stereotyping in the self-description. 


For example, Groups 2M and 2F (Table 1) are highly sex-typed. 
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Dependent Variables 

The dependent variables are aspects of same-sex 
affiliation. W = This refers to affiliation with one's own sex 
as a group--willingness to be seen as having characteristics 
of the average member of one's sex, willingness to actually 
associate with them in friendship or work and attitudes 
toward own sex as an aggregate. 

Same-sex affiliation refers to eceltudes, stavorable 
and unfavorable, to persons of the same sex as relationship 
partners or associates in a variety of situations, excluding 
those where differentiations are overtly, purposely and 
functionally sexual, as in choice of a marriage partner or 
a CFL football team. The focus is upon situations where 
discriminations are not being made on the basis of physical 
sexual characteristics, and are therefore presumably based 
on sex-role characteristics (actual or believed). 

The idea is that, in addition to the usual hetero- 
sexual preference relevant to the mating PLOCess,, Andi viduals 
also have degrees of liking for people of their own Sex, 
and varying willingness to describe themselves and to be 
regarded by others as being similar to the typical member 
of their own sex. The same-sex affiliation variable is not 
concerned with heterosexuality or homosexuality. Rather, 


Same-Sex aririlvation refers to variations in Willingness to 
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choose members of own sex as associates, all things besides 
Sex ibeing «equal, jin situations where there is no objective 
on factualereason for choosing persons of one sex or the 
other, any more than there would be a reason for choosing 
People, Of a particular race, hair Color, 0% any sother 
physical characteristic. It further Cehers stOnvartat ions 
in the tendency to make favorable rather than unfavorable, 
accepting mather than rejecting responses to groups and 
individuals of own sex, and to the Stereotyped qualities 

of own sex. 

Operationally, same-sex affiliation in this study 
referred to the marking of multiple choice items for the 
ten.scales of the Affiliation Questionnaire. An additional 
assessment of same-sex affiliation was provided by Ss 
descriptions Of an adult person of the same sex (adult 
female for women, adult male for men), scorned for social. 
desinabiii ty. 

The dependent variables are listed as follows. Ss 
scores on each scale constituted the operational definition 
of each dependent variable. 

a. Same-Sex Affiliation - Important Tasks. This 
was measured by Ss' scores on the Important Tasks scale of 
the Affiliation Questionnaire. 

High scores on this scale refer to the tendency to 


choose members of own sex in preference: to the cpepesite sex 
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in important or serious SPEUeEL ONS EL es wan emergency, a 
Serieows polatical discussion, choosing a person in Such ori ty; 
etc, See Tablessé 

b. Same-Sex Affiliation - Companionship. Affiliation 
Questionnaire scale 2, which has to do with self-reported 
actual relationships with friends in relaxed social activities 
which are neither competitive nor intensely personal was the 
measure. High Ss' scores on this scale reflected a tendency 
to report more same-sex than opposite-sex associates in these 
casual socializing situations. See Table 6. 

€. Same-Sex Affiliation - Working Relationships. 

As the name indicates, scores on this scale have to do with 
preference for and favorable references to own sex as work- 
ing associates. See Table 7. 

d. Same-Sex Affiliation - Attitudes to Same-Sex 
Groups. This refers to favorable and unfavorable judgements 
of own sex in groups, as shown py Sconesson scale"4 lofithe 
Affiliation Questionnaire. See Table 8. 

@€. Same-Sex Affiliation - Personal Friendship. 
Intimate friendships with exchange of feelings and confidences 
are the focus of the scale by which Ss were measured on this 
dependent variable. See Table 9. 

f. Same-Sex Affiliation - Dependency Relationships. 


Scale 6 covers relationships in which one depends upon or 
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trusts another person of superior status or ancnora Ly. 
Seel Table 10% 

g- Same-Sex Affiliation - Acceptance of Sex-Role 
Labels. This refers to favorable-unfavorable responses to 
being perceived by others as "masculine" or »feminane 
weer abel la. 

h. Same-Sex Affiliation- Loyalty to Own Sex as 
a Group. Stated favorable-unfavorable personal experiences 
with and attitudes toward own sex, in the sense of loyalty 
or comradeship are covered by scale 8. See Table 12. 

i. Same-Sex Affiliation - Pride in Own Sex as a 
Group. The scale which measured this aspect of same-sex 
affiliation has to do with a sense of prides an and adentifica-— 
tion with own sex as a whole. See Table 13. 

jJ- Same-Sex Affiliation - Dissociation from Typical 
Member of Own Sex. The attitude to being perceived by others 
as typifying the sex roles "just like most women" is what 
is appraised by the scale used aS this dependent variable. 
pee Table 1.47 

k. Same-Sex Affiliation - Social Desirability Rating 
of an Adult Same-Sex Person. 

Scores on the Sex-Role Stereotype Questionnaire 
have been arranged so that the higher the score, the more 
socially desirable the description (see Appendix +C) Gs Posi eave 


and negative beliefs about the characteristics of the typical 
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Or average person of one's own sex were assessed by 
social desirability scores on the Sex~Role Stereotype 
Questionnaire done under adult female er adult male 


Instructions. 


In summary, the study was aCGaAanged nwaeeex 2 x 2 


three-factor fixed-effects analysis of variance design, 
with sex and sex-role stereotypy of self-description 
on the Competency and on the Warmth and Expressiveness 
item clusters of the Sex-Role Stereotype Questionnaire 
as the three independent variables, as illustrated in 
Table l. 
Eleven measures of same-sex affiliation were 

Used (4S Outcome. variables: ten scores torseachwosr the 
Scales of the Affiliation Questionnaire, and the total 
score for the Sex-Role Stereotype Questionnaire under 


adult female/adult male instructions. 


SAMPLE 


The study sample consisted of 296 unmarried 
Students (168 women, 128 men) of Acadia University. 
The subjects ranged in age "irom 17 £6 25 years wath. a 
Mean age of 18.9 years, standard deviation of 1.55 


years. 
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Acadia University is a small (enrollment 
approximately 2500), traditional university in a rural 
setting. Students are characterized as hardworking, 
with relatively traditional values, and are notably non- 
activist. In one sense, Acadia University students 
provided an ideal population for a Study of this kind, 
in that the traditional values made i+t more likely 
that trends would be sufficiently marked to show Up's 
Caution must be used in generalizing the results to 
less traditional areas of the country. However, the 
tesutts.are useful: in yielding guidelines for research, 
and the strength of some of the trends makes it un- 
Likely that they are so Ssuperiacial as to be. limited 
to this particular population. 

The social class background of Sample Ss 
was assessed with Blishen's (1968) socio-economic index 
for occupations in Canada to classify father's occupa- 
tion. This index was based on 1961 census data and 
makes use of information on education and income 
characteristics of incumbents of the occupations. 

The mean socio-economics class score for sample 
»S (by father's occupation) was 46.62. This compared 
to a mean for the Nova Scotia labor force of Sere Bene 


Socio-economic class background of this sample appeared 
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above the provincial (and national) average (see 
Lablesis)s 

However, scores ranged from 27 to 76, represent- 
ing almost the entire Tange of occupations, classified, 
indicating that a sizeable percentage of subjects were 


drawn from all socio-economic levels (see Table 15). 


TABLE 15 


PERCENTAGE AND CUMULATIVE PERCENTAGE DISTRIBUTION OF 
SAMPLE Ss (BY FATHER'S AND MOTHER'S OCCUPATION) WITH DIS- 
TRIBUTION OF CANADIAN AND NOVA SCOTIAN LABOUR FORCES BASED 

ON SOCIO-ECONOMIC INDEX SCORES, 1961? 
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Canadian and Nova Scotian figures from Blishen (1968). 


Canada 
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Dhetdata onemother s occupation was also <lassi fied 
using Blishen's (1968) index. As the index Pertains only 
to males, the information on mother's OcecupatLon se must be 
interpreted with this caution in mind. Asa general esti- 
mate of the working background of the Subsects: mothers, 
it has some value. 

The mean socio-economic rating for mother's 
occupation was 37.41, while the Lange wasi froma26 to. 70. 
The lower socio-economic status of the mother's occupation 
appeared to be, at least in part, a reflection of the low 
Status, of housewife® as occupation. Forty-nine per cent 
of the Ss' mothers were housewives. A slight majority of 
Ss (51 per cent) give an occupation other than housewife 
for their mothers. This was a rather high percentage, 
considering that only 28.7 per cent of Canadian married 
women participated in the labor Once. in 1967 (ishwaran , 
1971). The wording of the item was such that some non- 
working mothers may be included, though it would be necessary 
for the mother to retain her occupational Wdentity for Ss 


to have given her occupation as other than housewife. has 


Othe occupational score for housewife (26.38) was found 
by applying Blishen's (1968) regression “equation to the 
Pineo-Porter Scale category for housewives. The correla- 
tion between these scales is .91l. 


‘The labor) force as defined as persons employed or 
seeking employment (Ishwaran, 1971). 
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seemed unlikely to happen unless the mother has had 
some involvement in work outside the home during the 
subject's experience. This is borne out byethess0.34 per 
cent of Ss responding that their mothers worked, on items 
relating to mother's enjoyment of work. Only 39 per cent 
of the subjects reported that their mothers worked outside 
the home for some period of time during their childhood, 
SO it appeared that the difference was made up by some 
mothers working after the subjects were older. 

Acadia University has very few non-white students, 


and the majority of sample Ss were Protestant as well 


(Table 16). 
TABLE 16 
RELIGIOUS PREFERENCE RESPONSES 
Category Per Cent of 
Subjects 
ALNEL St agnostic 14.253 
Unitarian 2a 0 
Jewish 2.60 
Protestant 62.64 
Roman Catholic oy EL 
Other Hb 


The respondents! political preferences are given 
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TABLE 1// 


POLITICAL PREFERENCE RESPONSES 


nee 


Per Cent GE 
Subjects 
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31.42 
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Radical 


Somewhat liberal 


Moderate 


Somewhat conservative 


Apathetic 


No response 


To summarize, the sample consisted of students 
from a small traditional university. The mean age was 
18.92. Socio-economic background by father's occupation 
was higher than the national average, but the range was 
considerable. An unusually high percentage of Ss had 
working mothers. The majority of Ss indicated Protestant 
religious preferences and moderate or liberal political 


views. 


ADMINISTRATION OF INSTRUMENTS 


The questionnaires were administered during class 
time in four introductory Sociology classes, two Psychology 
Classes (first and second year) and two History classes 
(second year). Since class attendance was approximately 


75 per cent in most classes, this method gave a better 
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sample of the population than the 20 per cent response to 
a previous questionnaire which relied on soliciting volun- 
teers (randomly) by telephone. To eliminate an experimenta- 
tion selection bias, there was no advance notice of the 
testing. The experimenter and professor came to the class 
session, announced that the experimenter wished to obtain 
anonymous questionnaire data for a Ph.D. dissertation Study. 
Nothing was said of the nature of the study. However, 
students were told that there would be a feed-back lecture 
given after all the data was in, and that the professor 
felt that the information would be interesting and relevant 
tO them. Their participation was requested, ® but no student 
was required to take the questionnaires. However, the only 
ones who left were students who had done the PES] Les Ling 
questionnaire, and who, pierelore, COULd Nom take part cin 
the actual study. Thus, the only obvious selection bias 
Operating was that of class attenders versus non-class 
attenders. Feedback sessions were given after res tang hac 
been completed with all classes. 

The questionnaires were stapled in booklets so that 
the Sex-Role Stereotype Questionnaires were done first and second, 


under self and adult male/female MnStLuUctwons, in reverse 


one Sociology class was offered 1% on their final mark 
tor taking part in’ the study. 
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order for alternate individuals to control for possible 
Order effects (see Appendix D). Half of the Ss received 
"self" instructions first and adult "female"/"male" 
directions second. The other half described an adult other 
person and then themselves. Since the men described an 
adult male, while the women were instructed to describe 
an adult female, four different sets of instruction pages 
were issued with the booklets. ‘Two types Of booklets were 
for men: self instructions followed by adult male direc- 
tions and the reverse of this. Similarly, half of the women 
Gid Self first followed by adult female instructions, while 
the remaining women described an adult female and then sel. 
The booklets containing all three Questionnaires 
( self and adult person of the Sex-~Role Stereotype Ques- 
tionnaire, and the Affiliation Questionnaire) were stapled 
together, making one package for each subject. Female forms 
were distinguished by a red code number in the 1000 range, 
While blue code numbers in the 2000 range indicated male 
forms. Ss were asked to come forward and pick up booklets 
from separate stacks for men and women. The investigator 
and an assistant monitored this proceeding to make sure 
that Ss received the appropriate booklets. The stacks 
were arranged so that alternate Ss received self or adult 


female/male instructions first. 


Due to the relative transparency of some of the 
Affiliation Questionnaire items, this instrument was given 
last, with the biographical information items following at 
the end of the 66 Affiliation Questionnaire items (see 
Appendix G). 

Scoring procedure for the Sex-Role Stereotype 
Questionnaire is given in Appendix C. The classication 
of items and information on the normative groups (from 
Broverman et ale, OLIV seGlarkson et al., 1970; Rosenkrantz 
steal, 2962) ontwhich the scoring was based are found in 
Appendix B. The student column was used as the item 
Classification reference for this Study. The Competency 
cluster and Warmth and Expressiveness cluster item numbers 
appear in Appendix C. 

The Affiliation Questionnaire scoring key is given 
in Appendix H. Items are scored so that the higher the 
score, the greater the same-sex affiliation (or the more 
positive the judgements and attitudes). Scale scores con- 


Sist of summed item scores. 


RESEARCH QUESTIONS AND HYPOTHESES 


Do women and men differ in same-sex affiliation? 
This was the first and most basic Guestion of this study. 
The theoretical framework established from the literature 


would predict significant differences between the sexes 
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in the various aspects of affiliation with own sex as a 
group. If minority group theory can be meaningfully applied 
to women they ought to respond differently to their own sex 
than do men. There is empirical evidence of at least some 
male-female differences in same-sex friendship patterns and 
attitudes to competence of same sex Persons: 

The literature reviewed suggested that women would 
be generally lower in same-sex affiliation than men. How- 
ever, Specific pre diecton: from the literature were not 
available for each scale and there are certainly exceptions 
to the 'women less positive toward own sex' rule. For 
example, Udry (1971) suggested, and Douvan and Adelson 
(1966) presented evidence to show adolescent females' 
relationships with each other to be more characterized 
by intimacy than were those of adolescent boys. Thus, 
women might be expected to score higher than men on the 
Personal Friendship scale. These writers further assert 
and give some evidence that camaraderie and loyalty are a 
feature of boys groups. Thus, the prediction would be that 
men would score higher than eo aeilisd the Companionship and 
Loyalty scales. 

The evidence that women are opposed to females 
holding important positions (Bird el™ale, 19 70; Duverger, 
imv2o; Peterson; 1965; Watson; 1966) would “sugagést that 
women would be lower in same-sex affiliation on the 


Important Tasks and on the Working Relationships scales. 


qi 


Pagerisi(1969) data: referred. to.already existing 
groups in power. However, his work does imply that men 
would have more positive attitudes toward all-male groups 
than would women to same-sex groups. Tiger did say that 
it was difficult to specify the exact ways in which all- 
Eemalevoqroups would differ from adil-male groups, so the 
direction of difference which would be predicted was not 
entirely clear. 

No directly relevant evidence was available to 
Suggest in what direction men and women would differ in 
the Acceptance of Sex-Role Labels scale. However, (logic 
suggested that the relatively more negative aspects to 
the feminine sex-role rendered it unlikely that women would 
be as ready to be seen as feminine as men would be Willing 
to be seen as masculine. 

The pridevand Dissociation scales were more diffi- 
Sibee lO predict, “inv that, as Allport (1955) sointed out, 
minority group members can develop a defensive Solidarity. 
the Dependency Relationship scale was also hard to. antici- 
pate: in that the items relate both fo the tractironally 
feminine qualities of sensitive understanding and the 
traditionally masculine aspect of dominance. 

DinCeethewcirection o£ ditference colld.be antici— 
pated only on limited evidence for all measures other than 
Important Tasks, Working Relationships and Personal Friend-~ 


ship, the most sound prediction applying to all same-sex 
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affiliation scales was simply that women and men would 
differ on them. 

same-sex jafitiliation, throughout this study, has 
beemr concer tualized sag fa complex? but globaleconcept. «The 
advantages of organization, elamity andgsynthesis which 
this allowed were considerable. The same benefits accrued 
to the development of simple, clear and straightforward 
hypotheses applicable without loss of accuracy to tald 
scales, so that the experimenter and the reader do not 
become lost amid the many measures of same-sex affiliation. 
Therefore, the speculations about direction of differences 
were retained to provide a context for the discussion of 
results, and thé first hypothesis of the study was: 

1. It is hypothesized that women's and men's mean 
scores on the Important Tasks scale of the Affiliation 
Questionnaire will be significantly different from each 
other. 

All of the hypotheses were identical for each of the 
remaining scales of the Affiliation Questionnaire and for 
the Sex-Role Stereotype Questionnaire and social desirability 
score for an adult same-sex person. To avoid meaningless 
Pepets cicnpethewtullestatement of cach hypothesis is given 
only for the first Affiliation Questionnaire scale. 

The second research question asked whether the 


negative aspects of the feminine sex-role stereotype would 
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Operate as inhibitors of same-sex affiliation in women. 
Allport's (1955) analysis pointed out that for a minority 
group member to identify with the values of the dominant 
group results in a self-hatred of his/her own CLOUD. lis 
could take the form of accepting the dominant group's 
negative stereotypes, blaming one's own group for their low 
Bearcat Or rejecting one's own group and trying to > become 
a member of the dominant group. The statement following 
from Alilpert’s (1955) outgroup self-hatred hypothesis was 
that [Or al person to adopt the characteristics of the 
dominant group would be a form of self-hatred. For a woman 
to reject in herself even the negative aspects of femininity 
is to alienate her from her own Group in that she has taken 
the characteristics of the high prestige group as preferred 
and in that she becomes different from other women. If 
Allport's (1955) hypothesis is an adequate predictor of 
women's behavior, women who have rejected the negative 
aspects of femininity (high Competency score women) ought 
to exhibit significantly less Same-Sex act fiveacion than 
women who score below the median on the Competency variable. 
The Competency main effect in the analyses of 
variance for both sexes cannot be considered a sufficient 
test of this hypothesis, since the effect of the stereo- 
types ought to be different for men and Women, Li Api pore 


is correct. That is, for a member of the dominant group 
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to adopt eheeenueetelyt es ole tnats group does not con— 
stitute self-hatred, but the opposite. Effects of the 
stereotypes must always be understood within the context 
Of the sectal™ roles" in«which they are embedded and which 
give them meaning. For a man to exhibit high competency 
has an opposite meaning than for a women to do SO, Lass, 
the most rigorous test of Allport's hypothesis was pro- 
vided by? the’ Sex” x Competency interaction effects: 

2. It is hypothesized that the Sex x Competency 
Teceraceton effects wild be Significantly different from 
zero, with high Competency women scoring lower on the 
Important Tasks scale of the Affiliation Questionnaire than 
low Competency women. 

This hypothesis was also identical for all eleven 
measures of same-sex affiliation. Additional evidence 
relating to hypothesis two was provided by simple effects 
analysis of women only. That is, on the separate analysis 
of variance for women only, high Competency women would be 
expected to obtain significantly lower scores on the various 
measures of same-sex affiliation ee low Competency women. 

The third research question asked whether the 
positive aspects of the female sex-role stereotype could 
facilitate same-sex affiliation to women. This extended 


Allport's hypothesis to positive aspects of the female 


stereotype (conversely, negative aspects of the masculine 
stereotype). That is, women who accept the positive aspects 
of femininity (Warmth and Expressiveness) ought to score 
higher in same-sex affiliation than low Warmth women. The 
latter are taking on the characteristics of the dominant 
group and would be expected to be consequently lower in 
affiliation with their own sex. As with the previous 
question, the most stringent test of this was provided by 
the interaction effects. That us, i the context ‘of the 
Sex roles, the Warmth variable ought to have a different 
and opposite effect for women than for men: 

3. It is hypothesized that the Sex x Warmth inter- 
action effects will be Significantly different from zero, with 
high Warmth women obtaining higher scores on the Important 
Tasks scale of the Affiliation Questionnaire than low Warmth 
women. 

Again, identical hypotheses were used for all 
of the dependent variables. Related corroboration for hypo- 
thesis three was sought in the Warmth main effect in separate 
analysis of variance for women only, where high Warmth women 
would be expected to be higher in affiliation with own sex 


than low Warmth women. 


STATISTICAL ANALYSIS 


Mor Statistical analysis, the subject's scores 


were arranged in a 2 x 2 x 2 three-factor fixed-effects 


- 
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analysis of variance design, as previously outlined. Ss 
were randomly discarded (by computer) to yield an equal 
n in all cells. The cell size for the three-way analysis 
of variance was 12, giving, a total.N of 96, 

eince ne significant three-way interaction effects 
emerged from this analysis, three 2 x 2 two-way fixed- 
effects analysis of variance (Sex x Competency, Sex = 
Warmth and Expressiveness, Competency x Warmth and 
Expressiveness) were done to check the accuracy Of the 
results with larger cell n's. For these analyses, the 
Gell sizes were 32, 31 and 43, respectively, yielding 
total N“s.of 128, 124 and 172. Again, Ss were discarded 
randomly (by computer) to achieve equal cell n’s. Thus, 
a new random sample was drawn for each analysis and this 
served as an additional check on the results and the repre- 
sentativeness of the random sampling (within the population 
of Ss tested). The median was used to divide Ss into Aah 
and low scoring groups. Additional simple effects analyses 
were done, analyzing male and female Ss Separately. 

In summary the study was arranged in a 2 x 2 x2 
three-factor fixed-effects analysis of variance design. 
The independent variables were Competency, and Warmth and Ex- 
pressiveness scores on the Sex-Role Stereotype Questionnaire, and 
sex. The dependent variables were eleven aspects of same-sex 


affiliation -- ten scales of the Affiliation Questionnaire 


and by the social desirability score of the Sex-Role 
Stereotype Questionnaire under instructions to describe 
an adult person of the same sex. Two-way analyses of 
Variance and simple effects analyses (males and females 


Separately) were used to check the results. 
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CHAPTER iV 
RESULTS 


Tne  vesulcssor the analyses of variance are pre- 
sented for each of the eleven outcome measures in turn, 
with graphs of the relevant interaction effects. Hypotheses 
Were judged supported if the probability of a Type I error 
associated with the F-ratio was less than .05. For replica- 
GLO, pec LOUWwas: Considered Supra tert 

The hypotheses of the study were as follows: 

l. It is hypothesized that women's and men's 
Meena scores. on the Important Tasks scale.of, the Affiliation 
Questionnaire will be significantly different from each 
other. 

All of the hypotheses were identical for each of 
the remaining scales of the Affiliation Questionnaire and 
for the Sex-Role Stereotype Questionnaire and social 
desirability score for an adult same-sex person. To avoid 
meaningless repetition, the full statement of each hypo- 
Chesis,is given only for the first Affildation,. Questionnaire 
scale. 

2. It is hypothesized that the Sex x Competency 
interaction effects will be significantly different from 


zero, With high Competency women scoring lower on the 
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Important Tasks scale of the Affiliation Questionnaire than 
low Competency women. 

3. It 1s hypothesized that the Sex x Warmth 
interaction effects will be significantly different from 
zero, with high Warmth women obtaining higher scores on 
the Important Tasks yeate OL) the Affiliation Questionnaire 


than low Warmth women. 


Important Tasks 

AS Gan be Seen ini Table 18a, hypothesis one was 
supported and the results were replicated by all relevant 
Malvecss.OL VabilenCe, tated Nigh ly: Sraniticant levelsfor 
the Important Tasks Scale. Women do appear to have less 
preference for their own sex as companions in important 
tasks than do men (see Tables 19a, 19b). 

The question of the stereotypes as inhibitors of 
same-sex affiliation was answered positively by the support 
of hypothesis 2, in the two-factor Sex x Competency 
analysis of variance, where a significant Sex x Competency 
Interactaion effect appeared Ksee Mable 18b). the. graph; of 
this Gfiect 1s Givem mn miguce 1. Bite Prends werein the 
predicted direction for the three-factor analysis of 
Variance, but the differences did not reach significance. 
The Competency main effect for women was also in the expected 


direction and the difference was sufficient to support the 
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TABLE 19b 


MEAN SCORES FOR RESPONDENTS FOR THE TWO-FACTOR SEX 
x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OF VARIANCE ON THE IMPORTANT TASKS SCALE 


| Classification of Analysis of Variance 
ee ee ane Two-Factor: Sex, Two Factor: Sex, 
Sex Ccom= Warmth Competency Warmth 
petency 
High 9.19 
Low Se 
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Figure l. 


Gragh Of tien sexe Competency interaction effects 
fron theudetaein Tebles@oce ana 19b for the 
two-factor Sex x Competency analysis of variance 
with the Important Tasks Scale of the Aifaliarion 
Questionnaire as the dependent Varvawie.. 
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Figure 2. Graph of the Sex x Warmth interaction effects 
from the data in Tables 18b ang 19 efor the 
two-factor Sex x Warmth analysis of VarLonce 
with the Important Tasks scale of the Affiliation 
Questionnaire as the dependent variable. 
rs 5.60 (pp <9 025). 
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finding that women display rejection of their own sex as com- 
panions in Important Tasks and that this rejection ais con- 
nected with unfavorable aspects of the feminine sex-role 
stereotype. 

The appearance of a significant Sex x Warmth inter- 
action effect in the appropriate two-factor analysis of 
variance supported the third hypothesis for the Important 
Tasks scale, asi can be seén in Table l8b, 19bi and an 
Figure 2. The significant F-ratio associated with the 
difference between high and low Warmth women in separate 
analysis of women gave further evidence of this. For women, 
Stereotypy C£ self-concept appears to be Significantly re- 
lated to same-sex affiliation in Important Tasks. Acceptance 
of the socially desirable aspects of femininity seems to 
enhance same-sex affiliation in women, while rejection of 


these characteristics inhibits it. 


Companionship 

The hypothesis that women and men differ in same- 
sex affiliation was both’supported and replicated on the 
Companionship scale as can be seen in Table 20a. Women 
appear to be significantly lower than men in same-sex 
companionship (see Tables 20a, 2la, 21b). 

There were no significant Sex x Competency or 


Sex x Warmth interaction effects (see Table 20D), .sO Liat 
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TAB UE 255 


MEAN SCORES FOR RESPONDENTS FOR THE TWO-FACTOR SEX 
x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OF VARIANCE ON THE COMPANIONSHIP SCALE 
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Classification of Analysis of Variance 
Respondents oo 
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hypotheses two and three were not Supported. However, there 
waS a Significant Competency x Warmth interaction effect 

for Women (see Table 20b and Figure 3) showing that the 

four groups of women who differed in stereotypy of self- 
concept also differed in same-sex affiliation on the 
Companionship scale. For women, the stereotypes apparently 
do affect companionship with other women, though in a more 


complex way than hypothesized. 


Working Relationships 
The third measure of same-sex affiliation was 
the Working Relationships scale of the Affiliation Ques- 
tionnaire. Again, the hypothesized difference between 
women and men was supported, with men indicating a more 
favorable response to working with their own sex, aS can be 
Seen in Tables 22a, 23a, 23b. The results of the three- 
factor analysis of variance were replicated by On) Of the 
two-factor analyses of variance in which sex was a variable. 
The Sex x Competency and Sex x Warmth interaction 
effects were negligible and failed to support the hypotheses 
that the stereotypes would be related to same-sex affilia- 


tion in working relationships (Table 22b). 


Attitudes to Same-Sex Groups 
' AS can be seen from Table 24a, the hypothesis that 


men and women would differ in attitudes to same-sex groups 
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Figure 3. 


Graph of the Competency x Warmth interaction 
effects from the data in Tables 20b, and (2.2 

for the two-factor Competency x Warmth analysis 
of variance for Women Only with the Companion-~ 
shies scale of the Affiliation Questionnaire as 
the dependent variable. Gea 40am pes 20o 
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TABLET 23D 
MEAN SCORES FOR RESPONDENTS FOR THE TWO-FACTOR SEX 


x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OF VARIANCE ON THE WORKING RELATIONSHIPS SCALE 


a 
aS 


Classification! of | Analysis of Variance 
Respondemts — 
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was supported by the two-factor Sex x Warmth analysis of 
variance and replicated by the three-factor and by the 
two-factor Sex x Competency analyses of variance for the 
Same-Sex Groups scale. Women appear to show more positive 
attitudes to all-female groups than men do to all-male 
groups (see Tables 25a and 25b). 

The lyypothesis that the stereotypes can act as 
inhibitors off same-sex affiliation in women was not sup- 
ported (see Table 24b). However, (the socially desirable 
aspects of tihe female sex-role stereotype do appear to 
facilitate same-sex affiliation in women as shown by the 
Significant Sex x Warmth interaction in Table 24b and 
Figure 4, where high Warmth women gave more positive 
responses to all-female groups than did low Warmth women. 
Figure 5 gives the graph for the interaction Seitacts, £07 
the three-way analysis of variance, which were in the SF ae 
pected directtion, but did not reach significance, although 
very near the value required for replication. This sup- 
ported the hypothesis that favorable stereotypy of self- 
concept would enhance same-sex affiliation in women. This 
finding was strengthened by the significant main effect for 
Warmth found in the Women Only analysis of variance (see 


Table 24a) 4 


bw ey yaa . 

” duaphenn dace 4 “t beste ape a 
vio od Ve aaa a ; 2 8 
wis Sov east te wen teites alee a pony 
Sidw sre On oY wee67. peel periancn 
eat «9 ef eam ale eogerg- steaes-Lis od soberd be se 


_ 


(O05 tate O2P. aeliia® ade} ou od > 
7 
ye sec Geatyaneemah edt Serle, a haste) att BS a 


wo poate Af Zaheer poe one eats raoss tans 
afeebie' fs oe ie eee GD eldat one) fe ry 
na) on totes Ofer-eae ef6nad wat To a - 
rots re a iehtaal ive anh 68a , pssst a 7 
bse “a str ans 4 DeGrAt. eee é = ¥B@ tnnoiee 
persenug geen dnep filet Gir it iat eomety .>. 42bBs 
yaooe ebneed Cl bu » i oitag alenet—ile © esusioygees, ; 
ges aeePE we) PES POS | a). OD Heesy 947 Gmvig 2 pit 
-te one AE waguw GO4N uss jet ae 0 sistas Sates is 
lyetitt.© dnote nea ana Jon oh sod ane aornih:t “ 


~—gue obfr aro stia ery it Sexkypos Guin ts 1008 ra 
ine 1? ection NaOH: ames ihcianetitaintt ott a 
ebay». [aaa pe sca De las-rewe comeing tlvaw pe 100 
10g praia al oni thks Tate ais HELOIED ie vbr 
nny a ad 3 


108 


YAWISM 
‘ADusieduop :Atuo 
UsW 4TOR3DPF-OM], 


YUAWITeM 
= VOT 6P° ZL ‘Aouszeduopg :AtTuo 
UsUWUIOM 4‘ZTOQOeA-OMy, 


ynzuazem ‘Adue qed 
-wod 2204 02 a Oe 


UWA M 
22039 q—-oOMy, 


4‘xog 


Aouazeduog 


4xoOS > TOWOe J-OMI, 


yjzurem ‘Adusqeduoa 
‘xog *>TOAOe J-SOAUL 


Sefeeas ea egal 


SOURTIEA 
URWTeEM X Aoue qed 
Aouezedwuog yAWwaAeM XK xes -WOD XK xaos FO 
stsAjTeuy 


Si elabeielel 


HIVOS SdNOWD XES-EWVS AHL NO SLOZ4IaAIT NOLLOWIALNI YOu 
SOILVY-d *AONVIUYVA JO SHSATWNY AO SLIasm 


pz aTavL 


= 


mod occa ieee 4 
Asesee .q2nteg) . 


109 


MO'T 


8SG°E MOT ySTtH W 


60°7 
= 6. EB°€ MO'T YSTH a 
| GG c = cy°' ysty | 
OL’? 
YAUzeM YAWTeM 7 
Aduaezedwop | ‘Aouejzeduog UAWITeM uauzem ‘ADdue me ee oe 
>ATuO usw |] :ATuo uswomy | ‘Aoueqoduoz -sduop ‘xes iieoewe fe io 
é 4 yes fe eae dian Gi ahe . a \ - a -901U 
ee a ee ce a Os Re Roger earn 7 squepuodsoy 
SOueTAPA JO StsdATeuy JO UOTIVOTITSSETO | 


_—————— 


HIWOS SdNOYD XHS-AWVYS HHL NO SONWIUVA 
HO SHSATWNY HLWHVM X AONHLAdWOD AINO NAW YOLOWI-OML FHL 
QNY HIWEYYM X AONALEdWOD AINO NEWOM YOLOVE-OML BHL ‘HIWaWM xX AON LAGNOO 
YOLOVA-OML FHL “YOLOVI-HSMHL FHL YOA SLNAAGNOdSHY UOd SaNoos NVadW 


Bo? wiley 


ee ke ee 4 ROY ery =) 
Tee as rie “Xavo “a oH WW MOTOAG- mr 2 

=i S3atl AN x, YouaTasioD LU 
S73 08 Sata aae- SMAS Rt mo ear 


> a Oates = 7 
= 7 = - 


— -— 
ee el cama I — 


-ennedt2 20. 9 pewl art 


- od 


" ~ in 
a r 5 a = » ae l* eonarye -~<e (4 
~ wes je aight 36 2 OW -22S966"Sssn 


| J ,222 
seme +¥ mies 


TABLE 255 


MEAN SCORES FOR RESPONDENTS FOR THE LWO=FACTOR: SEX 
x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OF VARIANCE ON THE SAME~SEx GROUPS SCALE 


A a ————— 


Classificatron of Analysis of Variance 
Respondents —__ 
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petency 
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Figure 4. 


Grapn (ole Chesweras Warmth interaction effects 
from the data in Tables 24b and 250 for che 
two-factor Sex x Warmth analysis of wariance 

with the Same-Sex Groups scale of the Affiliation 
Questionnaire as the dependent variable. 
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Personal Friendship 

The hypothesis that men and women would differ in 
Same-sex arta livation was supported and replicated tor all 
relevant analyses of variance, as shown in Table 26a on the 
Personal Friendship scale. Women show more favorable re- 
Sponses to close personal friendship with other women than 
do men to their own sex, see Tables 27a ands 2/b. GNeither 
of the hypotheses predicting a relationship between stereo- 
typy of self-concept and same-sex affiliation was supported 


fOReU toe PersOndl «Friendship scale ,eas vcan be. esen from Table 26b. 


Dependency Relationships 


None of the three hypotheses were Supported for the 
Dependency Relationships scale of the Affiliation Question- 
naire, as shown in Tables 2cay 200, 29a, and 29b. ‘here were 


no significant F-ratios of any kind associated with this scale. 


Acceptance of Sex-Role Labels 


The first hypothesis was supported and replicated for 
all three relevant analyses of variance on the Acceptance of 
Sex-Role Labels scale (see Table 30a) with men showing more 
favorable reaction to being labelled masculine than do women 

to being called feminine (see Tables SL ees) Saeed ther Of 
the hypotheses relating to the effects of stereotypy of self- 


concept on same-sex affiliation were supported (see Table 30b). 
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MEAN SCORES FOR RESPONDENTS FOR THE TWO-FACTOR SEX 
x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OF VARIANCE ON THE PERSONAL FRIENDSHIP SCALE 


a A er 


ClassrEication.of Analysis of Variance 


Respondents  Two-! Pace Or: = oes. IwoO-Factoy: 


Caine Warmth Competency Warmth 
petency 


= 


A siete ae 
2 o irae > at. 
Toc )R CV /CILS & 


on 


} | we 4ge aes 9 


_ aa - a = 
_ > a - 


ee eee 
7 


| OS) < Cee OSeec LOG - | - Zh 6L°6 ‘Aouejeduop :ATuo 
| ueW ‘70290eq-Om], 
| | YAWTZeM 
0G < Eisen iG Pe OU at =e ES | POT 82 Le | ‘Kousajzeduog :AtTuo 
| | USUOM 417T0R0CF-OM], 


yawzem /‘Aousjzed 


URUTEM 


Q ° 
| 99° LT | -—WoDd >L0308 J-OMy, 
{ 
| YAWAS M 
4‘xOS >TO Oe J-OM], 


Aduereduoa 
ee eie >ZOLOSC T-OMY, 


UjuwteM 4‘ AdUSaqeduoj 
4xXaS >TOFZOeS F-SOlAUL 
SOUSCTICA 


jo 
stsATeuy 


Aous2edwog 


MSW 


HOO’ F 


HIVOS SdIHSNOILVIGY AONECNAdGAC FHL NO SiLoOgaag NIVW Yo 


SOILVWY-d *AHONVINVA JO SHSAIVNY JO SLInasay 


e8¢c dIGVL 


> 


ne enn > 2h OU ie 


: - 7 | ne 
; w su ee 


: a, - “pare wes Prat : Koy 


ee eee | 


aealh ar a 


at 


UAWZSM 

CL 6L°6 ‘Kouezeduopg :AtTuo 
UsW {‘TOAOeCTA-oOMy], 

UAULeSM 

VOT Oe re ‘Aouejeduop :Atuo 


USUOM 4‘TOROLA-OM], 


yunzuzem 4‘Aduoqed 
-WOD %?2030e7-OM], 


yqwzem 
:2O079e 7—OMI, 


Aouezeduoa 
X8GS 210908 7-OM], 


yjzuzem 4‘ AdDuejedwuog 
‘xOS >TOVOL T-SerUL 


SOUBTAIE/A 


JO 
stsATeuy 


UAWLeM X 
Aouazeduos 


Aoueized 
-wo0D xX xo¢g 


UyWTeM KX XOS 


Seo mono 


dIWOS SdIHSNOILVISY AONEANEdAd AHL NO SLOSGIA NOILOVYIALNI qo 


SOLLVY-d *AHONVINYVA JO SHSAIVNY JO SLTIASTY 


48¢c ATEavL 


ae ms - i 7 
; ha 5 


4 
ae ae =* en A es 


_ 
face  aDWADTAY ia, 
Tf aye" 


QyreAyOrracan esis str *) saat ‘yori 


ee 


YSTH 
8S°S - | 0G°S USTH | UbTH W 
60°9 ————_——__——_ 
~ 96°S Go°G USTH a 
URWIEM YAWAeM Aduejed 
| “Aduseqeduioa | ‘ Aoueqeduo5 YAwzeM lyuqWwaAeM ‘4 ADUSQ UIWTeEM -wo) xOsS 
PO US :ATUO USUIOM PROUSIOG ~Ood #xO 
ae W | :ATUO uevioM |fAouezeduo edwop *xes squepuocdsey 
TOROS F-OML TOAFOSFT-OM, [:TORZOeCT-oM], pa OsOEF—S22U, ae 
= ee UOTREOTITSSETO 


SSUCTIEA JO StsAfeuy 


HIVOS SdIHSNOLTLVIGY AONSANHdead FHL NO AONVIYVA 


JO SHSATVNY HLWYVYM X AONSLEAdWOO AINO NEW YOLOVA-OML FHL 
GQNVY HLWYYM X AONHLAdGWOO AINO NAWOM YOLOWVI-OML BZHL ‘HLWIWM X AONTLEGWOD 
YOLOVA-OML GHL “YOLOVA-AGUHL AHL YOI SLNSGNOdSHNY YOA SANYOOS NWAW 


Pec AIeVL 


. < a 
{DAG ser sue a9. — 


(a8 


_ * 
es 


ay Sy — 


aT i 
= 
ib 


2asse? ~hecal) 


~—aaare «kad 


GABLE 295 
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OF VARIANCE ON THE DEPENDENCY RELATIONSHIPS SCALE 
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MEAN SCORES) FOR RESPONDENTS FOR THE TWO-FACTOR SEX 
x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OF VARIANCE ON THE ACCEPTANCE OF SEX~ROLE LABELS SCALE 
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Loyalty to Own Sex as a Group 

On the Loyalty scale, the hypothesis that men and 
women differ in same-sex affiliation was supported and re- 
plicated for all relevant analyses (see Table 32a). Women 
show more loyalty to their own sex than do men, on the 
Affiliation Questionnaire, as can be seen on Tables 33a and 
33b. The negative aspects of the feminine sex-role stereo- 
type appear to inhibit same-sex affiliation in women, and 
the hypothesis to this effect was Supported and replicated 
as shown by the significant Sex x Competency interaction 
effects in Table 32b and PIguGes@6oand 7.0 That a6. high 
Competency women receive lower scores on the Loyalty scale 
than do low Competency women, while high and low Competency 
men do the opposite. 

The Sex x Warmth interaction effects did not reach 
the glevel of significance necessary to support the hypothesis 
that positive aspects of the female sex-role stereotype can 
facilitate same-sex affiliation in women. However, the 
trends were in the predicted direction and approached signi- 
ficance (see Table 32b), and there was a significant Warmth 
main effect in the analysis of women only (see Table 32a). 
So it appears that high Warmth women show more loyalty in 
Same-sex affiliation than do low Warmth women. Warmth does 
not appear to make a significant difference to men's loyalty 
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TABLE 6330 
MEAN SCORES FOR RESPONDENTS FOR THE TWO-FACTOR SEX 


x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OPS VARTANCE ON THE “LOYALTY SCALE 
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Figure 6. 


Graph of the Sex x Competency interaction e1.ects 
from the data in Tables 32b and 33a ene ele 
three-factor analysis of variance Wol clei 

Loyalty Scale Or ic Affiliation Questionnaire 

as the dependent variable. 

P= 4.95 (p < —05). 
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Figure 7. 


Graph of the Sex x Competency interaction 
effects from the data in Tables 32b. and) 335 
for the two-factor Sex x Competency analysis 
of variance with the Loyalty scale Opec 
affiliation Questionnaire as the dependent 
Warcablen (hie ites (eo. C01). 
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Pride in Own Sex as a Group 

The results of the analyses of variance for the 
Pride scale showed no significant main effects for the 
Sex variable (see Tables 34a, 35a and 355). | Hypothesis 
one was therefore not supported. The significant Sex x 
Competency interaction effects which supported hypothesis 
two (see Table 34b, Figures 8, 9) showed that, while there 
was no overall difference between men and women in the pride 
taken in own sex as a group, the Competency stereotypy of 
self-concept had an opposite effect on the males and females. 
This finding was strengthened by the evidence that high 
Competency women were significantly lower in same-sex Pride 
than low Competency women in the analysis of Women Only (see 
Tables 34a, 35a). There was no corresponding effect for men. 
Thus, the women Ss were most likely responsible for the 
Competency main effect apparent on the two-factor Competency 
x Warmth analysis of variance, as Ss were pooled across sex 
for this analysis and sex is not independent of Competency and 
Warmth. For women, same-sex pride appears to be deleteriously 
affected by rejection of the less socially desirable aspects 
eee the feminine stereotype. 

No effects were found for the positive aspects of 
the female stereotype and hypothesis three was therefore 


not supported for the Pride scale (see Table 34b). 
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TABLES SoD 


MEAN SCORES FOR RESPONDENTS FOR THE TWO-FACTOR SEX 
x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OF VARIANCE ON THE PRIDE SCALE 
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Classification of Analysis of Variance 
A Se pte Two-Factor: < Sex, | Two-Factor: Sex, 
Sex Com- Warmth Competency Warmth 
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Figure &. 


Graph of the Sex x Competency interaction 
effects from the data in Tables 34b and 35a 
from the three-factor analysis of Varpence 
with the Pride scale of the Affiliation 
Questionnaire as the dependent variable. 
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Figure 9. Graph of the Sex x Competency interaction effects 
from the data in Tables 345, S5b for the twos 
factor Sex x Competency analysis of variance 
with the Pride scale of the Ati ation 
Questionnaire as the dependent variable. 
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Dissociation from Typical Member of Own Sex 

The hypothesis that there would be an overall 
difference between women and men in same-sex affiliation 
was not Supported for the Dissociation scale of the 
Affiliation Questionnaire, as can be seen on Tables 36a, 
Sein! Shale). 

The significant Sex x Competency interaction effects 
on the two-factor Sex x Competency analysis of variance 
Supported the hypothesis that high Competency has an in- 
hibiting effect on same-sex affiliation in women (see 
Javie col, 2 igure 10). ) This) supported the difteren tial 
effect of the stereotypes for women and men on the 
Dissociation scale. Further evidence of this was provided 
by the significant difference between high and low Competency 
women in the analysis of Women Only (see Table 36b). This 
finding was somewhat confounded in that high Competency also 
appearedito have a slightly inhibiting effect on men's 
willingness to associate themselves with the typical or 
average person of their own sex. However, this trend was 
not sufficient to reach significance and it appeared that 
the differences between high and low Competency women were 
largely responsible for the significant Competency main 
effects (see Table 36b). There were no Significant Sex x 
Warmth interaction effects and hypothesis three was there- 


fore not supported (Table 36b). 
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MEAN SCORES FOR RESPONDENTS FOR THE TWO-FACTOR SEX 
x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OF VARIANCE ON THE DISSOCIATION SCALE 
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Figure 10. 


Graph of the Sex x Competency interaction 
effects from the data in Tables 36b and 37b 
for the two-factor Sex x Competency analysis 
Of Variance: wir the Dissociation scale of 
the Affiliation Questionnaire as the 
dependent variable. F = Nay ee eac AUER hs 
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noctaleles tradi lity 

The hypothesis that men and women differ in same- 
sex affiliation was supported for the social Ces iraba lity 
score for description of an adult person of the same sex 
(see Table 38a). However, the differences were in the 
direction of females scoring lower than males for the 
two-way Sex x Competency analysis of variance and in the 
Opposite direction (men scoring lower than women) for the 
two-way Sex x Warmth analysis of variance (see Tables 39a, 
396). Further, the variables that appeared to exert a major 
influence on this measure were the Competency and Warmth 
variables, which seemed to affect both sexes in the same way 
as can be seen from Tables 38a, 39a, 39b. Although the dif- 
ferential male versus female same-sex affiliation hypothesis 
was supported for this scale, the results were most likely an 
effect of the pooling over the Competency and Warmth varia- 
bles, which appeared to be producing the real influence on 
Gils particilar measure. lt was noticeable that the main 
effect for Sex did not appear on the three-way analysis of 
Variance, where the Competency and Warmth variables were 
controlled. 

Because there was no differential effect of the 
stereotypes, neither of the hypotheses that the stereotypes 
would act as inhibitors and/or facilitators of same-sex 
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MEAN SCORES FOR RESPONDENTS FOR THE TWO-FACTOR SEX 
x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OPS VARIANCE ON] THE SOCIAL DESTRABILITY SCORE FOR 
DESCRIPTION OF AN ADULT SAME-SEX PERSON 
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is, Competency and Warmth do affect the social desirabi- 
lity of the description of an adult same-sex person, but 
not differentially in such a way as to confirm LOTS 


OUE-GrOup seli-hacred hypothesis. 
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CHAPiIER V 


DISCUSSION OF TRE RESULTS 


Tre invert finding of his research was that same— 
sex affiliation is not a unidimensional construct. State- 
ments about affiliation with own sex as a group must there~ 
fore be made with reference to the particular aspect under 
view. As will be seen from the following discussion, the 
most serious flaw Ins most of the statements from the 
literature about men's and women's relationships with people 
of their own sex has been that these assertions are overly 
broad. It is not that the evidence necessarily showed many 
SCALEMeENtS 26 Lealse, Dut that they were partly true and 
partly untrue.) Thus, when it comes to discussing the 
answers to the research questions posed at the beginning 
of the study, the context must always be, which aspect of 
Same-Sex atriliation is meant? 

Within this understanding, the major conclusion 
of this study was that there are significant differences 
between women and men on almost every aspect of same-sex 
affiliation considered. That is, there was only one scale 
of the Affiliation Questionnaire on which there was not 
Ciuier a= slonirtoant Mar eiLtect tor sex or a sind fa Camt 


sex x Competency interaction effect. These differences 
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appear sufficient to warrant the general statement that 
men and women do differ in most aspects of same~sex 
ae iereatron. 

It must be noted that these results go a long 
way toward establishing the construct validity of the 
Affiliation Questionnaire. The scales were designed to 
locate differences between the sexes and within-sex 
differences (between various groups of women) in same~sex 
affiliation and the scales did achieve these objectives. 
This is particularly important considering that the 
Affiliation Questionnaire was not developed in such a way 
as to either modify or reduce existing differences -- the 
sexes were pooled for the principal components analysis. 
Further evidence of this has been provided by Malmo-Levine 
(1972), who found significant differences between various 
groups of women (women's liberation group women, student 
Wives, Mormon church women, teachers and secretaries) on 
allie seales (except scale seven) of the Affiliation 
Questionnaire. 

dm the present Study the direction of the ditferences 
between the sexes constituted a most interesting body of data. 
As would have been expected from the predictions available 
from the literature, men display greater preference for and 
more positive attitudes toward the company of other men 
than do women to other women in the Important Tasks and 
Working Relationships scales (among others), as can be seen 


On Tables 18a and 22a. 
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MEAN SCORES FOR RESPONDENTS FOR THE TWO-FACTOR SEX 
x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OF VARIANCE ON THE DISSOCIATION SCALE 
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Figure 10. 


Graph of the Sex x Competency interaction 
effects from the data in Tables 866: and 375 
for the two-factor Sex x Competency analysis 
of variance with the Dissociation scale of 
the Affiliation Questionnaire as the 
dependent variable. F = AO 2. Gee as ee) 
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social Desitabi lity 

The hypothesis that men and women differ in same- 
sex affiliation was supported for the social DeSean. Mastry 
score for description of an adult person of the same sex 
(see Table 38a). However, the differences were in the 
direction of females scoring lower than males for the 
two-way Sex x Competency analysis of variance and in the 
Opposite direction (men scoring lower than women) for the 
two-way Sex x Warmth analysis of variance (see Tables 39a, 
396). Further, the variables that appeared to exert a major 
influence on this measure were the Competency and Warmth 
variables, which seemed to affect both sexes in the same way 
ap Can be seen from Tables 38a, 39a, 395. Although the di£- 
ferential male versus female same-sex affiliation hypothesis 
Was Supported for this scale, the results were most likely an 
effect of the pooling over the Competency and Warmth varia- 
bles, which appeared to be producing the real influence on 
this particular measure. It was noticeable that the main 
effect for Sex did not appear on the three-way analysis of 
variance, where the Competency and Warmth variables were 
controlled. 

Because there was no differential effect of the 
Stereotypes, neither of the hypotheses that the stereotypes 


would act as inhibitors and/or facilitators of same-sex 


SalLirliationwin women were tsupported (see Pable 3238p). That 
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TAB GE 395 


MEAN SCORES FOR RESPONDENTS FOR THE TWO-FACTOR SEX 
x COMPETENCY AND THE TWO-FACTOR SEX x WARMTH ANALYSES 
OP VARTANCH ON THE SOCIAL, DESTRABILITY SCORE “FOR 
DESCRIPTION OF AN ADULT SAME-SEX PERSON 
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CHAPTER V 
DISCUSSION OF THE RESULTS 


The initial finding of this research was that same- 
sex affiliation is not a unidimensional construct. State- 
ments about affiliation with own sex as a group must there- 
fore be made with reference to the particular aspect under 
view. As will be seen from the following “arscussio0n, the 
most serious flaw in most of the statements from the 
literature about men's and women's relationships with people 
of their own sex has been that these assertions are overly 
broad. It is not that the evidence necessarily showed many 
statements as false, but that they were partly true and 
partly untrue.’ Thus, when it comes to discussing the 
answers to the research questions posed at the beginning 
of the study, the context must always be, which aspect of 
Same-sex abralvatvon 1s meant? 

‘Within this understanding, the major conclusion 
of this study was that there are significant differences 
between women and men on almost every aspect of same-sex 
afizliation considered. That as, there was “only ‘one scale 
of the Affiliation Questionnaire on which there was not 
ErLicr c= slat itcanit main GLtect tor Sex or a signi fb leant 


sex x Competency interaction effect. These differences 
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appear sufficient to warrant the general statement that 
men and women do differ in most aspects of same-sex 
ealLillaation. 

It must be noted that these results go™a long 
way toward establishing the construct Valaaity of the 
Affiliation Questionnaire. The scales were designed to 
locate differences between the sexes and within-sex 
differences (between various groups of women) in same-sex 
affiliation and the scales did achieve these objectives. 
This is particularly important considering that the 
Affiliation Questionnaire was not developed in such a way 
as tO elther modify or reduce existing differences =—— the 
SEXES Werle pooled for the principal components analysis. 
Further evidence of this has been provided by Malmo-Levine 
(1972), who found significant differences between various 
groups of women (women's liberation group women, student 
wives, Mormon church women, teachers and secretaries) on 
all scales (except scale seven) of the Affiliation 
Questionnaire. 

iM Ene present study the direction of the ditterences 
between the sexes constituted a most interesting body of data. 
As would have been expected from the predictions available 
from the literature, men display greater preference for and 
more positive attitudes toward the company of other men 
than do women to other women in the Important Tasks and 
Working Relationships scales (among others), as can be seen 


on Tables 18a and 22a. 
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ihe (rest ts sonwthe importan ell asks and Working 
Relationships scales were not SUrPEISing, in that these 
are areas traditionally associated with male competence 
and patriarchal authority (Bailyn, 1965 Bird ot Sale WOT): 
Brenton, 19667 Miller 1970. Parsons, 1942). (As ‘Chodorow 
(1971) said, "A distinction reiterated in many different 
SsOuUrCeS, 279. Fs that igirls and women “are! \ white boys 
SnCeMCiUBLUC Aer. BLER(r. 192) ,+0 

That is, men work outside the home, while women 
care for children and households. As Bardwick and Douvan 
(1971) showed, this image of women at home and men at work 
persists in spite of approximately one-third of the labor 
force and one-half of the college population in the United 
States and Canada being women. As this study demonstrated 
(Tables 18a, 20a) both women and men in this college popula- 
tion comprised of capable, achieving women actually show 
discrimination between men and women as associates in work 
and serious tasks, placing men in the traditional patri- 
archal roles of worker and leader. These trends are suffi- 
ctenily Sirxongrthat they appear in the three-way ANOVA and 
ane replicated invboth of the relevant two-factor analyses 


Of variance. They establish that both sexes display a 
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Since studies used by the Royal Commission on the Status 


of Women in Canada established that housewives with two 
children have an average working day of eleven hours, the 
idea that women are 'being' rather than "doing' seems rather 
like an insane fantasy. 
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differential preferences for males as associates in the 
work and serious tasks of life. 

Aside from the persistence of these beliefs, it is 
intuitively evident that the person that anyone would wish 
to have as their companion in a work or serious (emergency) 
Situation would be someone who was not at all excitable in 
a Mayor orm Minor crisis, who always thinks before acting, 
makes decisions easily and almost always acts as a leader -- 
in other words, the personification of the masculine stereo- 
Ly pomicce able 2), Natura ll vetao, college students used 
to intellectually demanding tasks, facing futures with 
(hopefully) responsible careers, would prefer to work with 
people who are objective, logical, realistic, independent, 
skilled in business (see Table 2). And it follows logically 
that since these characteristics are associated in people's 
minds with the possession of external genitals, males would 
be Che prererred pariners in situetions relevant to these 
characteristics. And) an “results that indicated both ex 
Eremeiy strong (p< .001 for most effects) and replicated 
trends (see Tables 18a, 20a) it was established that college 
men and women make exactly the kind of differential choices 
thet were predicted from these stereotypes. 

tials gli COneidering tis concius on wthat the 
insidious effects of this situation become clear. Equality 
OF VOOpOr CUNY tor ful bcarticipation in Canggdian lite 


(Bird et al., 1970) becomes a rather hollow phrase if the 


expectation is that women will be less valuable than men 
in the work force and in providing leadership in times 
of stress, tthe wowermul role .of secial-expectations. in 
behavior has been well established (Asch, 1956; Milgram, 
106 Sa7o Lo6Sbps > Rosenthall b= dacobson, 1968;" Rosenthal, 
L963 Rosenthal 1966; Weissteim, 2971)1..- Negative 
expectations of self can operate as a self-fulfilling 
prophecy (Freeman, 1971). 

It is not so much that women are their own worst 


enemies, as the cliche has it. Rather, that women face not 


only the tangible barriers to equality such as job discrimi-~ 


Dav Onenc Uneaualspays (hae. Cae, 89 7s sR sh ae adi 
1970; Peterson; 1965) but also the intangible barriers of 
social expectation and negative attitudes from both women 
and men,as clearly demonstrated by the results of this 
Scudys 

Social expectations are a subtle influence, affect- 
ing the behavior of the person being judged as well as the 
evaluation of the perceiver. Given the preferences ex- 
hibited by the subjects in this study, the probability of a 
favorable evaluation of an individual's performance in 
Situations like those covered in the Important Tasks and 
Working Relationships scales are decreased if that person 
is female -- regardless of the sex of the evaluator. 


Goldberg's (1970) results have shown that such expectations 
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of superior male work competence can amount to perceptual 
distortion. 

The next question is the source of the differential 
preference. Althougy Tiger (1969) would say "male bonding," 
this can hardly explain the preference of females for 
males in the two scales under consideration. rurther, the 
Support for the outgroup self-hatred hypothesis on the 
Important Tasks scale casts doubt on the notion that the 
Superior preference for males is an innate male bonding 
tendency unaffected by learned cultural stereotypes. In 
polmtw ol fact, Tigers hypothesis is so general, all 
encompassing and non-empirical, as to be Virtually untes table 
(Pried, 1969; “Lambert, 1971; Plerce, 19/7 Werssteim, 971). 

It is possible to cast doubt cn Tiger's hypothesis 
by the confirmation of the antithetical hypothesis that the 
differential roles and status of women and men, as exem- 
plified in the stereotypes are responsible for the preference 
for males. As shown Dy Ene resiilts Of tis Study, the 
hypothesis predicting the differential effects of the stereo- 
types on women and men were both supported (see Eagure 8 & 

2, lable 186) “for: the IMpOrtant Vasks “scale. These results 
denons'trated that there is a clear relationship between the 
stereotypes of the individual and their desire to have a male 
as their companion in a crisis. The findings strongly suggest 


that Tiger's hypothesis is incorrect, as it cannot account for 


& 


oes 


such data. This conclusion is strengthened by the fact 
that the Important Tasks scale appears to most closely 
approximate the kind of patriarchal authority and leader- 
ship that Tiger seemed to have in mind. 

In any case, lack of evidence for the self—-hatred 
hypothesis does not necessarily constitute absolute proof 
that a relationship does not exist between the stereotypes 
endwSame-sex abfiliation.  Theveffiects: of! the stereotypes 
could simply be so pervasive that all members of the low- 
prestige group are affected by them, as was quite possibly 
the case in the Working Relationships scale, where all 
groups of women display negative attitudes to working with 
women even aS co-workers (see Table 22a). Certainly this 
offers a more adequate explanation of this data than Tae 7 
hypothesis, which does not allow for the devaluation of 
women as co-workers and equals by women. It also seems 
reasonable to suppose this in view of the finding that the 
outgroup self-hatred hypothesis predicts women's and men's 
behavior on a scale, Important Tasks which both resembles 
end (COrrelates ailqnigicantly (44.675, P< 1.0L, see Appendix 
E) with the Working Relationships scale. 

These findings have serious implications for the 
attempts to change the status of women in society, parti- 
cularly in regard to work, leadership and access to the 


pubiliG forums = Looking at sthe iow same-sex affiliation in 


both high and low Competency women in Working Relationships 
and ate tne particularly low female atfiliation of high 
Competency women in Important Tasks, the possibility that 
women would assist each other to an equal place in society, 
as the Royal Commission (Bird et al., 1970) hoped, appears 
remote. 

This is not to say that women constitute the pri- 
Nemy barrier to their own equality. Too level jobs, 
political and economic power positions are held by men, 
with few exceptions in Canada, the United States and other 
SOCUCtL ec (sir ,eCe, oye eee a, et alg Lo JO aM lec, 
Peterson, 965), [nm this sense there 1s Some truth in the 
idea that women's strides toward equality have been made 
possible by men, but only in that men are in a position to 
grant access to the power structure. Rather, if one accepts 
the tenet of new-lert politics amd, indeed, the realistic 
(1iecynical) observation that it 1s the disadvantaged them-— 
selves who must unite to effect their own salvation, the 
apparent unwillingness of women to choose other women as 
colleagues in work and important tasks as demonstrated by 
this Study, constitutes a very serious impediment to the 
equality of women. The situation looks even more grim 
when it is considered that the women in the sample were from 
a university population from which future leaders and high 


Status individuals are more likely to be drawn. 


lon} 


(op) 


‘ 


UR Wy 


What is likely to happen when these women are in a position 
to help younger women Ye upward in their jobs? 

These findings have given empirical evidence of 
the subjugating function of the stereotypes, particularly 
as they affect the disadvantaged group. Not only are men 
more likely to choose associates in their own image for work 
and serious tasks, women also choose toward the masculine 
umages [hat this Ge net Wikely Sen’ exemple of the femalies 
ineaba lieyetoe! release! followershie’ béhavieor (liger, 

LOT pep. M75)" Vs. evidenced. by sehe’ siani ficant Sek x 
Competency interaction effects on the Important Tasks scale, 
as previously discussed and by the women's preference for 
men as co-workers. 

Certainly, the strong preference of the male 
subjects for their own sex as working partners is also 
likely to create barriers to the admission of women to top- 
level positions, given the same reasoning for men as women 
subjects about their future potential and the enduring 
tendencies of same-sex choice. Not that men would maliciously 
and deliberately exclude women from top-level jobs. ++ Rather 
the implications of this research would be that men would 


tend to choose other men as work and political associates, 


llohis is, however, a possibility, in that a belief 
system of differential characteristics can easily be used to 
Sanction differential opportunities. Millet (1970) has an 
excellent c1scusston of Enisiin. her comparison of John Stuart 
Mili and John Ruskin, pp. 88-108. 


in keeping with their own preferences and image of the 
male‘s appropriate qualities for the job. 

No conspiracy, this -- but almost more detrimental 
in its potential for the well-intentioned person to behave 
in ways that negate those intentions without awareness of 
having done so. The classic example (Bernard, 1964; Tiger, 
1969) is of a group of academic males who make a choice 
between equally well-qualified male and female candidates 
which comes to the fact that they feel more comfortable 
With the man. It is in Situations like this of closely 
balanced choice, that the "non-conscious ideology (Bem and 
Bem, 19/1 ,e bs oO) “LS Most Likely ta come: Ianto: vlay. 

Why not choose another male to join this group of 
men who already are comfortable and used to working together 
as equals, why not choose the person whom the non-conscious 
images say is suited to the job, why not choose in the 
traditional and familiar way -- why not choose the man for 
the jop? Why not, indeed. In this study, men not only 
indicated their preference for males as associates in work 
Situations, but described their present work association 
partners as more often male than female. The trends are 
so strong (see Tables 18a, 22a),there is every reason to 
believe they represent stable tendencies. 

And the women in high status positions who should be 


best able (by example) and most motivated to give the answer 


to the "Why not?"--seem all too likely to choose the 
men, aS well. The tendency is even more pronounced in 
the women most (likely to make it to the ton, the high 
Competency women (see Figure 1). 
leis important =to consider these results at 
some length because of their vital implications for 
practice. These findings verify the Royal Commission's 
conclusion that changes in the images of women at work 
evewa necessary Condition to improving their status 
(Baved etal, 13/0). ) ne results ydemonstrate that it 
is crucial to provide educational experiences (such as 
media images, courses and consciousness-raising groups) 
which would create some widespread personal awareness 
of the power of nonconscious sexist ideology in behavior. 
This research indicates the need to reach high Competency 
women as their affiliation with other women in important 
tasks is adversely affected by the stereotypes and as 
high Competency women may be more likely to reach in- 
TIVeEnLielepostei Ones trom whach to verlect change. 
Malmo-Levine's (1972) finding that women who 
had been through a women's liberation consciousness- 
raising group experience exhibited significantly higher 


same-sex affiliation than other groups of women evidenced 
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the effectiveness of an educational experience directed 
to a liberated picture of women. “And Freda Paltiels 
SUCCESS in introducing women into high=level Canadian 
federal Civil “service Joos. (Wallace, 1971) testifies 
to the willingness of many men to put aside familiar 
and comfortable ways of doing things in order to provide 
equal opportunities for women, once the need for this 
is sanctioned and understood. 

The importance of the present findings is clear 
in that the results provide empirical evidence of what 
has only been logically inferred to date--that unfavorable 
stereotypes of women set the stage for reported dis- 
criminatory choices of men over women in the serious 
tasksvor lite (Aaneluding work and politics). Purthnes. the 
findings demonstrate that it is those women who describe 
themselves as most competent who are most susceptible to 
the outgroup self-hatred. 

tie ie noe Only «ln work and Serious Situations that 
men are preferred companions--but also in relaxed social 
Sree ONSs ew evObe in fact, it ison une.Companvonship scale 
that the greatest differences between men and women in same- 
SEX attiliacion occur (see Tables. 20a, 2ia,2lb). . One 


possible reason for the extremity of these scores is that 


the type of Situations covered by scale two are the ones 

most conducive to finding dating and mating partners (see 
Table 6). It should be remembered that a negative same- 

sex affiliation score on this particular scale indicates 

avetrong artinity for tie ooposite, sex, 

Women may likely be constrained by the fact that 
Marriage is the primary, most socially approved, and often 
Only personally acceptable source of achievement and upward 
social mobility for females (Bardwick, 1971). Their status 
with peers, both male and female, is also far more dependent 
on their popularity with men than on their academic achieve- 
ment. In fact, the latter may be considered by some to be 
deterimental to their status (Komarovsky, 1946; Horner, 
1971; Schneider, 1971). Women thus have more compelling 
reasons to seek mixed company than do males. These results 
parallel Douvan and Adelson's (1966) finding that popularity 
and dating is more important to adolescent girls, career 
aspirations to teenage boys. 

As a Bryn Mawr woman expressed it: 

Social pressure. Friday and Saturday nights were 

miserable without a date. I had lots of dates, and 

I pretended to be "above" all that pressure, and most 
of the time I was having a passionate love affair by 
mail anyway,but I do not remember a single Friday or 
saturday night when I didn't have a date which I 
enjoyed at all. It was much better to go out with 

a creep than to be alone in the dorm on a weekend. 


It was much better to have a date with a guy than 
POs Ose EWTN TOMe Ole ae DUNC Oo ttle. wie«l Gian 


shy ak 
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have a date I'd be really jealous of all the girls 
wio did, and Id go and read the sign-out book, to 
see who went where with whom for how long. 
(Sehreitdern, 197.1 ip. 422). 

And, for men, the company of other males is far 
more likely to be productive as a source of future occupa- 
tional contacts and achievement than is the company of 
females. As the United States Supreme Court Chief Justice 
Louis Brandeis said in his advice to young lawyers, 
"Cultivate the society of men--particularly men of affairs. 
This is essential to your professional success (Brandeis, 
1972, p. 26)." However, these results suggest that the 
advice is unnecessary--men already show strong preferences 
for males as companions in casual social activities (see 
Table 20e)G°8 The Mindings*of thistsetudvaprovide empirical 
evidence which gives credence to Hurlock's (1972) statement 
thace the’ culturally “earned antagonism between, the sexes 
Ilakes it difficult for boys and girls to become childhood 
friends, and that "boys are discouraged from developing 
‘sissu tied’ -social ‘skills, and thus: feel inadequate: in 
social relations with girls as they grow older (Hurlock, 
Loi pee to 

A rather sobering consequence of women's lack of 
interest in each other as casual social companions is that 
this may tend to push women toward the very presentation 


of themselves as sex objects that many women decry (Bird 


ied wel 0). note e De ng. Sexuallyeattlacti vel co men. 1s 
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an almost certain means whereby a woman can secure interest 
and attention at a social gathering. It is not that being 
sexy is necessarily demeaning, rather than pleasurable-- 
it is only so when sex appeal is seen by a woman as the 
only basis from which to generate interest in herself. 
This data suggests that a woman who comes to this conclusion 
has sound reasons for doing so--not 'gentlemen preter biondes', 
but ‘everyone prefers men' for playmates (see Table 20a)’. 
ine fesules on this scale look like a nightmare 
from a women's point of view--as from childhood days when 
teams are being chosen and the fear is that nobody will 
choose you. 
A little boy, maybe seven years old, runs out 

of the house’, hockey stick in hand, and down the 

street to where the usual group of kids are standing 

around. Some of them hail him with shouts as they 

See rim approaching. “They "re walting to start the 

daily ritual game of street hockey. Quickly, almost 

automatically, they take their regular positions on 

tne road; ready to play. But just before the game 


begins, the boy looks up and sees that some of the 
BES arene playing, As a matter Gf fact, he suddenly 


thinks, they never play. For just a moment he wonders 
Why. But then, With a blink of recognition he re= 
mMembeus--they're the girls, (Nunes and White, 1972, 
oF LOM Ope 


Sex roles have been so well rationalized on a 
complementary but equal basis, as Richard Udry (1971) has 
pointed out, that the poignancy of these findings and the 
conflicts for women inherent in them become apparent only 


with thought. It is known that both black and white: children 


have preferred white dolls (Ogletree, 1969), that both boys 


and girls prefer the ‘it’ dol? to be a boy (Erown, 1953). The 
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present research has demonstrated that in situations ranging 
from work to play to crisis--adult men and women still 
prefer males, only this time the preferences are not for 
dolls, but cover real friendship patterns and stated 
association preferences. 

A potentially harmful part of this, for women, is 

that the situation is neither so obvious nor so blatant 

as to be easily recognizable. What undoubtedly makes it 
even more difficult for most women to recognize these 
influences is they have never experienced anything else. 
Most women within the age group of the study population 
would take it for granted that most of their friends would 
Guickly forego jtheir company any time for the chance of a 
date with a man as the data certainly suggest--however, 
unappealing that particular male is as a person--because 
he is aman and therefore more valuable (Schneider, 1971). 
The effect of this on women's self-concept can hardly help 
but be deleterious. 

By the time children enter school, they have 
learned that people regard sex differences as 
extremely important. They have also learned that 
'masculine traits' are commonly regarded as 'superior.' 
Gradually, their own observations of individual in- 
stances of inferiority merge: into @ general concept 
of inferiority which is closely associated with 
‘feminine characteristics,’ When «this: thappens, 
members of the female sex develop inferiority complexes 


which color their attitudes and patterns of behavior. 
Tuenheyweccent the culturel tradition, ts titles 
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their motivation to excel. If they reject the 

tradition, even though they realize that it is 

widely held by members of the social icpaoltheyy A ais 

Makes them resentful, xebellious; and unhappy. 

CHM LOG elo 250 peo): 

Positive self-conceptions and expectations of 
success which play such a large part in achievement must 
be seriously undermined by the subtle but pervasive effect 
of being one of the unwanted, the less desirable, those of 
whom least is expected (Baumrind, 1972; Freeman, 1971). 
he Vicious Gircle that is set up by low expectations is 
well known--teachers expect some students to perform better 
and they do (Rosenthal and Jacobson, 1968), experimenters 
expect low ratings from subjects and they get them 
(Rosenthal, 1966). Milgram (1965a, 1965b) established the 
critical role of the social situation in behavior when he 
demonstrated that subject's willingness to subject a per- 
son to what they believed was an injurious, possibly fatal 
level of electric shock depended upon whether the people 
with them urged them on or themselves chose to discontinue. 
Wheat kind of selr-=fulfilling prophecy is being set 

up for women in view of this evidence (see Tables 18a, 20a, 
22a) that they are considered less interesting and valuable 
as social companions, workmates and associates in a crisis 
than men? It is not to be wondered at that sex-appeal and 
heterosexual popularity is not only a prime requirement for 


women but also a welcomed way out of the bind of being seen 


as less desirable companions. ‘Vive la difference’ has its 
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Bewardss tor women—=-not only for pleasure but for Social 
recognation. “Thus arises the spectacle of women struggling 
to retain youthful sexuality and masculine attention long 
after age, marriage and motherhood should have made such 
efforts unnecessary as well as inappropriate. The results 
of this study lend the weight of empirical evidence, as 

well as understanding, to the plea of the ‘obsolete" middle- 


aged woman: 


histen togmes > eThinkewhat! it, isetikestothave 

most of your life ahead and be told you are 
Obsolete: » Think what cit is like-to feel attraction, 
deswre, aittection-toward. others;.toswaent= to tek 
them about yourself, to feel that assumption on 
which self-respect is based, that you are wort 
SOmMeEnangarase ene olTosebe, an Sther words; <stdiliea 
living woman, and to be told every day that you 
aresnot-a woman but a tired object thatushould 
disappear. That you are not a person. but a joke. 
Wellpeizanm anbitter goke. <li amabdtter and 
frustratedeandmwasted; but don't yourpretend. for 
avminute as you look at me, forty-three, fat; and 

leoking lexactivyrmy age, that I am riot as alive 
ao yOu, are and tnat f-do not sutier from the 
category into which you are forcing me. (Moss, 
1970, po. PL/4A—75) 2 


The fact that individual women manage to surmount 
these expectations (often by achieving positions which 
command respect) is a tribute to their persistence in face 
of barriers all the more treacherous for being unspoken and 
virtually unrecognized (Bem and Bem, 1971; Maccoby, 1963). 
They are the exceptions which prove the rule (Bird, C., 1971). 


But how many of the women in this sample will live to become 
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the housewife at the party whom no one seeks out least of 
al Petrie Olrnew wonen- “NOt ®reyected, sbut. meqlected-—the 

day in, day out, year in, year out, unquestioned and unre- 
cognized reality of the outgroup member, the "other" (de 
Beauvorvr, 1953): “As Bardwick and Douvan (1971) have 


pointed out: 


Invepirte “of an “é¢galitarian ideal wn which the 
roles and contributions of the sexes are declared 
to be equal and complementary, both men and women 
esteem masculine qualities and achievements. Too 
many women evaluate their bodies, personality 
qualities, and roles as second-rate. When male 
Criteria are the norms “against which’ female per= 
formance, qualities, or goals are measured, then 
Women are NOUrequal, “lt Ts 9nole only that ithe 
culture values masculine productivity more than 
feminine productivity. The essence of the deroga- 
tion I4es ian Eve evolution of the masculine as the 
yardstick against which everything 1s measured. 
Since the sexes are different, women are defined 
as not-men and that means not good, inferior. It 
is important to understand that women in this 
culture, as members of the culture, have internalized 
these self-destructive values (p. 153). 


(he trony vane dirticudty in this for a woman 1s 
that the attitudes of disinterest is likely to flourish 
uninterrupted in the casual social spheres of life in which 
Bie thas less Opportunicy to modify the Situation. it 
seems less susceptible to change by a woman's individual 
etiorts in that, once a woman 18 recognized form herself as 
an individual, she becomes "Mary" rather than "a woman" and 


the stereotype remains largely intact. History is replete 
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with examples of individual exceptions to the stereotypes 
of Jews and Blacks whose example exerted only the most 
gradual diminishment of the stereotypes. And it was demon- 
strated that the stereotypes have a significant effect on 
women's willingness to socialize with their own sex (see 
Table 20b). The four groups of women who differ in 
stereotypy of self-concept also differ significantly in 
affiliation with other women on the Companionship scale 
(see Figure 3). 

The solution? Intimate relationships~-close 
personal friendships where women's socialized expressive 
qualities are most facilitating and where individual 
personality differences can overpower the effects of 
stereotypes on preferences. Here is where women shine 
and it becomes apparent that feminine socialization is 
HOCAOnMIy. (Setcuctives but also. has positive, beneticiel, 
constructive effects, productive of rewarding relation- 
ships and attitudes between women. Reflection shows that 
thas is likely to be so, in that the nature of comple- 
mentarity of roles implies that each will have some of the 
desirable attributes of the whole (thought not necessarily 
to the same extent). 


Considering that human relationships are the self- 


defining, most socially rewarded achievement tasks for women 


(Bardwick, 1971; Coleman, 1961; Douvan and Adelson, 1966) 
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it is not surprising to find that on the scale (Personal 
Friendship) most related to what Parsons and Bales (L955) 
call "expressiveness," women score higher in same-sex 
affiliation than men. That is, close personal relation- 
ships provide the setting in which the most valued feminine 
qualities can be expressed, appreciated and esteemed. These 
results corroborate previous evidence that female's relation- 
ships with each other are more characterized by intimacy 
(Douvan and Adelson, 1966). Neither are men encouraged 

to develop the qualities which make for close and rewarding 
Felatzonships —(Carkhurt -€ “Berenson; 1967; Rogers, 1967; 
Truex =e eCarkhutt, 1967) —--qualities of warmth, understanding, 
sensitivity to the needs of others are not seen as masculine 
in this society (Broverman eval, =970; (Clarkson suse. 
LO7O> (Rosenkrant. ec tails, "L960).* Men tare not encouraged 
eovdevelopPclose emotional relationships of this kind; 
Particularly with "éach@others The pregent (results provide 
empirical evidence of the outcome--men do not appear to form 
intimate relationships with each other, in spite of the time 
they “apparently spend together ‘socializing (see Tables 20a, 
2Zla, 2lb) and they prefer women inthe close personal re- 


PArLGnshive or Mite (see Table 264) 


Mr i, 


It is apparent that the positive or socially desirable 


aspects of the feminine sex~role stereotype, the qualities 


of warmth and expressiveness which are most likely responsible 
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On woman to woman relationships. 

It is noticeable that there was a Significant 
Warmth main effect in the two-factor Competency x Warmth 
analysis of variance, likely due to pooling wlthesexecs 
in this analysis, and that the trends were in the expected 
direction in analysis of women only, though Loney) dione: 
reach significance (see Table 26a). The Warmth variable 
did not appear to significantly affect men's scores (see 
Table 26a), which is understandable considering the sex- 
role context in which these qualities occur. That is, why 
should men who incorporate the feminine attributes of 
warmth and expressiveness be thereby drawn closer to other 
men, who supposedly typify the opposite? 

The amplications of the finding that women display 
Greater same-sex affiliation than do men on the Personal 
Friendship scale are considerable for the proponents of 
androgynous sex-roles as sources of enrichment. Greater 
ability to engage in intimate, emotionally satisfying 
relationships with other men, of the kind described by 
social scientists as necessary to mental health (Carkhuff, 
1967; Carkhuff & Berenson, 1967; Rogers, 1967; Truax & 
Carkhurin 1907) <appeauseto be the likely result tof 
incorporation of desirable feminine qualities by men. It 


must be remembered that the items on the Personal Friendship 
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scale relate not only to favorable versus unfavorable attitudes 
to own sex in’ personal relationships, but also to a women 
versus’ men choice. “That. is, there was no reason to believe 
that men necessarily forego or do not desire the kind of 
relationships described in this scale. The evidence simply 
showed that they describe other men relatively unfavorably 
(compared to women's judgements of their own sex) and that 
they tend to prefer women as associates in these instances. 
That is, just as men are preferred companions in work, crises 
and ies BARC ie ae ORy women are preferred when personal 
feelings and experiences are the focus of the relationship. 
The results read like a textbook on complementary sex roles 
and their outcomes! 

Brenton (1966) has described the dehumanizing and, 
he feels, unmanning influences of an over-emphasis on work 
and the constriction of “enotional, feminine qualities an 
the lives of males. He argued that as males are allowed to 
incorporate feminine expressive qualities, the family unit 
will be strengthened, males will be able to better adapt 
to retirement, to unemployment and to a future leisure 
society, and that a more secure sexual identity, based on 
genuine acceptance of self and own sex, will result. 

Only when each sex accepts the fact that it has 

components of the other in its personality, only when 
each individual of either sex learns, in a sense, to 


act Out the other's roles, can the two sexes really 
and essentially communicate with each other. In fact, 
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identity msebui lteup ins parte bys one’s aba lieve to 
master not only one's own roles, whatever they 
Mayoebe;, buts the! roles of others aswell. Further- 
more, the very process of learning the roles of the 
Opposite sex enables a person, if he is not threa- 
tened by it, to be more comfortable with his own 
Ser arnence, wilh hime et. (Brenton, 1966, p. 202) 


E 

Maslow (1970) described the Selt-secruali Zing, pension 
as androgynous and, indeed, it is difficult to imagine a 
selfetultiii ling person who does not partake of the desirable 
qualities of both femininity and masculinity. The constric- 
tion of complementary sex roles becomes apparent in this-- 
neither person in a relationship of the two incomplete parts 
of a whole 7 either expectedsor freedatovbe 2 complete per= 
son. ~Buteas Udry (1971) has-pointéed, out, because sex—-roles 
are deeply believed cultural values, there is considerable 
anxiety about the supposed feminization of men entailed 
in the convergence of sex roles. He said that this anxiety 
misses the crux of the issue, which is not the de-masculiniza-~ 
tion of men, but the addition of positive feminine qualities 
to masculine ones. 

McKee and Sherriffs (1959) found evidence that 
women's ideal man is everything society sees as masculine 
and also much that society sees as feminine. Their data also 
suggested that women prefer (i.e. find more attractive) men 
"more oriented to interpersonal relations and more expressive 
of human (feminine in the stereotype) feelings (p. 362)." 


These findings lend some weight to Brenton's (1966) idea, 
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gained from social scientists and clinicians, whom he quotes, 
that genuine sexual attraction and attractiveness is likely 
to increase with the disappearance of Ssuperiweds loaves 
sex—nole)sexvealsdistinctions, 

As Bird (1971) showed, complementarity is only one 
CESetenbaseortou male-female bonds which have been found 
in various cultures and it apparently is one of the most 
Gipireule€ ytormaintain without stress and anxbety. “However, 
iteissdiftfiicule tovargue with established and familiarx ways 
of doing things without upsetting people. 


Alarmist responses to the perceived changes 
Miescreroles of the first ware of tae century and 
the ctheories of behavior they calledon for-support 
can be seen as defenses of a traditional,comfortable 
value system ordered around an established differen- 
tiation of sex roles. Since the traditional supports of 
this role differentiation eroded, the new defenses 
provided a new basis of support for the traditional 
differentiation. The new basis was the new science 
of human behavior, which was not yet sufficiently 
developed and independent to disentangle its scientific 
conclusions from the value systems of the society in 
WitChimiimwias timp ht cared. olinwtnestortiessendatiutoies’, 
tiere Was Scientific data available which could go 
SULper sway: 7 Gvescouldsjus tity scontinued hequalizeation 
of the roles of males and females, or it could justify 
tptenst Picaticnwo fare he sdifitercnces.—ethe ailiferences 
have been justified in the scientific name of comple- 
mentarity of the sexes, and apparently with some 
et PechLVvenesS care 12s 


- - - Whatever new equilibrium of role differences 
is established, the new generation which has been 
socialized to new ideas of masculinity and femininity 
on which the society had developed substantial con- 
Ssensus,;, Will tind them comfortable, natural, and proper. 
Any departure from the new roles will be experienced 
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with anxiety, confusion, and probably with dire 
warnings about the consequences of the change. 
CUidieys = LO 7de aps FA 8.) 

it should be noted in passing that, even on this 
scale, where women are so positive toward each other, a 
mildly inhibiting effect of the Competency variable is 
apparent, for which the effects of Competency on women's 
affiliation scores appear to be mostly responsible (see 
Tables 27a and 27b). It is noticeable that the effects 
are more evident when the Sex variable is not controlled 
in the Competency x Warmth two-factor analysis of variance 
(seer fable 2oa)y that the Competency main ettects approach 
Significance in separate analysis of women but not of men; 
and that the Sex. x Competency interaction affects are in 
the expected direction, though they do not reach signi- 
ficance, in both the three-way and two-way (Sex x Competency) 
analyses of variance. 

The major surprise “of this study came ain. ‘scale 
four--Same-Sex Groups--where it was found that women display 
more positive attitudes to all-female groups than do men 
LO al mabe groups (see Tables 24a, 25a, 255). At “first 
glance, this may appear inconsistent with the previously 
discussed findings that women prefer men as associates in 
work, casual social activities and important tasks. The 


reason for the difference becomes apparent when it is 
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recognized that scale four, does not offer men versus women 
choice alternatives as these other scales, but is a matter 
of positive versus negative judgements of female groups-— 
nota Matter of selti=report of actual or preferred’ choice 
Of @velationshitp partners: bua favorable xeporl ofall] 
female groups. Perhaps the "veneer of equalitarianism 

(p. 370)" found by McKee and Sherriffs (1957 )) econes™into 
play here, so that the same woman who accurately described 
Ner preferred associates “in work, play and important tasks 
as males would hesitate to make outright unfavorable state- 
ments about women, would perhaps even defend them. These 
scales provide a contrast between what the subjects say 
(and they know the right thing to say) and their reports 

of their own behavior. 

What was established by these results is that women 
make significantly more favorable statements about women's 
groups than do men about male's groups. These findings 
directly oppose what Tiger's (1969)theory of male bonding 
would have predicted. Further evidence that the influence of 
the stereotypes more adequately accounts for the data was 
provided by the evidence supporting the hypothesis that 
Warmth would have a significantly facilitating effect on 
women. S§ Same-sex atfiilvation, with an opposite effect for men. 


Unga Ct, desi gniticant) Sexi Warmth interaction. effect was 
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found (see Figure 4) in the two-way Sex x Warmth analysis 
of variance. The three-way ANOVA Sex x Warmth interaction 
effect was also in the predicted direction and was close, 
but not at the level required for replication (see Pigure 5) 
As well, high Warmth women scored significantly higher than 
low Warmth women on this scale in separate analysis of women 
(see Table 24a), while there was no Warmth main effect for 
men, 

mince high scores on this scale constitute a 
favorable judgement of same-sex groups, it is clear that 
women have better things to say about all-female groups than 
men do about male groups, and that high Warmth women exceed 
low Warmth women in this aspect. That is, these results 
established that the degree to which a woman incorporates 
socially desirable feminine qualities into self-concept has 
a Significant effect on her willingness to ascribe positive 
Characteristics to female groups. The results on this scale 
look more like 'female bonding' than 'male bonding'~~-and 
they appear directly related to learned cultural beliefs (the 
stereotypes). The reputed tendency for women to make nasty 
remarks about other women is contradicted by these results. 
Women are willing to choose men in pretercnce LO women, but 
are not willing to make derogatory statements about women's 
groups. There seems the basis here for solidarity and 


positive behavioral support. 
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The results indicated that there is a likelihood 
that women have had positive experiences in all-female 
groups. Horner (1971) found clear evidence of a motive to 
avoid success in college women, attributable to their fear 
of surpassing men and becoming de-feminized by success. On 
the basis of this data, Horner (1971) recommended that 
women be given opportunities for educationally segregated 
experiences, on the grounds that their fear of competing 
with men may inhibit women's intellectual achievement in 
mixed groups. The findings of the present research provide 
some corroborating evidence for this recommendation, in 
that women do give a significantly more favorable report 
Of ali-female groups, suggesting that there have been good 
experiences for them in women's groups (contrary to the 
popular myth that women cannot get along with each other 
igre paealvelw lie 

But the question arises--why should this emerge 
in the Groups scale, rather than in Important Tasks, 
Working Relationships, Companionship? One reason has 
already been discussed, in that the Groups scale involves 
favorable judgements rather than a men versus women choice. 
Thus it must be kept in. mind that women ain the study did 
display the choices predicted in members of a masculine 
oriented society. But they apparently have retained positive 


regard for their own sex, as evidenced in the results on the 
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Groups scale, among others. Another probable reason for 
the different findings is that the Important Tasks and 
Working Relationships scales are more sex-typed than the 
Groups scale. The world of work and serious endeavour 
are still viewed as masculine preserves in Spite. of the 
number of women in the labor force (Bardwick, 1971; Bard, 
Cee le Bales Es OC oy ey  VOUVan o. baraw ck) 107 1 
Groups are not really sex-typed in that there are few sex- 
role prescriptions attached to mixed or sexually segregated 
groups per se in Canadian society. 

The next major unexpected result was the finding 
that women show appreciably more loyalty to their own sex 
as a group than do men. That is, women scored significantly 
higher on the Loyalty scale of the Affiliation Questionnaire 
than did men for the three-way ANOVA (p < .005) and this was 
replicated by both relevant two-factor analyses of variance 
(see Veble 32a). The results therefore appear to represent 
a strong and stable trend. The Competency main effect found 
in the two-way Competency x Warmth ANOVA appears to be likely 
a result of the fact that the sex variable was not controlled 
in this analysis, as this effect did not appear in any of the 
Other analyses (taking into consideration the strong main 
effects for sex), as can be seén on Table 328: “These find- 
ings appear congruent with the Same-Sex Groups scale resuits--~ 


again, the picture emerges that women will make positive 
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statements about their own sex, do feel a sense of obliga- 
t10ne to Sticklunp® fer other women.) a. need to be loyal ‘to 
theme 250. much Homwehe myth of female “cattiness 2 

Men, as these results demonstrated, show less 
Toyed ty to their own Sex. assa group (though it should be 
noticed that the men's scores on this scale are also fairly 
high, relative to some other scales, see Tables 33a and 33b). 
A poseiole\reasoneror the difterential 16 that men an this 
culture may not have been required to develop a conscious- 
ness of thelr own sex as an entity, a need to stick up for 
them. Men, as a sex, have not been attacked in any wide- 
spread fashion comparable to the devaluation of women as 
a group. A word which is the male counterpart to “mis- 
ogynist" does not exist in the English language. If a 
person hates men, they are referred to as a "“misanthropist," 
a hater wtmankind,» of people. That is, Men are nok seen as 
the "other" (de Beauvoir, 1953) but as a reference group 
representing people in general (or some specific sub-group). 
Thus, if a man is devalued, it is likely to be as a human 
being, or as a Black, an American, or some other SAacLegory == 
rarely, as aman. The militant feminists provide a very 
recent exception to this. Sayers (1971) expressed this 
absence of special status for men as a group most wittily: 

Probably no man has ever troubled to imagine 


how strange his life would appear to himself if it 
were unrelentingly assessed in terms of his maleness; 
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if everything he wore, said, or.did had to be 
justified by reference to female approval; if he 
were compelled to regard himself, day in day out, not 
aS a member of society, but merely (salva reverentia) 
as a virile member of society. If the centre of his 
dress-consciousness were the cod-piece, his education 
directed to making him a spirited lover and meek 
paterfamilias; his interests held to be natural 
only in so far as they were sexual. If from school 
and lecture~room, press and pulpit, he heard 
the persistent outpouring of a shrill and scolding 
voice, bidding him remember his biologt cal function, 
if he were vexed by continual advice how to add a rough 
male touch to his typing, how to be learned without 
losing his masculine appeal, how to combine chemical 
besearch with seduction, how to play bridge without 
incurring the suspicion of impotence. If, instead 
of allowing with a smile that 'women prefer cave- 
men, ~ he “felt the unrelenting pressure of a whole 
S0Ciabsstoucture forcing him to order all hus goings 
in conformity with that pronouncement. 


He would hear «(and would he Like hearing?) ‘the 
bemale counterpart of Dre Beck intorming him.:. “2 
am NO. Supporter of the Horseback Hall doctrine of 
gun-tail, plough-tail, and stud’ as the only spheres 
for masculine action; but we do need a more definite 
conceptz0n, of the nature and scope of man's, Lites" 
Loan Yehook on sociology we would find, atter the 
main portion dealing with human needs and rights, a 
Supplementary chapter devoted to "The Position of 
the Male in the Perfect State." His newspaper would 
escice tim WLEn a “Men's Corner,” telling ham how, 
by the expenditure of a good deal of money and a 
couple of hours a day, he could attract the girls 
and retain his wife's affection; and when he had 
succeeded in capturing a mate, his name would be 
taken from him, and society would present him with 
a special title to proclaim his achievement. People 
would write books called, "History of the Male," or 
"Males of the Bible,“ or "The Psychology of the Male," 
and he would be regaled daily with headlines, such as 
"“Gentleman-Doctor's Discovery," "Male-Secretary Wins 
Calcutta Sweep," "“Men-Artists at the Academy." If 
he gave an interview to a reporter, or performed any 
unusual exploit, he would find it recorded in such 
terms as these: PProlessor Bract,; although a 
distinguished botanist, is not in any way an unmanly 
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man. He nes, an fact, a wife and seven children. 
Tall and burly, the hands with which he handles his 
delicate specimens are as gnarled and powerful. as 
those of a Canadian lumberjack, and when I swilled 
bee with namaninis laboratory, he bawled his. con— 
Glusions at me in a strong, grufit voice that impie- 
mented the promise of his swaggering moustache.” 


Or: “There is*nothing in the least feminine about 
the home surroundings of Mr.eFocus the famous 
children's photograpner. His ‘den’ is panelled in 


teak and decorated with rude sculptures from Easter 
Island; over his austere iron bedstead hangs a fine 
Heprocuerion Of the Rape of the. Sabines." Jor: "IT 
asked M. Sapristi, the renowned chef, whether 
kitchen-cult was not a rather unusual occupation for 
aoa NOt a Dit Of Lil’ ne replied, eiurtly.. '2t 
Sethe genius) that. counts, not. the sex. /As they say 
in la belle Ecosse, a man's a man for a' that’--and 
his gusty, manly guffaw blew three small patty pans 
PvCuethe=cresser. «<3 


if, atter a few centuries of this kind of treat— 
Ment pce ine le was a Jibtlesseif-—conscious,. a little 
on the defensive, and a little bewildered about what 
Wes scedlared of him,.. Should mot blame him. If he 
traded a little upon his sex, I could forgive him. 
if he presented the world with a, major social pro- 
blem, I should scarcely be surprised. It would be 
more surprising if he retained any rag of sanity and 
Seli-respect,. s(Sdyers, 1971, pp. 39-42). 
UnGerstocd fal this context, loyalty of women to their 
Own S@€X aS a group may well be the consequence of having been 
singled out. Willingness to defend the group is undoubtedly 
More necessary for a low-prestige group--in that opportuni- 
ties for defense arise more frequently. Thus, group 
solidarity is sometimes the result of minority status (Allport, 
Or ses 
The explanation of the findings on the Loyalty scale 


im the minority group context is particularly appropriate in 


view of the significant Sex x Competency interaction effects 
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which were found (see Figures 6 and 1). Khoain, the effects 
were strong (p <-,00sin the two-factor Sex x Competency 
ANOVA) and replicated. The probability 16 that these 
Fesults represent ‘a durable trend. It shoulda also be noted 
that Sex x Warmth interaction effects which approach, but 
do not reach significance, appear in both relevant analyses 
(see Table 32b). The Warmth variable is Svan delGoantt Lor 
women (9 <= .001) “and not for men in Separate analysis (see 
Habre. sca), [ct as most likely, also, that the women were 
responsible for the Warmth main effect in the two-way 
Competency x Warmth ANOVA, as the sex variable was pooled 
for that analysis, and the Warmth effect did not appear 
in either the three-factor or the Sex x Warmth two-factor 
analysis. These findings all demonstratedthat the degree 
to which women identify with the feminine stereotype is 
Significantly related to their sense of loyalty to women 
Sede Group. 

The evidence that women show more loyalty to their 
Own sex than do men has dealt a severe blow to the myth of 
male camaraderie (as found in Tiger, 1969 and Udry, 1971, 
for example). It looks as though male friendship patterns 
(as seen on the Companionship scale results) have been the 
Standards by which judgements are made, so that female 
relationship styles are seen either as different, i.e. 


Personal Friendship, or non-existent. That is, there has been 
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no recognition of the kind of trends which produced the 
results on the Loyalty and Same-Sex Groups scales. Women's 
relationships not being the ones by which standards are 

set (McCleliand, 1965; de Beauvoir, 1953) have been seen 

as lacking. These results demonstrate that female bonds 
exist, that they are related to the socialization of 

women and that these relationship styles have their own 
unique rewards, as can be seen from the discussion of 

the Personal Priendship scale results. 

Examining the implications of these findings, 
particularly the Sex x Competency interaction effects as 
these affect high Competency women (see Figures 6 and 7), 
the alienating and conflictual consequences of the feminine 
sex-role stereotype again become clear. The results show 
that to feel loyal, solid, at one with other women is to 
forego competence--to relinquish most of the qualities that 
are socially valued and rewarded in this society. And, for 
many college women, it is an actual relinquishment of 
Capability (Komarovsky, 1946; Schneider, 1971). No wonder 
that some women have developed a motive to avoid success! 
Not only may achievement unsex them (Bardwick and Douvan, 
1971) and alienate them from men and marriage--it also may, as 
these results show, alienate them from other women, from the 
solace that outgroup members find in solidarity. The results 


for competent women begin to look,as Eleanor Maccoby (1963) said, 
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(ike something Of a horror story. It would appear that 
even when a woman is suitably endowed intellectually and 
develops the right temperament and habits of thoughte to 
make use of her endowment, she must be fleet of foot indeed 
to scale the hurdles society has erected for her and to 
remain a whole and happy person while continuing to follow 
DeteiTe licetual- pent. (op. 87) a! | 

These results make it comprehensible that so many 
women have chosen to relinquish some of their competence, 
that many have not attempted the very difficult fragmenting 
dual roles (Bardwick & Douvan, 1971) and that relatively few 
women have chosen demanding genuinely success—oriented careers. 
The defensive adoption of extreme femininity by some competent 
women becomes Moder eraraarie in the Iight Of this evidences of 
the alienating effects of the feminine sex-role stereotype on 
the highly competent woman. 

For the two scales of the Affiliation Questionnaire 
dealing with the more symbolic aspects of same-sex affiliation-- 
the Pride and Dissociation scales--the same deleterious effect 
of the feminine stereotype on same-sex affiliation in women is 
evicent (see Figures o) 9 sand JOye The outgroup self-hatred 
hypothesis was supported for both of these scales (see Tables 
34a, 36a). Women who did not incorporate the negative aspects 
of the feminine stereotype displayed significantly less pride 


im their vown Sex as a Group and “a Signiticantiy greater 
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tendency to dissociate themselves from the typical person 

Of their, owns sex (Figures. 8, 9,. 10).  It.umust be kKepieiny mind 
that high scores on the Dissociation scale refer to the 
tendency to associate, low scores to the tendency to dis- 
sociate, 

The results on the Pride scale focus women's conflict 
sharply.,. Given) the basic position that full development of 
potential is desirable for every human being (Maslow,1970) 
ancdathatethissis highly valued) in this seciety, one would 
assume that highly competent women would have every reason 
LO-bey proud. individuals! valuing the sources from which they 
spring, Yet these results make it evident that the self- 
esteem, the pride in own sex as an aggregate which should 
and does accompany high competency in men does not follow 
for women. 

This is apparently true in spite of enormous expendi- 
LUtes.Of energy and money in efforts to .glamorigze.the.feminine 
role, to make typical femininity appealing to women (Friedan, 
1963). The housewife role, the epitome of femininity, still 
Nace Lowa Geatice.(PelLen to ps. Js). SThere is alsonsutticacnt 
evidence that women want to be feminine and fear the con- 
Bequences) Of lack of femininitys (Bardwick & Douvan,; 1971; 
Douvans& Adelson,;.J966 7 Friedan, 1963; Horner, 1971. 
Komarovseky,\1946> Schneider, 1971) and that ther cultural 


awards most available to women are primarily around 
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Peginind tye (Barcwick; 219705) Millet ,»197 6: Reeves, 1971). 
Yet the terrible paradox emerged in these results that the 
women described as most capable are least able to take pride 
in their own sex. High Competency women are no more val- 
uable than low Competency women--the concern with the former 
reflects her evidently greater susceptibility to the con- 
flict between the self as experienced and her sex role as 
prescribed by society. The conflict engendered by self- 
esteem (around Competency traits) and achievement at the 
DELce «Of estrangement from OWNeSEX aS Aegroup, isshardiy 
facilitative to the full and healthy development of the 
individual. The results parallel Horner's (1971) findings, 
in that it is precisely these women by whom the best might 
be achieved that are most affected by this conflict. What 
a waste of human potential! 

The same conclusions can be drawn from the Dissocia- 


tion scale where, once again, the high competent women evid- 


4 


ence the greatest desire to dissociate themselves from "most 
women" (see Figure 10). While a desire to detach oneself 
from the ordinary person appears to be a characteristic of 
competent people (see the significant Competency main effect, 
Table 36a), it is noticeable that this operates much more 
strongly in women--not only was there a significant Sex.x 
Competency interaction effect on this scale, but also a 
significant main effect for Competency in analysis of women 


only, while the male Competency main effect did not reach 
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Significance: (sees Table 26a). The greater inhibiting effect 
of high Competency in women thus appears most influential 
in producing the Competency main effect, as can be seen by 
inspecting’ the mean scores in Tables 37a and 37b, as well 
as by the evidence of the pattern of interaction effects 
(lem es6>)handiemain etrects (Table 26a)e 

Considering these results, it is hardly shocking 
to find that on the scale which taps the extent to which 
an individual enjoys being seen as "feminine" or "masculine" 
(scale seven - Acceptance of Sex-Role Labels), women score 
SEgniracantiy) lower han men (see: Table’ 30a)._ The main 
effects for the sex variable were very marked and replicated 
Sousa hip cekevant analyses “(o-< 001 for Sex; main ettectesin 
all ANOVAs). The evidence is that college men enjoy reco- 
gnition of their masculinity while college women do not wish 
attention called to their femininity. What more direct 
evidence of the consequences of a low-prestige stereotype 
Canebevigiven? Mbt ais hard to imagine tha: Tider'’s.( 1970). male 
bonding theory could account for these sex differences in 
response to the culturally defined sex-role labels and the 
(empirically) associated differential comfort in somewhat 
sex-typed relationships with own Sex, The fact that, this 
Scale covers not only the role babels, but comfort ain 
traditional type relationships with own sex is indicative 


of the range of behavior influenced by the sex-role images. 
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What more can be said? A significant portion of 
the women in the study did not want to be complimented or 
noticed for their femininity, did not want tovbe: called “a 
feel wWomen;e seta. This, inospite of (the Strong cultural 
pressures and rewards for women to exhibit Leminind ty yeas 
Seengin ties "diecusston+of Pride scaléesresulte<  Is-this 
because the study was done on a college! populatrionzeliynn's 
(1959) and Brown's (1958) reviews of the research in sex- 
Hole preterence suggest.that this is uniikelyge inwthat 
preference for the masculine role. appears early and was 
apparent: in a significant proportion of adult woméen-in All 
of the adult studies reviewed. It also must be recalled 
that college men evidenced no such aversion to being recog- 
nized for their masculinity (see Table 30a), which demon- 
strates that there is no inherent conflict between sex-typing 
and education. 

The prospect of the female members of the college 
Populations from which future. leaders in-Canedian society 
are most likely to be drawn being torn by the kind of con- 
flict that these results represent is not a promising one. 
There is a potentially paralyzing effect on women to have 
negative feelings about being seen as feminine (a logical 
consequence of a low-prestige stereotype) in a society which 
propagandizes femininity. No wonder that Bardwick and 


DouUv eri (lO 71 entailed stheimchapter on the socialization of 
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women “Ambivalence: p'Frustration iis (freely available to 
today's women: if she participates fully in some pro- 
fessional capacity she truns themrigkvoPubeing taryoucd | 
and non-feminine. Lf she “does not achieve the traditional 
mo legshewis (likelvetorieelwuntulftiliedias asperson paras 
apwomens) iftshe tunderntakes both roles; 4she aus glikely sto 
be uncertain of whether she is doing either very well. 
iiashesundcertakesvonly the traditional role vshe is tlikely 
LOylee eirustrated as an»-able individual. «Most difficult 
ef all, the norms of what is acceptable, desirable, or 
preferable are no longer clear (Bardwick and Douvan, 1971, 
pp. 156-157)." These results have documented one source 
of that frustration--the dislike of the feminine image 

in normal college women. This represents a source of 
paralysis of will and motivation in women that is in 
conflict with humanistic values. 

The last outcome measure to be considered is the 
Soctaindesinabwiury of thetdescriptionsof en aduiteperson 
of the same sex. This measure was different from the 
APEPLiaAtion Questionnairesscales in that i1t covered trants 
attributed to same-sex persons rather than specific relation- 
Sha pagOrereactions (to symbolic aspects of Same=sexcagriiaga- 
tion. That is, the Sex-Role Stereotype Questionnaire taps 
beliefs, while the Affiliation Questionnaire generally con- 


sists of a report of behavior. 
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For the description Of am adult person on the 
sex-Role Stereotype Questionnaire, significant differences 
between the sexes were found on both relevant two-way 
analyses of variance (see Table 38a). However, the dif- 
ferences went in opposite directions in the two analyses (see 
Table 395) and were not found in the three-way analysis 
which controlled all three independent variables nor in 
Separate “analysis Of males” and females (See Table 38a). 

SO it appears that the apparent sex differences on this 
Scale Were Artifacts produced by the pooling over the 
Competency and Warmth variables occurring in the two-way 
ANOVAS under consideration, especially since the really 
strong replicated effects were found for these variables 
Were sU0LD En Vevery case see Table 38a) and Since the Sex 
variable was not completely independent of Competency and 
Warmth. This measure was the only one on which it was 

found that the social desirability of self-description (high 
Competency, high Warmth) had a significantiy inhibiting 
Stfect On Same-sex atfiliation (in sense Of positive belie£s) 
regardless of sex of respondent. The results demonstrated 
that people who rate themselves highly (socially desirably) 
tend to attribute less favorable qualities to others of the 
Some Sen. tls 15 Not dittieule to understand when it 1s 
recalled that in a competitive society much of self- 


confidence rests upon feeling oneself to be better than 
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The fact that there were no reliable sex differences 
on this measure may well be due to the pooling of both 
masculine and feminine stereotypic qualities in the list 
of attributes on which the same-sex other person is 
described. future nesearch using thissinstrument as a 
Measure OL same-sex atriiliation should explore this by 
studying sex differences in the social desirability of 


description of same, opposite and sex-unspecified persons. 


the only sscale on which no erfects were found for any 


of the independent variables was the Dependency Relationships 


scale (see Tables 28a, 28b). One possible reason for this 
PS that this ishthe only Affiliation Questionnaire scale in 
which the situations represented require a person combining 
the traditionally masculine qualities of expertise and 
dominance with traditionally feminine expressive traits of 
understanding and warmth. It is also possible that people 
of this age group, at a stage of establishing independence 
LLOMseticealtioriloyesot parents, Go not llike to admit (co 
dependency relationships of any kind and will consequently 
not give marked preference responses. It was noticeable 
tiatsone Gt the items on this scale--item three--which con- 
cerns talking over a problem with an older person and which 
provides no neutral response alternative was the item most 


frequently omitted. In fact, there were very few other item 
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OMmissi@ons and no pattern to those. 

Finally, it comes to the broad question of the ways 
in which the application of minority group theory to this 
study of women has been useful. Has Allport's outgroup 
self-hatred hypothesis predicted women's behavior in this 
study? As previously discussed--the concept of same-sex 
affiliation is multi-dimensional so that it is difficult 
to make a single accurate statement about it. What can be 
Said is that Allport's outgroup self-hatred hypothesis 
successfully predicted the differential behavior of women and 
Mer One a number of dimensions of affiliation with own ses as 
2 GeOUp=—IMportant asks, Loyalty, ‘Pride, Dissociaticon.. On 
these scales, and on Companionship, Working Relationships and 
Acceptance of Sex-Role Labels, women behave exactly as 
devalued minority groups would be expected to behave. That 
is they display Signiticantly 1éss\ affiliation with their 
Own group and/or exemplify the rejection of own group in the 
person who takes on the characteristics of the high prestige 
Groups To tseems reasonable to -conciude thet vine outgroup 
self-hatred hypothesis has displayed sufficient explanatory 
power to be judged a useful tool in the study of sex dif- 
ferences. 

The results found anv this study through application 
O£ minority group theory to women have far-reaching signi- 
ficance in demonstrating that women not only behave differ- 


ently than men in same-sex affiliation but that they display 
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the group self-hatred of low-prestige group members ona 
Significant number of scales. The positive, comfortable 
and favorable relationships and judgements of own sex (and 
Sex-role) that would be expected for both sexes from the 
theory of complementary (and presumably equally valuable) 
sex-roles (Parsons and Bales,1955) simply did not occur! 
These findings expose the poverty and destructiveness 
of the concept of complementary sex-roles. To reserve whole 
areas of human endeavour for one group of people based on 
physical characteristics rather than on relevant Bey, 
must and does have destructive effects on the group which 
is excluded from participation in full life of Society, 
(Bird et aly, #970). As Broverman eyes cia SR GMeN Votelave sible 246) 
in their research which demonstrated the double standard 
of mental health for women and men, 


ByiWay OF analogy, one could argue that a4 
black person who conformed to the “pre~civil rights" 
Southern Negro Stereotype, that is) a docile, 
Unemblelous, Chi tdlike, ete,, person, was well 
adjusted ito his enyironment, and, therefore, a 
healthy and mature adult. Our recent history 
testiiies to the bankruptcy of this concept. 
Alternative definitions of mental health and 
Maturity are implied by concepts of innate drives 
LOWard seli-actualization, toward mastery of the 
environment, and toward fulfillment of one's 
Potential (Aliport, 1955; Buhler, 1959; Erikson, 
Loo O0rsMas low, 1954s Rogers, 1951). Such innate 
drives, in both blacks and women, are certainly 
iy cOniidcol wit becoming adeusted: to. a social 
environment with associated restrictive stereo- 
CyReSs, wibroverman et dlig 1970, p>. 6) 
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Bue the destructive effects of complementary sex- 
roles not only affect women-~-negative aspects of the 
masculine stereotype take their toll on same-sex affilia- 
tion in men, as seen in the results on the Same-Sex Groups, 
Loyalty and Personal Friendships scales. These findings 
suggest the need to extend the outgroup self-hatred 
hypothesis—--the outgroup concept pen se Seens less important 
than the prestige factor and its reflection in the stereo- 
types. This makes sense in that women are not less an 
outgroup than a low-prestige group. As Bird et aie (19°70) 
Said, women constitute a low-prestige psychological minority 
group whose members live in such interdependence with other 
menibers Of “society particularly men, that they cannot be 
peOlated as a collectivity in any physical or social class 
Senge. Ie sigiiticant factor, in “this research, proved 
to be the high versus low prestige aspects of the stereo- 
types, for both women and men. 

However, one must not make the mistake of glossing 
over the very different effects of the stereotypes on women 
and men. Not only is there an opposite effect on many 
scales as evidenced by significant interaction effects 
(Important Tasks, Companionship, Same-Sex Groups, Loyalty, 
Pride,- Dissociation), but the Tack of significant effects for 
Competency and Warmth is extremely noticeable in the separate 


analysis of men only. The only scale on which there is any 
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Significant effect is Working Relationships, where there 
is a significant main effect for Competency, see Table 22a. 

Women seem to be more affected by the stereotypes 
in their relationships with their own sex, while relat ively 
fewer differences appear between the groups of men who 
dit fer Vin tseterectypyrot self-concept. ~ This probably relates 
LO theioréeater variability in feminine ‘sex-role! identitica— 
tion brought about by the progressive weakening of females' 
Feminine Identification with age —(iynn palo 59) : 

The results of the present research suggest that 
women are not likely to work together to improve the 
status of women unless their attitudes change. I£ one 
accepts the premise that disadvantaged groups must effect 
their own equality, the results of this research suggest 
that consciousness-raising among women is an essential 
aspect of changing the status of women. Women have the 
necessary loyalty and dislike of disparagement of female 
groups, they show a preference for their own sex in person- 
al Sriendships—--butwein sso many Of the other aspects cf sSame- 
sex affiliation--Working Relationships, Companionship, 
Important Tasks, Pride, Acceptance of Sex-Role Labels, Dis- 
sociation--women display preferences that indicate that, 
though not necessarily their own worst enemies, they at 
least must include themselves as among the adversaries on 


thesroad to equality, © As Kempton (1971) said,)\"Women's 
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Je beretionascmiinally only .persomal<. It a6 hard +o fight 


an enemy that has outposts in your head (O25 On) tae 


Finally, and perhaps in some ways most important, 
this research has demonstrated that women have a capacity 
Por. vovalty and close personal friendship that gives the 
lie to myths that women cannot cet along with each other. 
These are qualities which could enrich the lives of men. 
As Nunes and White (1972) asserted in their chapter 
entitled "Equal to What?" the restrictions to personal 
growth in this society are severe on men as well as women. 
And though the stereotypes have a far greater effect on 
women; they also constrict men’s opportunities for sa) t= 
actualization.; Ultimately, the goal is human liberation 
(Greer, 1971; Steinem, 1971). 

The values of individuality and self-fulfillment 

imply that each human being, male or female, is 
Comperencouraged to “do his own thing’. Men and 
women are no longer to be stereotyped by society's 
definitions. If sensitivity, emotionality, and 
Warmth are desirable human characteristics, then 

they are desirable for men as well as women. .. . 

If independence, assertiveness, and serious intel- 
lectual commitment are desirable human characteristics, 
then they are desirable for women as well as men. The 
major prescription of this college generation is that 


each individual should be encouraged to discover and 


fULELLL his own unique potential and identity, un- 


fettered by society's presumptions (Bem and Bem, 1971, 


pp. 86-87). 
By demonstrating the detrimental effects of 
constricting sex-roles, this research has shown the urgency 


of moving forward to eliminate these cultural disadvantages: 
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Canada is, therefore, committed to a prin- 
ciple that permits no distinction in rights and 
freedoms between women and men. The principle 
emphasizes the common status of women and men 
rather than a separate status for each sex. 

The stage has been set for a new society equally 
enjoyed and maintained by both sexes (Bird eu 
lye Ope) 
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» oes ifs 1 


SHORT FORM OF THE SEX ROLE QUESTIONNAIRE (82 ITEMS) 


The main difference between the original Question- 
NavrewancG) this ashorter form is that the Latter aso con— 
siderably shorter; 1t consists of 76 items taken from the 
Oo ginal tor ana 6 new items (#76, 77; 78), 79, 80, 82). 
The 76 items were selected as indicating items on which 
there was high consensuality among members of six different 
samples. These samples were: 


366 men, 17-24 years) the majority of these Ss were 
151 women, 17-24 years) unmarried college students; 


78 men, 25-44 years) married and unmarried Ss, the 
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86 women, 25-44 years) majority had education at the college 


level or better; 


Ls> men, 45-54 years) most of these SS were married 

146 women, 45-54 years) parents of college students; their 
education ranged from 7 grades com-~ 
pleted to the doctoral level, with 
the median at about 12 1/2 grades 
completed. 


All these Ss had filled out the original form of the ques- 
tionnaire under standard instructions. The 76 items in 

the new form are those items on which the agreement among 

Ss that a pole reflects masculine rather than feminine 
behavior or vice versa differed from chance at the .02 level 
Of confidence (see scoring procedures) in at least 4 of 

the six groups. 


The poles of some items were reflected so that the 
socially desirable poles were more equally distributed at 
either side of the scale. 
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SEX-ROLE STEREOTYPE QUESTIONNAIRE - ITEM CLASSIFICATION 


ROSenkvantz, te wcemvOTe ectten. pe bees han, Broverman, ss ah.., 
and Broverman, D. M. Sex-role stereotypes and self-concepts 


in, COblece students.) J... Consul t..uand Clianic. Psyenoue, 
EOGu pole 26 i= 29 5e 


Clarkson, Ma iva, Woe «San hs5 sb rovermanye lak. j.and 
Broverman, D.~M., and@Rosenkrantz, P. S. Family, size 
and sex-role stereotypes. pCLence, 1970, 167, 390=392. 


Breoverman, L.Wh.7meroverman, yD. Ma, Clarkson, E.4h+) 
Rosenkrantz, Pa Si, & Vogel, S. R. Sex-role stereotypes 
and clinical judgments of mental health. Journal of 


Comeultingvand Clinical Psychology, 1970; 34, (1-7: 


CLlaseLii cation of Ltemns 


Column A. The 70 pole of each item is classified as 
masculine (M) or feminine (F). These classi- 
fications are based on the judgments of 176 
women and 198 men ranging in age from 17-59. 
If the 70 pole of an item is classified as 
M, the 10 pole is classified as F, and vice 
versa. 


M indicates that the 70 pole is more often 
ascribed to men than to women. 


F indicates that the 70 pole is more often 
ascribed to women than to men. 


Colt 5. (Classitication of items in terms of Social 
Deésirabisaty (SD). This Glassiftication is 
based on the average judgments of 40 college 
men and 41 college women. 


x indicates that the 70 pole is designated as 
more socially desirable for an adult, sex- 
uUnspeciited, than the 10 pole, * 


A blank indicates that the 10 pole is seen as 
more socially desirable than the 70 pole. 


* 
A ? undicates that it is unclear which pole is more 
socially desirable. 
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S indicates items designated as stereotypic 
in 2 samples of unmarried college students 
aged 17-25 years (80 women and 74 men). An 
item is classified as stereotypic if the 
consensus that the 70 pole is more indicative 
of men than women, or vice versa, exceeded 
the .001) TevelP of probabi lity in cach™sex. 


S indicates items classified as stereotypic in 
two samples of married adults ranging in age 
from 40-59 years of age (96 women and 102 men). 
Items are classified as stereotypic if the 
Consensus excesded the .00lelevel oF proba 
bility in both the sample of men and the 
sample of women. 
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Scoring® Procedures=tfor the Sex—-Role stereotype 


Questionnaire - from Rosenkrantz etealt 
Scores 

M FE 5 

Item A 
MS i 
PRES een ot ane ee "BOER OG. Be 7 42 Simao 
ltem B 
F MS 

1D ay RCTS 7A Era <r 45 22 46 


Establishing stereotypic items: 


Por each tem count’ the number of Ss®scoring: Mes F 


and the number of Ss scoring M< F. In the above sample 
item B is counted under M > F. Item A is counted for 
Me LE 


Then use the larger of the two counts in the 
following formula: 


(x el 5) MP 


~ (Siegel, S. Nonparametric Stacitsties; 
YNPQ MeGraw-Hili, N. Y¥.,. 1956, os 41) 


Af=MuMber Cf Ss scoring M > F for a4 given item; {on M < F) 


Zi 
i 


total number Ss answering that item; 


6, 
i 
10 
{I 
O1 


DSc ere wore h 4. Ney Se 2c ire ao Six. NP 


We have used 2z é S205 Up : POOL 2 call) tes ydetinine 
an item as stereotypic within a sample of Ss. However, when 
comparing two or more samples, such as men and women, or 
different age groups, only those items which independently 
meet the criterion for stereotype in each of the samples are 
used in the following computations. ~~ 


Computing stereotype scores for each S adapted* from Rosenkrantz 


et al. for the present study. 


Pel Retlecthitorveach S the M, F, S scores of those items on 
which the more socially deisrable pole is the 10 pole, so 
that a high score always means more socially desirable. 
(Reflected score = 80.0 - original score). 
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Zen COmpUte sigma scores Lorveach +S, for eachyot his 164 
responses (02 items with Mior Fl and 8 responses respectively). 
Sigma score = (X - X) /o where X, o are based on that Ss 

164 responses. 


See ceTate yy eciMeana average (Or cach ip, Che s2gqma scores 
of the M or F, and S responses to the stereotypic items, 
CUM CicaNalenoe Suto mObe seOCtal ly dec rable sy Wiis 
produces two scores for each S, aM score or a F score and 
a S score on the male-valued stereotypic items. This the 
Competency score. See Table 2 for the list of male-valued 
items. 


Bepavately,. Sul and “average, for each S&S, Che sigma 
scores of the M or F, and S responses to the stereotypic 
items on which the female pole is more socially desirable. 
Again two scores Mer subject are produced. This as the 
Warmth score. See Table 3 for the list of female-valued 
items. 


4. Sum and average for each S, the sigma scores for their 
responses to the 82 atemerundera"acult male” /"adult female" 
instructions. This produces one score per subject -- the 
social desirability score for an adult person of the same 
sex. 


*In this study the M score is tabulated from the scores 
marked for each item under the "adult male" instructions. 
Similarly, the F score refers to the scores marked under 
"adult female" instructions, while the S refers to the 
self description. 
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APPENDIX E 
AFFILIATION QUESTIONNAIRE - 


PRE-TESTING INSTRUMENT 
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INSTRUCTIONS 


A dot of studies have been done on the dating, 
Marriage, and mating games. Much less is known about which 
Sex people prefer to associate with when they're not looking 
FOr Fab proSspects Vemdrting.or mating partner. Of course, Lets 
impossible to eliminate the factor of attraction between the 
Se7Gs, -OUEeWweswoulawlike to try to focus on the other factors 
that make people prefer men or women as friends, co-workers, 
Sec un (OMiCtp uc. findeouty we want you to Fill ont ‘the 
following questionnaire. It is important for you to be 
Candtdnand Lhoughttulwing yours replies. 


Pitsehs Nota Study of your personality and it has 
nothing to do with sexual preferences, heterosexuality or 
homosexuality... Rather, it fs an attempt to find out under 
which circumstances people, in general, prefer to be with 
WOMeCnWOre men, Ora~whether they're neutral about this. 


As you go through, if you find questions that are 
confusing or poorly worded, please circle the number in 
the question booklet. 


This material will be anonymous and completely 
confidential. Do not write down your name or student 
number. in turn, we ask you not to discuss this with any- 
One, ©£O pretect our follow-up study: 


Now, take the computer card marked 1 and go through 
the questionnaire booklet, giving one response to each item 
by blackening the space in front of the corresponding number 
on the computer card. 


YOur sage sex: M F 


(Women's Form) 
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PRR. Use computer cardemarked 1. aa (Blue) 


Item 1. How would you describe your social relationships with 
persons of your own sex (excluding relatives)? 


1. Very comfortable 

2.) Moderately) comtortable 
S evetira | 

4, Moderately uncomfortable 
5. Very uncomfortable 


Item 2. Think of your five best friends. Are they -- 


1. Mostly women 
2. Both women and men 
37) Mostly men 


Item 3. When you meet new people at a party, how do you generally 
find other women? 


oo Vempvawll tand ‘boring 

. Rather uninteresting 

. Sometimes interesting, sometimes not 
. Moderately interesting 

. Very interesting 


M&W NE 


icon, felted "party, whom are vou most likely to prefer as new 
acquaintances (assuming that you already have an 


escort)? 

be Usually prefer to meet women 

2. Sometimes prefer to meet women 

3. Prefer to meet both women and men 
A. Sometimes prefer to meet men 

be Usually prefer to meet men 


Mean oe Thine orean ClLder person (excluding parents) tia you 
would go to if you needed advice or wanted to talk to 
someone about a problem. Is the person you think of-- 


Ly A man 
Ls A woman 


Dies oe-m2 ene Weevthe question booklet and mot the Computer 


Card to answer Iltems 6-22. 


Now we would like to know what you do when you are with 
your se mash ayes Below are some things which peoo le some— 
times do. Tell us what you do when you are with friends 


who are men by checking a space for each item in the 
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Men =s column. And then tell us about your friends who 
are women by checking a space for each item in the 
Women's column. Be sure to enswer both Men's and 


Women's columns. Work fairly rapidly. 


Wi eee Poe We ele Men 

‘ees D 

never] some- ee never | some-;] often 
times | times 


ener Pee —_~ —_ —— 


6.) GO Lor cottee 
7. “gO to movies 
Se ta li sabour men 


9. Dlay Sports 4 


LO). talk about our 
families 


ll WS or lis term -to*rad1o 
Ory records 


12. spend time goof- 
ing around 


bse talk about women 


T4.. watch “celevirsion 


(ASR Seley dere woe wae tah aye) 
16. work 


Lie tak, abpoul per 
sonal problems 


study 


LUG. eee Lie apOUud 
pOLLcaes oon 
serious things 


go vng Proc Luby, 
Cnucch, “and 
octhersgroup 
meetings 
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Now se thercomputer cardvagain, starting at item 23 0n the card. 


Item 23. How do you find women as co-workers on a job, a group 
DeOjecr, Ste: 


lee Very "oreodGctive and Gasy to work with 
2. Moderately good to work with 

3. Kather poor co-workers 

4 Very unproductive and poor to work with 
5 Avoid working with other women 


Pict eink sot -so tuations I which you have had <a “pérsenwoF 
your own sex in authority over you (for example, as 
a supervisor, a teacher, leader in a club). How 
have you found people of your own sex in these 
Situations? 


Ve Very -oleasant EO work Tor: 

2. Moderately pleasant to work for 

3. Moderately unpleasant to work for 

4. Very unpleasant to work for 

5. Avoid working with people of my own sex 


Ttem 25. Comparing women and men when they are in authority, 
how do you find them? 


ine auch wpreter to work) for a man 

2. Usually prefer to work for a man 

3. Find them about the same to work for 
4, Usually prefer to work for a woman 
5. 6Much preter ors for a woman 


Item 26. When you are in cneeee of a task, (as a supervisor, 
a teacher, a club leader, etc.) how do you find women 
EGaWwark Wath? 


247 


hos, eee 


« 
=< 


i) veg ch wa 
¢, aa FOC OT. 


: a 
o ore j Peswey 3e¥ wl 
: | | boom pesevelon..& 
‘ 7 a ied ey t= = 
sical cla7 6 - 


> is picv' - 


jcddw jl e@obigutia Js Jab ge ob 
; , #2 ah nee. MOV 
i +CLVIOWE > 

ie tT Vc | GOY Geis — 
Li) TAS RE> Oe 


{ LJ etransa yi9V os a 
a> (i afte Ch Dau Pee pid — 
. Leeelaew eloteephal, «8 
7 La (08 \@rack) pal 2129 ab, : 
: i. 6o@ “eV wveipaces biove a ae 


| tes peer Aye le Geas ety galzeann 
Wea? Bail eoy, Oe wits - 
_ 

lam @ oe 10 Tahete ito uh it 


ie © 20) doen Sh sets Yl isu 4. 
UAT IT tt cease GM Yoets Bere ball, ea 
(indeyes 6 ‘Det Pure sab T9644 of lewall »es 
WOU @ 24! salhiaay 183499 dau 
— 
anes @ Q | ne oe axe f 
ste wee Seta duis alc Lite aaa 


manne 
— 


_ 


i! 
> - _ ’ a 


7” - 


> “Very poor to work with 

‘ Somewhat worse than men 

- Women and men about the same to work with 
; Somewhat better than men 

. Very good to work with 


Om WNP 


Duca ena vesyou ever felt that you had to pretend to be 


dvfifterent than you really are to fit in with people 
of your own sex? 


1. Never 

2% Rare Ly. 

35) Occasionally 
4, Frequently 


Items 28-50. Following are a series of statements. Indicate 


Zo 


Oss 


separately. 


Tl feel an obiaga= 


yOu Open av0ut each Statement by making One lappro- 
priate space on the computer card. Make only one 
response for each statement. Work rapidly. 


PRS |S ETE 1 ay eee. SN i a 
Scrong.y pease Teutral | Dis- Strongly 
ty: al) oe eee CES) ee __..___| agree |Disagree 


cerned it's 

natural for women 

to trust men more 

than other women. he See Sas Lb Sa 


nce nn 


As far as I'm con- = 


(Here ware timed 
when its good to 
be with other 
women--they under- 
Static. 
LT disitke working 
with women. 


£20 CoO stick. up 
for members of my 
Own sex. 


I dislike hearing 
negative remarks 
about women. 


I am proud to be 
a woman. 

I disapprove of 
groups (such as 
lodges, service 
clubs) where’ men 
and women meet 
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43. 


44, 


4 Unfortunately, 


I'd rather be 


ALOE Of women who 


aa 
Strongly 
Agree 

TIT can talk more 
eaSily with women 
than withemen., - 
I consider my- 

self quite dif- 
ferent from most 
women. 


considered just as 
a person than as 
a women. 


complain about 
being treated bad- 
ly by men deserve 
hee 

To find menweas tear = 
tO@mrieure out then 
women. 
DT likeetheiword 
"womanhood" 
Pteel. loyal wo 
other women. 


tact what. ama 
women has nothing 
to do with’ the Kind 
of (person ls am. 

i enjoy spartiee™ 
where the men and 
women talk in sep~ 
arate Groups. 

i disitket the word 
> Semin fst yer 

most 
women deserve the 
negative remarks 
that are made about 
them. 


46. In arguments with 


people in author- 
ima are MELAS earcielg yeaa 
have a man on my 
Side. 
a 


Strongly 
Agree 


AGree 


a a 3 
Neutral 


2 ars: at 
Agree 


Neutral 
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Dis- Strongly 
hagree Disagree 
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Strongly 
Disagree 
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a ae 
Neutral | Dis- 


Strongly 
J Disagree 
47. I would enjoy “hoe Fa 

working under the 
supervision of a 
well-qualified 
woman. 

48. Women are their 
own worst enem- 
ies, when it 
comes to their 
image in society. 

AQ, Men anaemoreror a 
mystery to me 
than women. 

50. Women are better 
friends. 


PART II - Now take the computer card marked 2. Be sure to use 


the. commer card marked 2) (Yellow) "26° Fao =” 

Ltems Sl-60 6 Pol bowimgeare waypothetical Storiés that involve 
possible reactions to a person or situation. There 
is no right or wrong answer;please pick only one 
answer. 


Leen io... You work in a large office and the staff have decided 
to form a“secial club. Some people want to meet as 
a mixed group, others want the men and women to meet 
separately. How would you feel? 


. Definitely prefer a mixed group 

= \ollgrely orefer .awaxed groups 

- Doesn't make any difference to me 
- Slightly prefer a group of women 

- Definitely prefer a group of women 


OB WN 


Item 52. You have joined a sensitivity group where you know 
that personal feelings will be exchanged. You are 
assigned to a group consisting entirely of members of 
your own sex. How do you feel now? 


1. Uncomfortable, sorry the group isn't a mixed one 
2. Same as if I'd been in a mixed group 
3.) Comrortable, glad the group isn't @ mixed one 
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Ttem 53. 


Item 54. 


ttem 55, 


Ttem 56. 


NO 
U1 
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YouUware taking "a history course where the class is 
divided into seminar groups for discussion. You are 
assigned to a group consisting of women only. How 
do you feel now? 


LE. Glad 
2. Neutral 
3. Disappointed 


At parties at the A's house, the men usually end up 
One Onees ide sor tthe room talking to each other, and 
the women garner om “the other side of the room talk=- 
ing amongst themselves. As a guest, how do you feel 
about this way of spending an evening? 


- Very unfavourable 
- Unfavourable 

-- Mewtrad 

- Favourable 

-- Very favourable 


Ol & WN FF 


You decide to go for professional help about a per- 
sonal problem. When you go to make your appointment, 
you notice that there are both men and women coun- 
selors.; When the receptionist asks you if you'd like 
LOrsce any particular ‘counselor, you reply: 


1. I'd prefer to see a woman 
2. It doesn't make any difference to me 
3. I'd prefer to see a man 


Mrs. S. is a housewife who has just moved into a new 
neighborhood. She is told that the neighborhood women 
often meet for coffee and is invited to join them. 

If you were Mrs. S., what would you be most likely to 
do? 


1. Decline the invitation 

2. '8Go" once Gr* twice to be polite, then find some 
excuse to stop going 

3. Meet the women and then decide whether you want 
to keep going 

4. Join them once in awhile, whenever you have 
enough time 

5. Join them regularly 
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PEemiore. 


Litem 58. 


Item 59. 


Ttem 60. 


After a conversation during which she has intelli- 
gently discussed politics, Miss R. is told admiringly, 
Mvoutuer nor Likes mosti women, you think lake: a’ man.” 

If you were Miss R. how would you feel now? 


is Angry and insulted 

2. Uncomfortable 

3. The same as before 

4. Pleased but slightly uneasy 
5. Pleased and complimented 


Imagine’ that you are taking a social science course 
where the class is divided into seminar groups for 
discussion. You' are assigned to a group consisting 
SE womensoniy, How do you anticipate that the group 
Wit leeca in OUteEo, ber 


1 Much less interesting than a mixed group 
2. Less anteresting than a mixed group 

3. About as interesting as a mixed group 

Aw Move: interesting than a mixed group 

5. Much more interesting than a mixed group 


Imagine” that you are driving down a lonely road late 

at night and come upon a serious accident. The people 

ArVeEMSeVereciyainyjured and, as 1f is uniakely that anyone 
else will come along, you must act at once. Who would 

you wish to have as your companion in this emergency? 


WA Seromaly, prefer a woman 
2. Somewhat prefer a woman 
36) Hother la’ woman oOo 4 Man 
4, Somewhat prefer a man 
Seer Conc ly prerer a iman 


At a party, you become involved in a casual conversa- 
tion with an older married person about the everyday 
aspects Of life. In general, would you prefer that 
tie sotherroerson in this Situation be: 


tee A cwoman 
2. Makes no difference 
Be A man 


Items 61-72. Now imagine that you have the interest, opportunity 


and ability to belong to the following groups. Imagine, 
too, that you are not looking for prospective Gea clig Ox 
mating partners. Assuming that you could choose between 
people equal in all other respects, would you prefer a 

group made up of all women, mostly women, women and men 


equally, mostly men, all men? Check one space for 
each item, on the question booklet and then on the 
computer card. Note the choices carefully and be 


Sure to put the right number on the computer card. 


Z 3 4 5 
: pe Mostly Women Most ly All 
Note choices carefully 
v2 = coon Women & Men Men Men 


4 . Bowa lLby 

Gi Mor aA wroup, of tri ends eT 
talking about per- 
sonal experiences and 
feelings, I would pre- 
fer a group made up 
(Sou tah 

620 FOr an important. class 
project, L woulda pre- 
fer a group made up 
Ofue a 

63. For co-workers ina | 

- 40D, Lowould prefer —- 

Gime Nor a droup thar. is 

"Drainst <~Mindg’ or 

dreaming Upsygeas . 


65. For a group to accom- - | : | 
Divsh Ga pDiackical task | 
before a deadline is | eS eee 

66. For a serious poli- 7 
ical soi scussion 

Moy x 
A f 


| a A 5 
Note .chouce carefuliv.. Mostly All 
Women Women Women 


Equally | 


6/28 FOr algrouo © friends | 
in a heavy political 
GLScuss 1on oan 

OS umhor Sagroup of friends 
making light conversa- 
Clon about tener tri 
Vialities "of daily 
life 

69. For a competitive 
sports group where the 
people are all equally 
Capable | 

70. For a seminar on the 
Get eon Child rearing 

Vile e hOr ec leciss ton OF 
men's and women's 
riLonts 
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Ltem 73. 


Ttem 74. 


Ltem 75. 


Item 76. 


Leet. 


Ttem 78. 
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imagine that for some reason you find it socially 
necessary tO belong to a women's club which does 
community service work. How would you expect your 
experiences with this club to be? 


1. Very unpleasant 
2. Unpleasant 

Sw NEU Ereat 

4, Pleasant 

Ds Very, pleasent 


Imagine that for some reason you find it socially 
necessary to belong to a women's club which does 
community service work. Would you expect the services 
Provided by such a club to be: 


1. Very useful 
Z. Useful 

3. Neutral 

4. Useless 

5. Very useless 


Most all-female groups can best be described as: 


en eVeby foor ing 

Lie  pOeInG 

a. “Neutral 

4, Interesting 

5. Very interesting 


Most all-female groups can best be described as: 


1. Very worthwhile 
2. Worthwhile 

36 Neuuras 

4, Worthless 

5. Very worthless 


When a group of women get together, the things they 
talk about are usually: 


ie important 
2. Neutral 
Elena A oe th Ot ge Ws 


Groups of women often gossip about members that 
are absent: 


i.) OeLOng.y egqree 

2. Agree 

Sane lon. t know 

4. Disagree 

Sp sou roncly ‘disagree 
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Ttem 79. 


ttem 30. 


Leem sl. 


Ttem 82. 
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Liems 64. 


The competitiveness of all-female groups is: 


1. Very constructive 

2. Peonerruceive 

3., Newtral or non-existent 
4. Destructive 

5. Very destructive 


Cooperativeness in all-female groups is: 


i, Very low 
Ze _ LOW 

3. Neutral 
fe MS SINGH Gl 

Dy Very. hagh 


In the arguments about women's and men's rights, 
equality, etc., women complain about men and men 
complain about women. Generally when you read about 
Or Neaw such arguments, do you tend to feel 


1. Most on the side of women 

2. See both sides, but more sympathetic to women 
3. That both sides have a lot to say for them. 
4. See both sides, but more sympathetic to men 
5. Most on the side of men 


When you hear women talk about problems between 
the sexes, or their complaints about men, what do 
VOuUwusually tend to thank? 


1. Men are mostly responsible for the problems 
2. Men are more responsible for the problems 
3. Men and women are equally responsible 

4. Women are more responsible for the problems 
5. Women are most responsible for the problems 


Before the wedding of a casual friend, if you were 
invited to a bridal shower for the bride, how might 
Vougusually sreact? 


- Would avoid going 
Indifferent 
. Happy to go 


WN 


If you belonged to an all-female group and someone 
said it was a "typical women's group," how would you 
feel? 
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Item 89. 


1. Complimented 
Zee NewRiira| 
3. Insulted 


Can you imagine yourself being interested in joining 
a typical women's group? 


i aes 

2. Maybe 

a7 NOL really 
4. No 


At a party, if you become involved in a casual con- 
versation with an older married woman about the ordinary 


detatis "of daily life, In general, do you find this 
Situation 

1. Very unpleasant 

2. Rather unpleasant 

a, Newtrad 

4, Rather pleasant 

5. Very pleasant 


If someone told you that you were "just like most 
women," how would you feel? 


1. Very pleased 

2. Quite pleased 

3; Ratier *inditferent 
4. Quite displeased 
5. Very displeased 


When you hear someone make a particularly complimentary 
remark about women, what might usually be your first 
reaction? 


1. Feel that such remarks also reflect on me as a woman 

2 “feel sno ditferent than as if f hear a Similar remark 
about men 

oe Heel that tt has nothing to do with me 


When you hear someone make a particularly uncomplimentary 
remark about women, what might usually be your first 
reaction? 


1. Feel that it has nothing to do with me 

2. ‘Feel no different than I would hearing a similar 
remark about men 

3. Feel that such remarks also reflect on me as a woman 
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Item 90. When you hear someone make a particularly uncom- 
plimentary remark about women, what do you usuaily 
think? 


i. UThatymost women. are not like that 
2. theatesome women are not like that 
3. That you and your friends are not like most women 


ftem 91. If you were taking a course and you had a choice of 
instructors would you, in. general, 


1. Strongly prefer a man 
2. Prefer a man 

3. Makes no difference 

4. Prefer a woman 

5. Strongly prefer a woman 


Item 92. If someone told you that you were a "typical woman," 
how might you usually feel? 


ee Lite eS MIE ace 

Zoe thee woe LS eather wune rie 
3. indprifterent about Lt 

Joe inet Ss, Dartially true 
5 epee te. LS rue 


ftem 93. If you did something and the person with you said, 
"that's just like a woman," what might be your most 
Msualsreaction? 


ene Vel eneopy 

2. Ourte happy 

3. Rather indifferent 
4, Quite unhappy 

oS. Very unhappy 


item 94. In general, I seldom have social relationships with 
women; 2f 1 can help it. 


1. Strongly agree 

2. Agree 

a. Newtral 

4. Disagree 

5. Strongly disagree 


[tem 95. In general, a group of women will stick together more 
than a group of men. 


1. Strongly disagree 
2. Disagree 

3. Neutral 

4. Agree 

5. strongly agree 
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Ttem 96. 


Ltem 97. 


Ttem 98, 


Item oo 


Ltem 2007 


If someone referred to you as being a “real woman," 
how would you usually feel? 


tet Vexy pprond 
oo vee coud 

J.) bn eerent 
4, Ashamed 

5. Very ashamed 


Imagine someone complimenting you on your femininity. 
How might that’ usually make you feel? 


1. Very displeased 
2. Quite displeased 
3. Rather neutral 
4. Quite pleased 

5. Very pleased 


Imagine that you are forming a small discussion group 
where everyone can be personally selected by you. 
Would you be like to choose 


- All men 

Mostly men 

Men and women equally 
- Mostly women 

~- All women 


Ol & OG) ND Fe 


Thinking about it now, what is your most usual feeling 
about being a member of the female sex? 


Ll, Very proud 
Ze (Proud 

3. Jndriterent 
4. Ashamed 

5. Very ashamed 


Thinking about it now, what is your most usual feeling 
about the female sex, as a whole? 


1. Very bad 

on bad 

3. indifferent 
4. Good 

Bao every good 
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Poti ation Questionnaire = Pre-testing Instrument (Men's Form) 


This is identical to the Women's Form, except that 
gender is reversed, see Appendix G. For example, Items 40 and 
44 read: 


Piliketthesword “manhood.” 
ft "disiike the word "masculinity." 


There are three items which differ. Item 56 is given in full 
in Table 5 under the item number 35. Item 83 is given in 
Table 14 as item 52. The stem for Item 57 on the Men's Form 
reads: 


After a conversation during which he has insightfully 
Cisecussea rarscing, chvicren, Mr. € is told admiringly, “You're 
not like most men, you're as sensitive as a woman. If you were 
Mr. C., how would you feel now? 


The response alternatives are the same as those given in the 
Women's Form. 
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: 
The roman numeral indicates that this factor was u 


sed to build an Affiliation Question 


naire scale and designates which scale. 


: jliati uestionnaire. 
The numbers in brackets are the new item numbers for the final Affiliation Q ‘ 


This is true for any of the 34 factors for which there is a roman numeral. 
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@ ss woes ft. . 


INSTRUCTIONS 


A lot of studies have been done on the dating, 
marriage, and mating games. Much less is known about 
which sex people prefer to associate with when they're 
not Looking for =a prospective "dating or Mating partner. 
Of Vecourse, ft Ss impossible to eliminate the factor of 
attraction between the sexes, but we would like to try 
SOsLOCcuSs On the Other factors. that make people prefer 
men or women as friends, co-workers, etc. To help us 
find oul, we want you to fil) out the following ques= 
tiormeaire,= Lees Important tor you to be candid: and 
Choughetulsin yyour=rep lies. 


Piesmiswnotd study Of your personality and 20 
has nothing to do with sexual preferences, heterosexuality 
Or homosexuality. Rather, it is an attempt to Lind: out 
under Which circumstances people, in general, prefer to 
be with women or men, or whether they're neutral about 
thiss . 


This material will be anonymous and completely 
contidéentiel:—Dpe not write down your name or student 
number. in urn, we ask you not to discuss this wath 
anyone, "CO proneceL Our follow-up study. 


Yourrage 


Faculty or scheol 


ern ee 


Major 


Have you taken *this test before?: Yes No 


Now, take the BLUE computer card anc go through 
the question booklet, giving one response to each item by 
blackening the space in front of the corresponding number 
on the computer card. Be sure to answer every item. 


(Women's Form) 
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PART 1 - Use BLUE computer card 


Item 1. How would you describe your social relationships with 
persons of your own sex (excluding relatives)? 


1. Very comfortable 

2. Moderately comfortable 
3. Neutral 

4. Moderately uncomfortable 
ya ven UncoOmortabie 


Item 2. Think of your five best friends. Are they -- 


1. All women 

Ds Mostly women 

3. Both women and men 
4. Mostly men 

Se A omen 


trem 3. Think Of “an “older person (excluding parents) that vou 
would go to if you needed advice or wanted to talk to 


someone about a problem. Is the person you think of -- 


Lo SA mar 


2. A woman 
ltems 4 - 15. Usé-the question booklet and not the computer card 
to answer items 4 - 15. 


Now we would like to know what you do when you are with 


your friends. Below are some things which people sometimes 
do. Tell us what you do when you are with friends who 

are men by checking a space Hr each item in the Men's 
column. And then tell us about your your friends who 

are women by checking a space for each item in the 

Women's column. Be sure to answer both Men's and Women's 


columns. Work fairly rapidly. 


With Women _ ‘With Men 


i ae 3 q f 3 
never some- often never some- often 
times Pames 


Ae JO Lon cotree 
5.. go to movies a 
6. SLalk= about Our 
families 
oaeeeiend tiie Goor— 
ing around 


; os - ; 
» lorem glo’ @tlaee® ‘Nog Olea Ven 
~odoro) nse Bee Guy Jd en08 


‘” gidatzitetn yae?. vi. _ 
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mel’ ginb¥apoGs Ad 
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; _ . wt nicy to Raid? 


inal } aa ¢ 
+ « 
~ } f - é ae @ be 
P| e! re. a] ob 
‘ iis of 


site 2 4 ae 
) <). * » &@0 2 | >= 
- nt —— 6 
ci ime OF 
_ SS ——— i rT 


. fserio. yr naa o2e8 
“« ned? Sra . samulog 
niSeseo yd nei 638 7 

> . dee, at aso 


om —w > 


Viniony eiaawt “sto, , Gtenilas - 


265 


With Men 


ie With Women 
il re me aati 2 

never |some- | often |]/never | some- 

tLMes | times 


iO. talk abou. per 


One WOLK | 
sonal problems | 


eee SCY 
Wa eet web eue nol — 


Bes. Om SenLous 
things 


i tortie CO CPUS, 
chureh, and other 
group meetings 


14. going on hikes, 
bike rides 


15. play bridge or 
other games | 


pee er ae nn cn rn ne A RE A TR SP A AT SAA EATS ET TC TITER 


Now use the computer card again, Starting oe @tems leon the card, 


Item 16. How do you find women as co-workers on a job, a group 
DrOVeCE, etc .? 


1. Very productive and easy to work with 
2. Moderately good to work with 

3. “Rather poor co-workers 

4. Very unproductive and poor to work with 
5. “Avoid working with other women 


Trem 1. 7+) Think of Situations in which you have had a person of 
your own sex in authority over you (for example, as a 
supervisor, a teacher, leader in a club). How have 
you found people of your own sex in these situations? 


ie Very pleasant to work? for 

2. Moderately pleasant to work for 

3. Moderately unpleasant to work for 

4. Very unpleasant to work for 

5. Avoid working with people of my own Sex 


Item 18. Comparing women and men when they are in Gucnor cy , 
How do you find them: 


= 


—teq toda ALe. 


S506 
| = ee 36 4 


- 3 ‘>< tp nly ane dh 


. lauis to4 ontop . 
i 4 slic cw aicveanetD ” 
_ Oorts ost, cutee) 
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| meth aa patep 


aie ee sdid 


| 20 opficd yagi 
AAD santo.” ; 


4 7; . 28 d pris sf «emo ball gop ad well 
+2938. 9 2046CO79 


‘od, yuae baw ne seneboed Wx4VOa : 
mals Ona tof YOUVE ylodk ramet re 

cob ig te s0ts maset=,6 

\e8 od, 13m, wad evi ¢asoo Tan oes gd 

ted fend’ (Ase Geitnow BABVA «ft 


; Baw 4 i ieeey fWeolim Al webilosse-be ae Aalidty 4m ri 

Swe (ap will Wie Ded ic? Eretien na} nue Ve Ge7T ee 
wP) J ,iwss o @l B9hSek atvdben! « 20a bragged 

Ml insyee Deen? «(2 eeR (OC az? 30 gieqpsgq fiwe) va ° 


ot wriihe, O4..suenans uy - 
= tome of aneana ty lese: 


sehdaeiuan Vlvreaal sale 3 
ae san a Prep 
dae ait), - 


‘tilonel - 
acok 
8 ce AA a ; Roce bed 20gm 
a 7 ay 7 


ru 
vs 


Low Muchsprefer to work, for a man 

24, ‘Usually prefer to work for a,’man 

3. Find them about the same to work for 
4. Usually prefer to work for a woman 

S Much prefer to work for a woman 


Toon. Nem VvOUsdren in change Of a task) (as saysupervisor, 
a teacher, 2 Club Leader, etc.) how do you find women 


LO work With? 


i) Very poor to. work with 

2 somewhat worse than men 

Women and men about the same to work with 
somewhat better than men 

PoeVery Jooduro work with 


Oli Wh 


items 20-32." Following are a series of statements. Indicate 

a your opinion about each statement by marking one 
appropriate space on the computer card. Make only 
one’ response for éach statement. Work rapidly. 


ae emis ee pas laai aed’ 
Agree| Neutral |Dis- 
agree 


een a te ore ee erp I 


20 AS Pare ase iim 
concerned it's 
natural for women 
to trust men more 
than other women. 

Die --THere areatames 
when its good to 
be with other 
women--they under- 
stand, ea Fo le 

22) lds iiike working. |e 
with women. MR x 

235.) Pi teelyan oblige— 
PLO sees tC kip 
for members of my 
own sex. 

247i Sl keuhearing 
negative remarks 
about women. 

252° Pi an prciudatoebe 

______ a _woman. 

20. ele can talk gnore 
eaSily with women 
than wath men. 
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5 


Strongly 
Disagree 


Neutral 


i consider myselt 
quite different 
from most women. 
1 feel Toval to 
other women. 

Tr aislike the word 
Dremu rey. | 


In arguments with 
people in author- 
Lty., © d Sather 
have aman on my 
Side. 
I would enjoy 
working under the 
supervision of a 
well-qualified 
woman. 

Women are better 
terends:. 


eed 


Ttems 33-37. Following are hypothetical stories that involve 


possible reactions to a person or situation. There 
is no right or wrong answer; please pick only one 
answer. 


biempss-— OU haves joined a sensitivity group where you know that 


personal feelings will be exchanged. You are assigned 
to a group consisting entirely of members of your own 
sex. How do you feel now? 


. Wery uncomfortable, sorry the group 1en't a mixed one. 


i 

2. Uncomfortable, sorry the group isn't a mixed one 
3. Game as Dri °a been in a mixed group 

4. Comfortable, glad the group isn't a mixed one 

5. Very comfortable, glad the group isn't a mixed one 


Item 34. You decide to go for professional help about a personal 


problem. When you go to make your appointment, you 
notice that there are both men and women counselors. 
When the receptionist asks you if you'd like to see any 
particular counselor, you reply: 


le) 2'o Strongly preter to) see a wom 
2. I'd prefer to see a woman 

% Tt doesn't make any difference to me 
4. I'd preter to see a Man 

5. I'd strongly preter to See a Man 
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Mrs. S. is a housewife who has just moved into a new 
neighborhood. She is told that the néighborhood 
women often meet for coffee and is invited to join 
them, it you weresMrs, So. ¢nwhaat would.you be.most 
tbikely ro: do? 


lL. Decline the invitation 

2. GO once or twice to be polite, then find some 
SeCuse TEGO. Scop rdgoing 

3. Meet the women and then decide whether you want to 
keep going’ 

4, Join them once in awwile, whenever you have enough 
time . 

Sovevoinethem regularly 


Imagine that you are taking a social science course 
whete thexsclass.isidivided into Seminar groups for 
discussion. You are assigned to a group consisting of 
women only. How do you anticipate that the group will 
EUERNOUL EO be? 


1. Much less interesting than a mixed group 
2. Less interesting than a mixed group 

3. About as interesting as a mixed group 

4. More interesting than a mixed group 

5. Much more interesting than a mixed group 


Imagine that you are driving down a lonely road late 

at night and come upon a serious accident. The people 
are severely injured and, as it is unlikely that anyone 
else will come along, you must act at once. Who would 
you wish to have as your companion in this emergency? 


1. Strongly prefer a woman 
2. somewhat prefer a woman 
3. Either a woman or a man 
4. Somewhat prefer a man 
5. strongly prefer a man 


Elem porao. Now Mimsgime that you Dave the interest, opportunity 


and ability to belong to the following groups. Imagine, 
too ,mubatavou are not. looking [or prospective dating 

or mating partners. Assuming that you could choose 
between people equal in all others respects, would you 
prefer a group made up of all women, mostly women, 

women and men equally, mostly men, all men? Check 

one space for each item on the computer card. 
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3 
Women 
& Men 

Hovally | 


Note choices carerully Mostly 


Women 


S@.. FOr s.qroup -ofwfriends 
talking about personal 
experiences and feel- 
ings, I would prefer a 
g@xOUD Made upfofa-— 

39. For co-workers ina ; 

job, I would prefer -— 

AQ. For a group that 1s 
“brainstorming” or 
dreaming Up.ideas - 

Al; For agcqroup to.accon- 
Ditchea practical task 
berore 4 deadline 

42. For a Serious political 


discussion 


4 
Men & Mostly 
Women 

_Equally 


5 
| All 
Women Fos sca 


a3, °For aacroup of friends 
in a heavy political 
discussion 

44>” Wor aegroup of wiriends 
making light conversa- 
tion about the "trivia- 
fities® of daily 11 fe‘. 


45. For a competitive sport 
group where the people 
are all equally capable | 


46), For a seminar on the 
Abt Otsichi lay rearing 


Item 47. Most all-female groups can best be described as: 


eee Say DOr Log 

2ae.8 BOLING 

3. Neutral 

4. Interesting 

5. Very interesting 


Item 48. Most all-female groups can best be described as: 


1. Very worthwhile 
2. Worthwhile 

3. Neutral 

4. Worthless 

5. Very worthless 


rai) ieee 


| espe eat oe 


- oneanisel 


rE zt arr Soa ee 

. 7 — soln Pitue 1 adore 
| 4d a et aes 4 9: 63° 

: ¥o *palesetialinse 


ot vite ese 


' f ; , 
cee Glaeser Pa in =noied td eae & 364%.) 

. . Jae ¢tco Jeeta éebig) | 
4 i op (DORR 2407 ie - 
eros a a aes “Tie iti-g abslaae ae <tr 

e208 okies ae 

« jo 4 ——— 7 

} Ht ay Jbivieaas datas Cony aio a 
usw ngage _ 

ip Seal acs 

- ’ 7 — ; 7. pa P, 

. . feed: 1 ,oW coned & nat 
noinepss | 


‘poke lst te. 
om on Vere a i 2 
al = iyeiig” 3fi> 


beta S x 
prt walenet ¢ 
jue | NOlS~ 


— 
oe 


j wis yhlet’? 70 6% Rhee 
, a _ a4 onu- ‘eras 4tnhi cm BO - 
' > lacey “3: “tod eon 
p. Ls = ies dogte 7 laine £48 


' en Naibahes Bs 

; ee Sane Meee eee ere 
ne boc’ »oasle @ lad wad: WEOIP ool pind Lhe Sant 
qaised epe¥ i. 

ss 


bah revapeiat wv 2k a 


she Cpu daquad “oe oy eae ae mM 8 
ys 


Ttem 49. 


Item 50. 


PART LS 


When a group of women get together, the things they 
talk about are usually: 


1. Very important 
ie 9 LNpertant 

3. Neweral 

4.  Priwveal 

Se CVeEw trio) 


Groups of women often gossip about members that are 
absent: 


Le al foug ly agree 

eee eee 

3. Donec know 

4, Disagree 
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Item 52. 


Leen S3.. 


Cooperativeness in all-female groups is: 


1. Very low 
2. Low 

3. Nevtral 
4, High 

SPO ONS a auies ia) 


Before the wedding of a casual friend, if you were 
invited to a bridal shower for the bride, how might 
yOu Ustdal ly react? 


1. Would definitely avoid going 
2. Would avoid going 

3. Indifferent 

4, Happy to go 

5. Very happy to go 


If you belonged to an all-female group and somesone 


said it was a “typical women's group," how would you 


feel? 


1. Very complimented 
2. Complimented 

oS. NeUtreal 

4. insulted 
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tiem 54. 


item 55. 


Ltem 56. 


meen oy fs 


Ltem 58. 


Item 39 


id da 


Can you imagine yourself being interested in VOI Ing 
a typical women's group? 


iP. 6 6Yes 

2. Maybe 

6. Note really 
4. No 


If someone told you that you were "just like most 
women," how would you feel? 


1. Very pleased 

2. Quite pleased 

5.) Rather wingiceerent 
4. Quite displeased 
5. Very displeased 


When you hear someone make a particularly complimentary 
remark about women, what might usually be your first 
reaction? 


ie Feel that such remarks also reflect on me as a woman 

ae Heel no different than as if I hear a similar remark 
about men 

oy Heel eehatast Has nothing to do with me 


When you hear someone make a particulary uncomplimentary 
remark about women, what might usually be your first 
Beat Lona 


oat cel shat it has nothing to do with me. 

a. Heel, nostiferent than 1 would hearing a similar 
remark about men 

3. Feel that such remarks also reflect on me as a woman 


If you were taking a course and you had a choice of 
Instructors would you, in general, 


Ln. vot congly —~prefer pa, man 
2. Prefer a man 

a. Makes no difference 

4. Prefer a woman 

5. Strongly prefer a woman 


If someone told you that you were a "typical woman," 
how might you usually feel? 
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Lrem 60. 


Item 61. 


Ltem 62. 


Lten 63. 


Item 64. 


ZAL 


T£ you did something and the person with you said, 
"that's just like a woman," what might be your most 
usual reaction? 


1. Very happy 

2,9 OULCe eppy 

a. Sather inoitferent 
4. Quite unhappy 

5. Very unhappy 


In general, I seldom have social relationships with 
women, 122 1 can help it. 


Ll. ‘strongly agree 

2. Agree 

3. Neutral 

4, Disagree 

5. Strongly disagree 


If someone referred to you as being a "real woman," 
how would you usually feel? 


1. Very proud 
Zo) 0 SOU 

3. indifferent 
4, Ashamed 

3 Very ashamed 


Imagine someone complimenting you on your femininity. 
How might that usually make you feel? 


1. Very displeased 
2. Quite displeased 
3. Rather neutral 
4, Quite pleased 

5. Very pleased 


Imagine that you are forming a small discussion group 
where everyone can be personally selected by you. Would 
vou be Likely to choose 


1. All men 

2. Mostly men 

3. Men and women equally 
4, Mostly women 

5. All women 


"an 
einpws + ate ie ine nS: few ot Les + 
Seu tere ad iia sane ”, wre © wut 


“ggasi (av 

~~ yaqeil btiep +. 
ime Rett tiiat anageh 61 
yagedeli @tind’ «bh 
Yonetol yrAVy ~.¢ 


és » [>(* ex aug it pert i 4403 
04 @fot nan T'U2'-"\ new 


‘ AS t's 731 O8- SHCSsi0le Pe | an SO 0 
fom *ailecen voy Sivov wou ; 


heen VEeV, at - 

c me 4 «fh _ 

srVenl PD iGitt rs 
Semartea 7 
Saonfiee yseV ae 


’ mise iim enomine anipsaat 
my o Li ewrey dns Sapte wou 


Héeceicaih yrsv of | 
Boeaciazidi eoff00 .f _ | 
bavtues49n3e5A » st 7 
beugely sting «hb 
; hatesiq yIsev <2 


Mpuie apd ih Jpkte » Dal miepk te wee S86) BALpAal 
Alyos , Hvbee (balhipeOs®@ Gt'ast snoysaves ’ witiie 
gation 62 ~ioALL Sod doy § 

' 7 —_ 


Leen 652 


Item 66. 


7d Be 


Thinking about it now, what is your most usual feeling 
about being a member of the female sex? 


io” “Very proud 
Le rod 

5. Jinditterent 
4. Ashamed 

5. Very ashamed 


Thinking about.it now, what is your most usual feeling 
about the female sex, as a whole? 


1. Very bad 

a. Bad 

3. Indifferent 
4, Good 

de Very good 
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Ritiliation Questionnaire = Hamat Porn (Men's form) 


The Men's Form was identical to the Women's Form, 


except that where the Women's Form reads "women," the Men's 


Form says "men"; and where the Women's Form reads "men" 
the Men's Form reads "women." For example, Item 2 on the 
male form reads: 


Pippi Oy OULTniVves pes: friends. Are they == 


Le ALL men 

2. Mostly men 

3. Both men and women 
4. Mostly women 

5. All women 


Item 20 on the male form reads: 


AS ratves i{m concerned 2t"s natural for men to 
trust women more than other men. 


The two items which differ, #35 and #52 are given 
in full an Table-5 and Table 14, 
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APPENDIX i 


SCORING FOR AFFILIATION QUESTIONNAIRE 


Seoring for Affiliation Questionnaire 


choice’ items 
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Item Numbers 


Tipote tenon Wat eae 5 
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32's 60, Gyo 


Item Numbers 


Ttem Number 


20 


item Number 


a. 


Ttem Number 


54 


Item Number 


. 


Item Numbers 


Ly Le 


If 


Nm 
~! 
~ 


H. Same-Sex Column ("with women" for women, "with men" 
for men). 


Never - -]| Item Numbers 
Sometimes - 0 | 
Often - +1] 45-"15 anclusive 


Opposite-Sex Column ("with men" for women, "with 
women" for men). 


Never - +1 Item Numbers 
Sometimes - 0 
Often - -1 A=" 15 anelusive 


Item score consists of summed same and cross-sex 
Scores; thus, a person wio marks “Never” for both same 
and opposite sex friends would score 0 on that item. A 
person who marked "Never" for same-sex and "Often" for 
Opposite sex would cbtain -2 for that item. 


This scoring controlled for differences on activity 
preferences, so that all that would be shown in the score 
was the same versus opposite sex preference. Note that the 
possible scores range from +2 to -2, and were entered in 
the scoring accordingly -- see Part A on scoring of the 
Affiliation Questionnaire. 


Scale 


Scale 


Scale 


Scale 


Scale 


Scale 


nt 


Scoring. tom scales 


- Important Tasks 


Item Numbers (Starred numbers to be reflected for 


scoring). 


OO ree Oey Go oo Rees ae a6, 50, boas 


— Companionship 


* 


Item Numbers (Starred number to be reflected for 


Scoring) . 


rau gy pl le, 15 32,45% 


- Working Relationships 
Litem Numbers, «.Rellect stanred, item) 


Oi gee Ope yes by > Ol, BO" 766 


- Same-Sex Groups 
ftem Numbers 


£7 207 eo poly OS yD 4,00, 06 


- Personal Friendship 
Item Numbers 


Op ce Oa oy ey OS 


-~ Dependency Relationships 
Item Numbers 


3, 10,410,420, 32,04 ,40 


Pad Be 


Scale 


Scale 


Scale 


Scale 


7 ~- Acceptance of Sex-Role Labels 
Trem Numbers (Retlect starred item) 


0 eh 2 oy ope 027.03 


S = Loyatty tO Own Sex as a Group 
ttem Numbers 


237 2p poy Oo! 


9 - Pride in Own Sex as a Group 
Item Numbers 


23,24,25,62,64,65,66 


10 = Dissociation from the Typical Member of Own Sex 
Ltem Numbers 


Lhigideg ) Sip, O10 
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item 67. 


Item 68. 
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Item 70. 


item iL. 


Leni he. 
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Biographical Items 


Whateisevyoeun marital status? 


1 Pormmete 
2, Married 
3. Separated, divorced, widowed 


What gieve sot jeducatien did vyourmiather complete? 


1. Grade school 

Jo monntorkirtcheachooleterjpar tial shigh techool) 

3. Hiaghaschool (er wartial ‘college) 

4. College or university 

5. SGyacuwaterrrotesstonaltiraining (MTD, ,/PAwD,, 
Iisa, Betas } 


What is (was) your father's occupation? 


What is (was), your mother's occupation? 


Did your mother work when you were a child? 


» Worked full-time throughout my childhood 

Worked part-time throughout my childhood 

- Worked on and off (part-time or full-time) 

- Worked only after her children were older (part- 
time or full-time) 

55, SLLagotework at all. 

Other (specify) 


Mm WN 


If your mother worked, how satisfied do you think she 
was with her work? 


l. Very satisfied 

J8 oats fied 

Caen Wait Gren ts 

4, Dissatisfied - wanted to spend more time at home 

5. Dissatisfied - wanted different or greater career 
involvement 

Other (specify) 
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Tee toe If your mother worked, what was her main reason for 
working? 


1. To earn money for basic necessities 

2, HOwmyextra money for luxuries 

S.0 Omnobse saigvetaction 

4. To get out of the house 

5. Both financial need and because she wanted to work 


Item 74. What level of education did your mother complete? 


1. Grade school 

24 UU Otc School. (OF partial high school) 

35 Hagh echool (or partial college) 

4, College or university 

Sn Grastacesproressional Eraining (M.D., PA.D.; 
ER eS keg 


Item 75. What is your religious preference? 


iy Atheist, agnostic 
26 Ue an 

3. Jewish 

4, Protestant 

5. Roman Catholic 
Other (specify) 


Item 76. How would you describe your political views? 


- Radical 

- Somewhat liberal 
Moderate 

Somewhat conservative 
. Apathetic 


O& WN EE 


Now we'd like some information about the clubs or 
Organizations to which you belong. We consider a club any volun- 
tary group of more than two people which meets with some regularity 
and has some means of distinguishing members from non-members. 

By our definition, even a group of people who meet for coffee in 

a student residence could be considered a club, if more or less 

the same people were included in the group all the time, and if 
they meu regularly. Welxe really interested in any group of people 
that is a regular part of your life, and that you meet with 
voluntarily (not, for example, a group that you attend to meet 

a course requirement or because it's part of your job). 


item 77. How many clubs or groups do you attend? 


A ter None 

vies One 

che Two 

4, Three 

Be Four or more 


ttemo78. 


ie eiile whem 


teem SOQ. 


ie 
OL 


many of these are all-female clubs? 


None 

One 

Two 

Three 

Four Or more 


you belong to one or more all-female clubs, think 
the all-female groups which you attend most fre- 


quently. Would you consider it, 


Very interesting 
Interesting 
Neutral 

Borsig 

Very boring 


Again, think of the all-female group which you attend 
most frequently, would you consider it, 


Very worthless 
Worthless 
Neutral 
Worthwhile 
Very worthwhile 
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